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Introduction

This document is a comprehensive analysis of Australia's Draft National Autism 

Strategy  (as of May 2024).  

It includes detailed comparisons with: 

- the official consultation  feedback, various studies  and criteria ,   

- the  Autistan Model Structure  for a national autism policy,  

- national autism strategies of 18 countries  or regions. 

It proposes some insights and suggestions.  

Context

As the Autistan Diplomatic Organization , we are dedicated to providing information 

and insights to governments worldwide to support their understanding of autism and 

address the needs of autistic people.  

We believe that effective public policies are essential for improving accessibility and 

well-being for autistic individuals, as well as indirectly benefiting society as a whole 

by addressing societal flaws and promoting harmony. 

We appreciate that the Australian government has recognized us as stakeholders in 

the development of the National Autism Strategy, as explicitly expressed in their 

email dated April 8th, 2024, and implied by the subsequent follow -ups. 

Their willingness to include us demonstrates a truly holistic view and commitment to 

collaboration and inclusivity in shaping policies that impact autistic individuals in 

Australia. 

 

Autistan Diplomatic Organization   

https://au.autistan.org/review-national-autism-strategy-project-australia/
https://autistan.org/
https://Autistan.org
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1. ⱴⱵⱶ  Imperfection of Data   
 

This is a theoretical work, and it would be challenging to perfectly verify the 

more than 900 pages.  

 We have relied on the help of AI for several sections or chapters (particularly 

for the comparison jobs , otherwise it would take ages), indicated by a " " at the end 

of their titles.  

 Therefore, there may be errors, inconsistencies, omissions, inaccuracies, 

redundancies in these sections or chapters.  

 We kindly ask for your forgiveness if you notice any blatant or troubling 

mistakes.  

ἺἻἼ  Please do not hesitate to report any errors to  contact@autistan.org.  
 

 Thank you!  

 

2. ѫѬѭѮ  Imperfection of Style and Tone   
 

 Despite our true efforts to moderate our tone, some critiques may still 

come across as overly direct or otherwise unpleasant. 

 We apologize and thank you for your understanding.  ᶌƑȿ  

 

3.  On the Concept of an Alleged "Autistic Community"  

 

The term 'the autistic community' , frequently used, does not reflect the reality 

of autism, which is fundamentally at odds with the concept of a cohesive 

group. In the rare instances when 'autistic communities' do form, their 

collective functioning is not typical of how most autistic indiv iduals operate.  

For this reason, we have chosen to use 'autistic individuals' instead. 

Note: This confusion is just one example among many of the misunderstandings about 

autism, which often assume that non-autistic functioning is universally correct and apply 

these principles even to fundamentally different ways of functioning, such as those of 

autistic individuals. Ultimately, it is this same flawed, 'normo-centric' approach that explains 

the issues with the current draft of the Australian National Autism Strategy and, more 

broadly, contributes to most of the difficulties faced by autistic p eople, as it can be 

understood by reading our document.  

https://au.autistan.org/review-national-autism-strategy-project-australia/
mailto:contact@autistan.org
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 ⅍ⅎ⅓  Internet page of this document:  

https://au.autistan.org/review -national -autism -strategy -project -australia/  

(This Internet address does not change when the document is updated.) 
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This section presents the main body of the Australian Draft National Autism Strategy. 

This excerpt provides the foundation for our detailed analyses. 

 

 

Draft   

National Autism Strategy  

Statement on Language  
People use different words to talk about autism, and each person will have their own way of talking 
about autism and about themselves. Some people in the Autistic and autism community like to use 
Ψ!ǳǘƛǎǘƛŎ ǇŜǊǎƻƴΩ όƛŘŜƴǘƛǘȅ-first language), some like to saȅ ΨǇŜǊǎƻƴ ǿƛǘƘ ŀǳǘƛǎƳΩ όǇŜǊǎƻƴ-first language), 
and some are fine with using either. Some Autistic people identify as having a disability, while others do 
not.   

The Australian Government uses identity-first language, Autistic person or Autistic people. This 
approach is supported by current research.   

Statement on Neurodiversity  
Neurodiversity is a term that is used to describe the natural range of diversity that exists in human 
neurodevelopment. Although all people process the world differently, some differences are grouped and 
named.  

The neurodiversity of a community arises from the presence of different brain types (also known as 

ΨneurotypesΩύΦ ¢ƘŜǊŜ ƛǎ ŀ ƳŀƧƻǊƛǘȅ ƴŜǳǊƻǘȅǇŜ όƪƴƻǿƴ ŀǎ ΨneurotypicalΩύ ŀƴŘ ǘƘŜǊŜ ŀǊŜ ƳƛƴƻǊƛǘȅ 

ƴŜǳǊƻǘȅǇŜǎ όƪƴƻǿƴ ŀǎ ΨneurodivergentΩύΦ    

Neurodivergent brains process the world in a way that differs from neurotypical brains. Well-known 
forms of neurodivergence include autism, Attention Deficit Hyperactivity Disorder (ADHD), and learning 
ŘƛŦŦŜǊŜƴŎŜǎ όǎǳŎƘ ŀǎ ŘȅǎƭŜȄƛŀύΦ aŀƴȅ ǇŜƻǇƭŜ ŀǊŜ ŀƭǎƻ Ψmultiply divergentΩ όǘƘŀǘ ƛǎΣ ǘƘŜȅ ƘŀǾŜ ƳƻǊŜ ǘƘŀƴ 
one different neurotype, for example: autism and ADHD).  

aŀƴȅ ƴŜǳǊƻŘƛǾŜǊƎŜƴǘ ǇŜƻǇƭŜ όƛƴŎƭǳŘƛƴƎ !ǳǘƛǎǘƛŎ ǇŜƻǇƭŜύ ōŜƭƛŜǾŜ ǘƘŀǘ ǘƘŜǊŜ ƛǎ ƴƻ άƴƻǊƳŀƭέ ƻǊ άƘŜŀƭǘƘȅέ 

ǘȅǇŜ ƻŦ ōǊŀƛƴ ƻǊ ƳƛƴŘΣ ƻǊ ƻƴŜ άǊƛƎƘǘέ ǎǘȅƭŜ ƻŦ ƴŜǳǊƻŎƻƎƴƛǘƛǾŜ ŦǳƴŎǘƛƻƴƛƴƎΦ   

Overall, the Neurodiversity Paradigm τ which centres the lived experience of neurodivergent people,  
including Autistic people τ implements a strengths-based, rights-based, and neurodiversity-affirming 
approach, which seeks to embrace individuality.    
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Introduction  
This Strategy sets out a framework for improving the life outcomes for Autistic people in the years 
ahead. It includes a vision, goal and guiding principles which frame the scope of effort.  

This Strategy is focussed on four key outcome areas:   

Å social inclusion  

Å economic inclusion  

Å diagnosis, services and support, and   

Å health and mental health (the National Roadmap to Improve the Health and Mental Health of Autistic 

People).   

Each outcome area covers a broad range of issues and this draft Strategy includes commitments for 
three of the key outcome areas: social inclusion; economic inclusion; and diagnosis, services and 
supports. Actions to improve health and mental health are being developed through the National 
Roadmap. The specific actions to achieve the commitments will be detailed in Action Plans, which will be 
co-designed with Autistic people and their families and carers, researchers, policy makers and the 
broader autism community. These stakeholders will also be involved in implementation, monitoring and 
reporting on the Strategy.  

This is an Australian Government strategy and is intended to operate alongside state and territory autism 
strategies, where they exist.  

Australian, state, territory, and local governments all play a part in supporting Autistic people. 
Sometimes, more than one government is involved in funding or delivering a service system. In most 
circumstances, one level of government has the main responsibility for service delivery.    

See Appendix A for roles and responsibilities of governments.    

Background  
In 2021, !ǳǎǘǊŀƭƛŀΩǎ 5ƛǎŀōƛƭƛǘȅ {ǘǊŀǘŜƎȅ нлнм-31 ό!5{ύΣ !ǳǎǘǊŀƭƛŀΩǎ ƴŀǘƛƻƴŀƭ ǇƻƭƛŎȅ ŦǊŀƳŜǿƻǊƪ ŦƻǊ 
disability, was launched. All governments are committed to working together alongside people with 
disability, communities, businesses and the non-government sector to implement ADS and realise its 
vision for an inclusive Australian society that ensures people with disability can fulfil their potential, as 
equal members of the community.    

On 27 November 2019, the Senate established a Select Committee on Autism (the Committee) 
to inquire into and report on the services, support, and life outcomes for Autistic people. The 
Committee delivered its final report on 25 March 2022.   

! ƪŜȅ ǊŜŎƻƳƳŜƴŘŀǘƛƻƴ ƻŦ ǘƘŜ /ƻƳƳƛǘǘŜŜΩǎ ǊŜǇƻǊǘ ƛǎ ǘƻ ŘŜǾŜƭƻǇ ŀ ǇŜǊǎƻƴ ŀƴŘ ŦŀƳƛƭȅ-centred National 
Autism Strategy (the Strategy). The Committee recommends the Strategy should address whole-of-life 
needs for Autistic people and align with other national strategies, and be informed by the 
ǊŜŎƻƳƳŜƴŘŀǘƛƻƴǎ ƻŦ ǘƘŜ /ƻƳƳƛǘǘŜŜΩǎ ƛƴǉǳƛǊȅΣ ŀƴŘ ǘƘŜ wƻȅŀƭ /ƻƳƳƛǎǎƛƻƴ ƛƴǘƻ ±ƛƻƭŜƴŎŜΣ !ōǳǎŜΣ bŜƎƭŜŎǘ 
and Exploitation of People with Disability.  
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The Australian Government committed funding in the October 2022-23 and May 2023-24 Federal 
Budgets towards the development of the Strategy and a National Roadmap to Improve the Health 
and Mental Health of Autistic People (the National Roadmap).  
The focus of the Strategy will be on areas of Australian Government responsibility.  
The Australian Government will refer to states and territories on issues raised in the development 
process that relate to responsibilities of states and territories, or local government. Areas of shared 
responsibility will be referred to Disability Reform Ministers to consider shared approaches, where 
relevant.  

Development of the Strategy is being led by the Department of Social Services, reporting to the Minister 
for Social Services. Development of the National Roadmap is being led through a separate,  
but connected process, by the Department of Health and Aged Care, reporting to the Minister 
for Health and Aged Care.   

Lƴ ƭƛƴŜ ǿƛǘƘ !ǳǎǘǊŀƭƛŀΩǎ ŎƻƳƳƛǘƳŜƴǘǎ ǳƴŘŜǊ ǘƘŜ ¦ƴƛǘŜŘ bŀǘƛƻƴǎ /ƻƴǾŜƴǘƛƻƴ ƻƴ ǘƘŜ wƛƎƘǘǎ ƻŦ tŜǊǎƻƴǎ ǿƛǘƘ 
Disabilities (UN CRPD), the Strategy will play an important role in protecting, promoting and realising the 
human rights of Autistic people.  

The Strategy will include a focus on intersectional (overlapping) disadvantage or discrimination 
experienced by Autistic people, based on attributes such as: Aboriginality; age; disability; ethnicity; 
gender identity; race; religion; and sexual orientation.  

See Appendix B for further information on how the National Autism Strategy was developed.  

See Appendix C for further information on the connection to other Australian Government action.  
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Vision Statement  
¢ƘŜ bŀǘƛƻƴŀƭ !ǳǘƛǎƳ {ǘǊŀǘŜƎȅΩǎ Ǿƛǎƛƻƴ ƛǎ ŦƻǊ ŀ ǎŀŦŜΣ ƛƴŎƭǳǎƛǾŜ ǎƻŎƛŜǘȅΦ !ƭƭ !ǳǘƛǎǘƛŎ ǇŜƻǇƭŜ ŀǊŜ ŀōƭŜ ǘƻ Ŧǳƭƭȅ 
participate in all aspects of life, in line with international human rights.  

Goal  
The goal of the Strategy is to improve life outcomes for all Autistic people.  

Guiding Principles  
The Guiding Principles set out how the Strategy foundations will be put into practice. The Strategy 
foundations include the UN CRPD, the biopsychosocial model of disability, strengths-based and 
neurodiversity-affirming approach, and intersectionality.  

In partnership - Nothing about us, without us  
This Strategy will be co-designed, co-produced, co-reviewed and co-delivered with Autistic people, and 
their families and carers and support networks.   

Accessible based on Universal Design   
The development and implementation of this Strategy will be co-led by Autistic people and the 
Australian Government. It will be accessible, and based on Universal Design principles.   

Self Determination and Autonomy  
This Strategy will foster freedom of choice, control and support for Autistic people to make their own 
individual decisions about all aspects of life.   

Aligned and Accountable Outcomes  
This Strategy and actions will align with other key government strategies. This Strategy will be 
measurable, accountable and evidence-based.  

Acceptance and Inclusivity  
This Strategy will reflect that every Autistic person has unique strengths, abilities and attributes. This 
Strategy will seek to foster community understanding and acceptance of all Autistic people for who they 
are, and for their many contributions to Australia.   

Rights   
This Strategy will uphold the rights of all Autistic people to be respected and safe from all forms of 
discrimination, vilification, violence, and abuse everywhere in their lives.  
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Individualised and Holistic  
¢Ƙƛǎ {ǘǊŀǘŜƎȅ ǊŜŎƻƎƴƛǎŜǎ ǘƘŀǘ ǘƘŜǊŜ ŀǊŜ ŘƛŦŦŜǊŜƴǘ ŀǎǇŜŎǘǎ ƻŦ ŀ ǇŜǊǎƻƴΩǎ ƛŘŜƴǘƛǘȅ1 that can overlap and 
shape their diverse needs, abilities and experiences, and that other factors such as geography, socio-
economic status, where they live, income, education, and the extent of support networks can also have 
an impact. This Strategy promotes an individualised and neurodiversity-affirming, holistic person and 
family-centred approach to meeting these needs and diverse communities across the whole life.  

    

Commitments  
The commitments relate to areas of Australian Government responsibility. Feedback from the 
community on issues relating to states and territories has been shared with state and territory 
governments. In any areas of joint responsibility between the Commonwealth and state and territory 
ƎƻǾŜǊƴƳŜƴǘǎΣ ǘƘŜ {ǘǊŀǘŜƎȅ ǿƛƭƭ ƎǳƛŘŜ ǘƘŜ !ǳǎǘǊŀƭƛŀƴ DƻǾŜǊƴƳŜƴǘΩǎ ŜƴƎŀƎŜƳŜƴǘ ǿƛǘƘ ƧǳǊƛǎŘƛŎǘƛƻƴǎΦ   

Social Inclusion  
1. Improve understanding of, and change attitudes towards, Autistic people across all of society, 

through:  

a. Greater public education and awareness including a better understanding of autism within 

workplaces, and with a focus on health, education and the criminal justice system.  

b. Increasing visibility and representation of Autistic people in the media, sports and the arts.  

c. Increasing accessible and sensory-friendly public and online spaces.   

d. Increasing the capability of advocates and advocacy organisations to challenge and reduce 

stigma of autism.  

2. Increase opportunities for social connections and peer support.  

3. Improve Australian Government service delivery, communication, and information to meet the 

needs of Autistic people.  

4. Ensure consideration of the needs of Autistic people in future amendments to or reviews of the 

Disability Discrimination Act 1992 (Cth) and associated disability standards.  

5. Improve the safety and welfare of Autistic people through the reduction of all forms of 
discrimination, violence, abuse, bullying, vilification and exploitation.  

Economic Inclusion  
6. Increase meaningful employment opportunities (including business ownership, self-employment, 

entrepreneurship and social enterprise) for Autistic people.  
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7. Support employers to hire and retain Autistic employees through improving the accessibility of 

recruitment processes and fostering workplace environments that are safe and inclusive for all 

Autistic people.  

8. Improve the supports and services available to Autistic people to ensure they have choice and 

control over their education and careers.  

9. Increase representation of Autistic people in senior and board positions to promote people as 

visible role models.  

10. Improve inclusive practices and the quality and accessibility of advocacy resources for Autistic 

students across all education settings, and their families, carers and support networks.  

11. Build on commitment 5 Improve the safety and welfare of Autistic people through the 

reduction of all forms of discrimination, violence, abuse, bullying, vilification and exploitation to 

specifically focus on Autistic students in all levels of education. 
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Diagnosis, Services and Supports  
12. Consider the use and consistency of current identification screening, outcome and diagnostic tools. 

Work with relevant professional bodies to develop a set of standardised co-designed 

training/professional development and resource materials to support professionals involved in the 

identification, assessment and diagnosis of autism to improve the experience, and quality of this 

process for Autistic people and their families and carers.  

13. Develop a set of best practice resources to support Autistic people and their families, carers and 

support networks through the identification, assessment and diagnosis process.  

14. Explore ways to improve access to primary care, including through the Medicare Benefits Schedule 

(MBS), to:  

a. improve quality health and mental health services for Autistic people, with a focus on 

continuity of care, and   

b. explore ways to make Autism diagnosis and assessment processes more timely and 

accessible.  

15. Consider early screening and identification arrangements, and improved access to health 

professionals.*  

* Consideration is to be given to how this commitment links with joint work being undertaken by the Australian 

ŀƴŘ ǎǘŀǘŜ ŀƴŘ ǘŜǊǊƛǘƻǊȅ ƎƻǾŜǊƴƳŜƴǘǎ ŀǎ ǇŀǊǘ ƻŦ !ǳǎǘǊŀƭƛŀΩǎ 5ƛǎŀōƛƭƛǘȅ {ǘǊŀǘŜƎȅ нлнм-31 and in response to the 

Independent Review of the NDIS. Details on work to meet this commitment will be developed in Action Plan/s.  

16. Improve access to quality, timely, neurodiversity-affirming and equitable supports and services for 

Autistic people, including for people living in rural, regional and remote areas.  

17. Encourage greater representation of people with lived experience in delivering supports and services 

to Autistic people.  

18. Develop a set of best practice training and resource materials for people providing services and 

supports to Autistic people.   

19. Explore the feasibility of a decision-making tool to empower Autistic people to make informed 

decisions about all areas of their life.  

20. Work with states and territories to improve service integration between the NDIS, foundational 
supports and mainstream services.   

Governance  
21.  Develop a governance framework to support:  

a. strong accountability mechanisms,  

b. co-leadership and active involvement of Autistic people, as well as parents and carers, and 

professionals within the autism sector, and  

c. whole-of-government, cross-sectoral and coordinated approaches to implementation.  
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Research  
22.  Explore how autism research can best be fostered and applied to policy and service delivery and 

ǳƴŘŜǊǇƛƴƴŜŘ ōȅ ǘƘŜ {ǘǊŀǘŜƎȅΩǎ DǳƛŘƛƴƎ tǊƛƴŎƛǇƭŜǎΦ  

Evidence  
23.  Develop a National Autism Strategy Evidence Framework, including a Theory of Change, Program 

Logic, Outcomes Framework, and Evaluation Framework.   

Evaluation and Reporting  
24.  Develop a robust Evaluation Plan and reporting mechanism, co-led by Autistic people and the autism 

community, for the National Autism Strategy.  
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About Autism  
 

άLŦ ȅƻǳΩǾŜ ƳŜǘ ƻƴŜ ǇŜǊǎƻƴ ǿƛǘƘ ŀǳǘƛǎƳΣ ȅƻǳΩǾŜ ƳŜǘ ƻƴŜ ǇŜǊǎƻƴ ǿƛǘƘ ŀǳǘƛǎƳΦέ  

Dr Stephen Shore  

 
  

There is not one universally accepted definition of autism that captures everyone's experience.   

Autism is a lifelong neurodevelopmental difference. Autistic people share common traits that present 
differently in each Autistic person. Every Autistic person is unique, and their experiences of day-to-day life 
are dynamic based on the systemic, environmental, and interpersonal barriers that each individual 
experiences at the time. As such, the support needs for each person differs and may change, particularly 
around big life transitions, or in certain situations or environments.   

Autistic people often excel in some areas and contexts (particularly areas of interest), and thrive in 
contexts that match their needs and abilities, yet they may also face considerable challenges in other 
areas without appropriate and timely supports in place.  

Over 95% of Autistic people are multiply neurodivergent and have co-occurring disabilities and / or 
medical health conditions, many of which overlap in diagnostic criteria.2 This can make it difficult to 
identify and support Autistic people with multiple differences if people are not aware of them.   

Many of these common co-occurring neurotypes, disabilities, and medical health conditions have been 
listed at Appendix D.  

More than 200,000 Australians have a diagnosis of autism.3 However, the number of Autistic people living 
in Australia is likely to be substantially higher. This can be for different reasons. For example, historical 
approaches to diagnosis, cost or wait times to receive a diagnosis, or people may feel that diagnosis is not 
the right path for them.  

Ψ9ǾŜƴ ŀŦǘŜǊ ƎŜǘǘƛƴƎ ŀ ŦƻǊƳŀƭ ŘƛŀƎƴƻǎƛǎΣ ǇŜƻǇƭŜ ƻŦǘŜƴ ǉǳŜǎǘƛƻƴ ǿƘŜǘƘŜǊ LΩƳ ǊŜŀƭƭȅ !ǳǘƛǎǘƛŎ ƻǊ Ƙƻǿ ƳǳŎƘ 

ƛǘ ŀŎǘǳŀƭƭȅ ƛƳǇŀŎǘǎ Ƴȅ ƭƛŦŜΩΦ - Autistic person, 35, Brisbane  

Employment  
Autistic people are almost 8 times more likely to be unemployed than the general population.4 
Furthermore, the unemployment rate of Autistic people in Australia is 34.1%, which is three times that of 
people with other disabilities.5  

ΨL ƘŀǾŜ ŜȄǇŜǊƛŜƴŎŜ ƻŦ ōŜƛƴƎ ǳƴŜƳǇƭƻȅŜŘ ŀƴŘ ǳƴŘŜǊŜƳǇƭƻȅŜŘΦ L ƘŀǾŜ ǘǿƻ ōŀŎƘŜƭƻǊ ŘŜƎǊŜŜǎΣ ȅŜǘΣ  

L ǿƻǊƪŜŘ ƛƴ ŀ ǎǳǇŜǊƳŀǊƪŜǘ ƻƴ ǘƘŜ ŎƘŜŎƪƻǳǘǎ ŦƻǊ мрΦр ȅŜŀǊǎΦΩ ς Autistic person, 51, Perth  

    

Education  
At least 3.2% of Australian school aged children are Autistic, and autism is a lifelong condition.6   

77% of Autistic 5-20 year olds attending school or an education institution experienced difficulty at their 
place of learning.7  
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Only 8.1% of Autistic people had a bachelor degree or higher, compared with 31.2% of non-Autistic 
people.8   

Safety, health and wellbeing  
Autistic adults experience more barriers to healthcare than non-Autistic people.9  

Autistic people have a life expectancy of more than 20 years shorter than the general population and are 9 
times more likely to die of suicide than the general population.10  

Autistic people are 2.5 times more likely to experience depression than the general population.11   

ΨLǘΩǎ ƘŀǊŘ ǘƻ ŀǎƪ ŦƻǊ ƘŜƭǇ όǿƛǘƘ ƳŜƴǘŀƭ ƘŜŀƭǘƘύΣ ǿƘŜƴ ƘŀƭŦ ƻŦ ǘƘŜ ǘƛƳŜǎ ȅƻǳ ƘŀǾŜΣ ƘŀǾŜ ōŜŜƴ ǊŜŀƭƭȅ 

ƴŜƎŀǘƛǾŜΦΩ ς Autistic person, Canberra  

Compared to the general population, Autistic adults experience higher rates of physical and sexual violence 
and are more likely to be subject to cyclical or repeated instances of violence.12 They are experiencing 
ostracisation and social exclusion at higher rates than the general population.13  

Autistic people are experiencing discrimination and are at higher risk of homelessness than the general 
population.14   

Autistic people are overrepresented in the criminal justice system and are likely experience significant 
barriers in accessing justice services.15  

    

National Consultation  
Autistic people, their families and carers and support networks, advocates, researchers and other 
stakeholders were asked what needs to be done through a Strategy to help improve outcomes for Autistic 
people across all stages of life.   

A multi-method engagement process was led by engagement specialists, The Social Deck, between 4 
September 2023 and mid-November 2023. Community engagement was designed with consideration of 
the Autism CRC co-design and community insights report.16 This approach aimed to support as many 
people as possible to contribute in a variety of ways and to choose the methods that best suited them. 
This included the opportunity to contribute no matter where they lived in Australia.  

There were more than 2,000 participations with people and organisations from all states and territories. 
Autistic people were the largest contributor to these consultations, followed by families. More than 100 
separate engagement activities were held and this included over 20 different targeted discussions with 
people from intersectional population groups.    

Key themes emerging from the consultation process  
The consultation covered vast areas of discussion, with important issues and ideas raised across all stages 
ƻŦ ŀ ǇŜǊǎƻƴΩǎ ƭƛŦŜΦ   

Rights, autonomy and safety  

Å Ensuring equal opportunities is a right that needs to be supported by legislation and systems, and 

anti-discrimination protections should be better enforced.  

Å Promoting and supporting self-advocacy and supported decision making to uphold the rights and 
dignity of Autistic people, including families and carers.  
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Å Recognising and nurturing leadership of Autistic individuals.  

Å Ensuring clear accountability and strong governance in implementing and monitoring the Strategy.  

Å Person-centred and individualised, particularly when it comes to supporting the rights, autonomy 

and diversity of the Autistic and autism community.  

Understanding autism  

Å Improving community understanding and acceptance of autism.  

Å Implementing national awareness and public education campaigns.  

Å Understanding autism training for consumer-facing services.  

Å Supporting advocacy to challenge and reduce the stigma often faced by Autistic individuals.  

Å Educating people about autism from a young age.  

Å Ensuring positive representation in media, and in sports and the arts.  

Å Understanding Autistic people with a Pathological Demand Avoidance (PDA) profile.  

Social inclusion  

Å Sensory-friendly public, physical and online spaces.  

Å Supporting social connections and peer support.  

Å Improving access to legal support and a more inclusive justice system.  

Å Improving and adapting communication and information.  

Å Having access to accessible transport.  

Å Neurodiversity-affirming spaces and support systems.  

    

Education and learning  

Å Autism training for teachers and schools.  

Å Improving and creating pathways and transitions from schooling to further education and work.  

Å More supports for Autistic students.  

Å Inclusive higher education.  

Å Inclusive educational practices.  

Employment and income support  

Å Employment support and training for Autistic people.  

Å Autism-friendly workplaces.  

Å Adequacy of income support.  

Å Removing hiring biases.  

Diagnosis, services and supports  

Å Ensuring affordable, accessible and safe services.  

Å Providing safe and inclusive diagnosis.  

Å Supporting families and carers.  

Å Addressing issues with NDIS access and use.  

Å Ensuring affordable and timely diagnosis.  

Å Improving diagnostic tools and processes.  

Å Ensuring continuity of support services.  

Å Providing respite services for caregivers.  

Health and mental health  

Å Providing autism-friendly health and mental healthcare.   

Å Training for health and mental healthcare professionals.  
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Å Caring for people with co-occurring neurotypes, disabilities, mental health conditions and medical 

health conditions.  

Å Addressing high rates of mental illness and suicide.  

Å Ensuring adequate support for people with a PDA profile.  

Research  

Å Improving the research and evidence base around the experiences and needs of Autistic people and 

their families and carers.  

Governance, accountability, monitoring and evaluation  

Å Ensuring commitments and actions are designed with Autistic people and are funded and 

embedded.  

Å Ensuring appropriate Autistic co-led, co-design and co-production implementation to ensure clear 

accountability.  

Å Provide mechanisms for continual feedback to ensure the Strategy is flexible and adapts to changes 

in community needs and expectations.  

Å Evaluation and reporting processes to be co-led by Autistic people and options available to align 

actions based on ongoing feedback and evaluation.  

Communication  

Å tǳǘ ǾƻƛŎŜǎ ƻŦ !ǳǘƛǎǘƛŎ ǇŜƻǇƭŜ ŀǘ ǘƘŜ ŎŜƴǘǊŜ ƻŦ ǘƘŜ {ǘǊŀǘŜƎȅΩǎ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴΦ  

Å Provide regular updates on the implementation and evaluation of the Strategy, using accessible and 
easy to understand communication.  

Å  

What should a National Autism Strategy 
achieve?  
The Autistic and autism community want to see an ambitious national strategy for Australia.  
A Strategy that sees Autistic people have the same level of access as other people in the community and 
that ΨƭŜǾŜƭǎ ǘƘŜ ǇƭŀȅƛƴƎ ŦƛŜƭŘ ŦƻǊ !ǳǘƛǎǘƛŎ ǇŜƻǇƭŜ ŀƴŘ ǘƘŜƛǊ ŦŀƳƛƭƛŜǎΦΩ  

People said the Strategy needs to be underpinned by action and must be upheld, with ΨƳŜŀǎǳǊŜǎ ǘƘŀǘ 
ƳŜŀƴ ǎƻƳŜǘƘƛƴƎ ǘƻ !ǳǘƛǎǘƛŎ ǇŜƻǇƭŜΩ and where there are ΨŎƻƴǎŜǉǳŜƴŎŜǎ ŦƻǊ ŦŀƛƭǳǊŜǎ ǘƻ ǳǇƘƻƭŘ ǘƘŜ {ǘǊŀǘŜƎȅΦΩ  

Five consistent themes emerged about what a National Autism Strategy should achieve:  
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Inclusion: systemic, societal and attitudinal change across all four outcome areas of the 
National Autism Strategy discussion paper.17  

Acceptance: a better understanding of autism across all parts of the community to create a 
more autism-informed Australia, and a sense of belonging for all Autistic people.  

Recognising Autistic strengths where Autistic people have a strong voice: strength-based and 

neurodiversity-affirming practices are the norm.  

Recognition of individual diversity and capacity: acknowledgement that every Autistic person 
has their own experiences and aspirations, and can participate freely and equally in all areas 
of life.  

Better quality of life and improved living standards: systems and supports in place to 
provide for basic needs, to ensure access to health and mental health services to stay well, 
and equal opportunities for Autistic people to: participate in society; access housing; access 

justice services; and thrive in education and employment.  

To achieve these themes, it is essential that the Strategy includes arrangements to measure progress 

and ensure accountability for actions and outcomes.   

    

Strategy Foundations  
¢ƘŜ ŦƻƭƭƻǿƛƴƎ ǊŜŦŜǊŜƴŎŜǎ ǇǊƻǾƛŘŜ ǘƘŜ ŦƻǳƴŘŀǘƛƻƴ ŦƻǊ ǘƘŜ {ǘǊŀǘŜƎȅΩǎ DǳƛŘƛƴƎ tǊƛƴŎƛǇƭŜǎ ŀƴŘ ŦƻǊƳ ǘƘŜ ōŀǎƛǎ ŦƻǊ 
the Strategy.   

United Nations Convention on the Rights of Persons with 

Disabilities (UN CRPD) 18  
The UN CRPD came into force in 2008 and charges signatory countries, including Australia, with the 
responsibility to ensure people with disability enjoy their inherent right to life on an equal basis with others 
(Article 10).   

¢Ƙƛǎ {ǘǊŀǘŜƎȅΩǎ ǇŜǊǎƻƴ-centred, rights-ōŀǎŜŘ ŀǇǇǊƻŀŎƘ ŀƭƛƎƴǎ ǿƛǘƘ ǘƘŜ ¦b /wt5Ωǎ ƎǳƛŘƛƴƎ ǇǊƛƴŎƛǇƭŜǎΥ   

Å Respect for inherent dignity, individual autonomy including the freedom to make one's own choices, 
and independence of persons.  

Å Non-discrimination.  

Å Full and effective participation and inclusion in society.  

Å Respect for difference and acceptance of persons with disabilities as part of human diversity and 

humanity.  

Å Equality of opportunity.  

Å Accessibility.   

Å Equality between men and women and all genders.  

https://au.autistan.org/review-national-autism-strategy-project-australia/


 

 

20240825_Autistan_[S012210]-AU_Extensive-Review-National-Autism-Strategy-Project-Australia   Updates    32 / 925                       

Å Respect for the evolving capacities of children with disabilities and respect for the right of children with 

disabilities to preserve their identities.  

Biopsychosocial model of disability  
The UN CRPD describes people with disability as people who have long-term physical, mental, intellectual 
or sensory differences that, when interacting with inaccessible communities and environments, prevent 
full and equal community participation.  

This Strategy adopts this model of disability to understand the experiences of Autistic people. Under the 
ƳƻŘŜƭΣ ǘƘŜ ǎŜƴǎŜ ƻŦ ōŜƛƴƎ άŘƛǎŀōƭŜŘέ ōŜŎŀǳǎŜ ƻŦ ŀǳǘƛǎƳ ŎƻƳŜǎ ŦǊƻƳ ŜȄǇŜǊƛŜƴŎƛƴƎ ŀǘǘƛǘǳŘŜǎΣ ǇǊŀŎǘƛŎŜǎ 
and structures that make it more difficult to participate equally in a neurotypical world.   

This Strategy aims to address those attitudinal, behavioural and structural barriers, and create change in 
society which enables Autistic people to experience more independence, inclusion and control.   

Strengths -based and neurodiversity -affirming approach  
wŀǘƘŜǊ ǘƘŀƴ ƭƻƻƪƛƴƎ ŦƻǊ ǿŀȅǎ ǘƻ ƘŜƭǇ !ǳǘƛǎǘƛŎ ǇŜƻǇƭŜ άŦƛǘ ƛƴέ ƛƴ ŀ ƴŜǳǊƻǘȅǇƛŎŀƭ ǿƻǊƭŘΣ ǘƘƛǎ {ǘǊŀǘŜƎȅ ǘŀƪŜǎ ŀ 
neurodiversity-affirming approach, valuing and respecting all neurotypes. It seeks to promote 
understanding and acceptance of neurodiversity. The need for change sits with society as a whole.   

    

Intersectionality  
 

άLƴǘŜǊǎŜŎǘƛƻƴŀƭƛǘȅ ƛǎ Ƨǳǎǘ ŀ ƳŜǘŀǇƘƻǊ ŦƻǊ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ǘƘŜ ǿŀȅǎ ǘƘŀǘ ƳǳƭǘƛǇƭŜ ŦƻǊƳǎ ƻŦ ƛƴŜǉǳŀƭƛǘȅ ƻǊ 

disadvantage sometimes compound themselves, and they create obstacles that are not often 

ǳƴŘŜǊǎǘƻƻŘ ǿƛǘƘƛƴ ŎƻƴǾŜƴǘƛƻƴŀƭ ǿŀȅǎ ƻŦ ǘƘƛƴƪƛƴƎΦέ Professor Kimberlé Crenshaw, 1989  

 
  

The way people experience the world is shaped by the way their individual circumstances and 
ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎ ƛƴǘŜǊŀŎǘ ǿƛǘƘ ŀǘǘƛǘǳŘŜǎΣ ǎȅǎǘŜƳǎ ŀƴŘ ǎǘǊǳŎǘǳǊŜǎ ƛƴ ǎƻŎƛŜǘȅΦ tŜƻǇƭŜΩǎ ŜȄǇŜǊƛŜƴŎŜǎ ŘƛŦŦŜǊ 
according to factors such as their gender, sexuality, race, culture, ethnicity, religion, citizenship, socio-
economic status, geographical location, and body shape/size. This interaction results in individual people 
experiencing differing levels of outcomes or discrimination.   

Taking an intersectional approach to this Strategy recognises, and seeks to address, the structural barriers 
and hidden biases that have a negative impact on the life experiences of individual Autistic people who 
face multiple and overlapping forms of disadvantage and discrimination. This Strategy will drive greater 
respect for, and acceptance of, the Autistic and autism community in its full diversity.   

This approach recognises there is very little research and other evidence available relating to the life 
experiences, needs or views of certain cohorts of Autistic people, including:  

Å First Nations people,  

Å culturally and linguistically diverse (CALD) people, including those from migrant and refugee 

backgrounds,   

Å infants and toddlers,  

Å young people (12 to 30 years of age ς noting there are subgroups within this age range),  

Å women, girls, and gender-diverse people,  
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Å older people,  

Å people who have co-occurring neurotypes, disabilities and medical health conditions,   

Å people who identify as a member of the LGBTQIA+ community,  

Å people in regional, rural, and remote areas,  

Å people who use alternative or augmentative communication or are non-speaking or minimally-

speaking,  

Å people with intellectual disability,  

Å people with complex and high support needs,   

Å people living in supported independent living,  

Å people living in segregated accommodation, group homes and institutions,  

Å people with experience of trauma and violence,  

Å people in child protection and justice systems,  

Å health professionals, and researchers.  

As a result, policies and support services often fail to adequately support Autistic people who are members 
of these intersectional groups.   

    

This Strategy aims to address this representation issue by:  

Å establishing a governance framework that is representative of the diversity within the Autistic and 

autism community,  

Å adopting an inclusive process for consultations,   

Å designing actions with Autistic people and their families and carers and support networks to address 
the multiple and overlapping structural barriers they experience, and  

Å providing ways for Autistic people and their families and carers and support networks to communicate 

with the Australian Government in a way that suits them.  
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Outcome Areas and Commitments  
Social Inclusion  
Social inclusion is about ensuring everyone has the opportunity to participate fully in our society. Social 
inclusion allows the equal opportunity for people to learn, work, connect and collaborate with others, and 
have a voice, including those who are non-speaking or minimally-speaking. When people are equally 
included they can participate.  

Full participation in social, recreational, sporting, religious and cultural life is central to Autistic people 
living an accessible and connected life within their communities. This requires accessibility to be an integral 
part of the design of services and systems. It requires going beyond just physical accessibility. Providing 
easily accessible information about community services, events and facilities, and providing low sensory 
spaces, supports the inclusion of Autistic people in their communities.  

Why it is important  
Everyone should have the opportunity to participate in all aspects of life and society, free from all forms of 
discrimination. Without social inclusion, people are more likely to experience poor mental health, isolation, 
discrimination, abuse and violence. Social inclusion, and feeling connected, respected and valued in society 
ƛǎ ƛƳǇƻǊǘŀƴǘ ŦƻǊ ŀƴ ƛƴŘƛǾƛŘǳŀƭΩǎ ƘŜŀƭǘƘΣ ǎŀŦŜǘȅ ŀƴŘ ǿŜƭƭōŜƛƴƎΦ  

How it applies to Autistic people  
Autistic people and their families and carers and support networks experience disproportionately high 
rates of social isolation, discrimination, abuse and violence. Factors contributing to low rates of social 
inclusion include the intersection with poor employment rates, a lack of community understanding of 
autism, limited opportunities to participate in the community and build social connections, 
unaccommodating built environments, issues with access to transport, and low levels of independent 
living.  
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Commitments   
мΦ LƳǇǊƻǾŜ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦΣ ŀƴŘ ŎƘŀƴƎŜ ŀǩǘǳŘŜǎ ǘƻǿŀǊŘǎΣ !ǳǝǎǝŎ ǇŜƻǇƭŜ ŀŎǊƻǎǎ ŀƭƭ ƻŦ 
ǎƻŎƛŜǘȅΣ ǘƘǊƻǳƎƘΥ  

ŀΦ DǊŜŀǘŜǊ ǇǳōƭƛŎ ŜŘǳŎŀǝƻƴ ŀƴŘ ŀǿŀǊŜƴŜǎǎ ƛƴŎƭǳŘƛƴƎ ŀ ōŜǧŜǊ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ 
ŀǳǝǎƳ ǿƛǘƘƛƴ ǿƻǊƪǇƭŀŎŜǎΣ ǿƛǘƘ ŀ ŦƻŎǳǎ ƻƴ ƘŜŀƭǘƘΣ ŜŘǳŎŀǝƻƴ ŀƴŘ ǘƘŜ ŎǊƛƳƛƴŀƭ 
ƧǳǎǝŎŜ ǎȅǎǘŜƳΦ  

ōΦ LƴŎǊŜŀǎƛƴƎ Ǿƛǎƛōƛƭƛǘȅ ŀƴŘ ǊŜǇǊŜǎŜƴǘŀǝƻƴ ƻŦ !ǳǝǎǝŎ ǇŜƻǇƭŜ ƛƴ ǘƘŜ ƳŜŘƛŀΣ ǎǇƻǊǘǎ 
ŀƴŘ ǘƘŜ ŀǊǘǎΦ  

ŎΦ LƴŎǊŜŀǎƛƴƎ ŀŎŎŜǎǎƛōƭŜ ŀƴŘ ǎŜƴǎƻǊȅπŦǊƛŜƴŘƭȅ ǇǳōƭƛŎ ŀƴŘ ƻƴƭƛƴŜ ǎǇŀŎŜǎΦ   

ŘΦ LƴŎǊŜŀǎƛƴƎ ǘƘŜ ŎŀǇŀōƛƭƛǘȅ ƻŦ ŀŘǾƻŎŀǘŜǎ ŀƴŘ ŀŘǾƻŎŀŎȅ ƻǊƎŀƴƛǎŀǝƻƴǎ ǘƻ ŎƘŀƭƭŜƴƎŜ 
ŀƴŘ ǊŜŘǳŎŜ ǎǝƎƳŀ ƻŦ ŀǳǝǎƳΦ  

нΦ LƴŎǊŜŀǎŜ ƻǇǇƻǊǘǳƴƛǝŜǎ ŦƻǊ ǎƻŎƛŀƭ ŎƻƴƴŜŎǝƻƴǎ ŀƴŘ ǇŜŜǊ ǎǳǇǇƻǊǘΦ  

оΦ LƳǇǊƻǾŜ !ǳǎǘǊŀƭƛŀƴ DƻǾŜǊƴƳŜƴǘ ǎŜǊǾƛŎŜ ŘŜƭƛǾŜǊȅΣ ŎƻƳƳǳƴƛŎŀǝƻƴΣ ŀƴŘ ƛƴŦƻǊƳŀǝƻƴ ǘƻ 
ƳŜŜǘ ǘƘŜ ƴŜŜŘǎ ƻŦ !ǳǝǎǝŎ ǇŜƻǇƭŜΦ  

пΦ 9ƴǎǳǊŜ ŎƻƴǎƛŘŜǊŀǝƻƴ ƻŦ ǘƘŜ ƴŜŜŘǎ ƻŦ !ǳǝǎǝŎ ǇŜƻǇƭŜ ƛƴ ŦǳǘǳǊŜ ŀƳŜƴŘƳŜƴǘǎ ǘƻ ƻǊ 
ǊŜǾƛŜǿǎ ƻŦ ǘƘŜ 5ƛǎŀōƛƭƛǘȅ 5ƛǎŎǊƛƳƛƴŀǝƻƴ !Ŏǘ мффн ό/ǘƘύ ŀƴŘ ŀǎǎƻŎƛŀǘŜŘ Řƛǎŀōƛƭƛǘȅ 
ǎǘŀƴŘŀǊŘǎΦ  

рΦ LƳǇǊƻǾŜ ǘƘŜ ǎŀŦŜǘȅ ŀƴŘ ǿŜƭŦŀǊŜ ƻŦ !ǳǝǎǝŎ ǇŜƻǇƭŜ ǘƘǊƻǳƎƘ ǘƘŜ ǊŜŘǳŎǝƻƴ ŀƭƭ ŦƻǊƳǎ ƻŦ 

ŘƛǎŎǊƛƳƛƴŀǝƻƴΣ ǾƛƻƭŜƴŎŜΣ ŀōǳǎŜΣ ōǳƭƭȅƛƴƎΣ ǾƛƭƛŬŎŀǝƻƴ ŀƴŘ ŜȄǇƭƻƛǘŀǝƻƴΦ  
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Economic Inclusion  
An inclusive economy ensures all parts of society, especially poor or socially disadvantaged groups, have 
full, fair, and equitable access to market opportunities as employees, leaders, consumers, entrepreneurs, 
and community members.  

Employment and financial security is central to improving outcomes for Autistic people, including providing 
jobs and career opportunities, and having adequate income for people to meet their needs.   

Employment supports Autistic people to have more control over their lives, be financially independent and 
have a better standard of living. Increasing employment opportunities for Autistic people includes 
encouraging business ownership and development, self-employment and entrepreneurship.   

Additionally, evidence shows preparing young people for employment can have long-term benefits for 
their employment prospects and careers.  

Adequate income provides increased financial security, economic independence and an appropriate 
standard of living, giving people more choice and control over their lives, and enabling their participation in 
community life. The income support system provides an important safety net for people with disability 
who are unable to work or cannot find employment.  

Why it is important  
Everyone should be able to access safe, secure and equitable education and employment opportunities. 
Economic inclusion has many benefits, including having an adequate income and stable employment, 
ŎƻƴǘǊƛōǳǘƛƴƎ ǘƻ ŀ ǇŜǊǎƻƴΩǎ ǿŜƭƭōŜƛƴƎ ŀƴŘ ŦƛƴŀƴŎƛŀƭ ǎŜŎǳǊƛǘy, as well as contributing to society and the 
economy on the whole. Educational settings and workplaces can also benefit from having people with a 
diversity of views, skills and experiences. Income support is an important support to help people with 
disability to gain employment and contribute to their economic independence.   

For the first time in 2023, the Australian Public Service Employee Census captured data  
on neurodivergence. Results showed 7.7% of respondents considered themselves to be neurodivergent, 
and a further 11.5% indicated they were not sure.19  

How it applies to Autistic people  
School education outcomes for Autistic people are poorer than those of the general population. Many 
people have reported experiences of discrimination and bullying in schools, and that school 
environments can pose multiple challenges for Autistic students. The unique learning styles of Autistic 
students can create barriers to accessing the curriculum, and some students may need a high level of 
ǎǳǇǇƻǊǘ ǘƻ ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ ŜŘǳŎŀǘƛƻƴΦ ¢ƘŜǊŜ ǿŜǊŜ ŀƭǎƻ ƴǳƳŜǊƻǳǎ ǊŜǇƻǊǘǎ ƻŦ ǎŎƘƻƻƭΩǎ ŦŀƛƭǳǊŜǎ ǘƻ ƳŀƪŜ 
adjustments and provide appropriate supports for Autistic students. Supporting Autistic students to 
transition from school to further education and employment is critical.  

    

Stakeholders have reported poor employment outcomes for Autistic people in Australia as well as 
identifying underemployment as a significant issue. Autistic people often work below their potential and 
capacity, resulting in reliance on families, carers and other support networks, and government funded 
services and benefits. Barriers to employment range from low education attainment and limited work 
experience, social and communication difficulties, sensory issues, and anxiety with accessing public 
transport in order to get to work. Unsuitable recruitment practices, a lack of appropriate workplace 
supports, and discrimination and bullying also contribute to poor employment outcomes for Autistic 
people.  
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Commitments   
6. Increase meaningful employment opportunities (including business ownership, self-employment, 

and entrepreneurship and social enterprises) for Autistic people.  

7. Support employers to hire and retain Autistic employees through improving the accessibility of 
recruitment processes and fostering workplace environments that are safe and inclusive for all 
Autistic people.  

8. Improve the supports and services available to Autistic people to ensure they have choice and control 
over their education and careers.  

9. Increase representation of Autistic people in senior and board positions to promote people as visible 
role models.  

10. Improve inclusive practices and the quality and accessibility of advocacy resources for Autistic 
students across all education settings, and their families, carers and support networks.  

11. Build on commitment 5 Improve the safety and welfare of Autistic people through the reduction of 
all forms of discrimination, violence, abuse, bullying, vilification and exploitation to specifically focus 
on Autistic students in all levels of education.  

    

Diagnosis, supports and services  
!ǳǘƛǎƳ ƛǎ ŘƛŀƎƴƻǎŜŘ ōȅ ƘŜŀƭǘƘ ǇǊƻŦŜǎǎƛƻƴŀƭǎ ǿƘƻ ƻōǎŜǊǾŜ ŀƴ ƛƴŘƛǾƛŘǳŀƭΩǎ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎ ǎǳŎƘ ŀǎ ǎƻŎƛŀƭ 
communication, behaviours and focused interests. Some people who do not have a formal diagnosis also 
self-identify as Autistic.  

Primary healthcare providers, for example General Practitioners, are often the first point of contact who 
will begin the process by referring an individual to a health professional with experience in assessing 
neurodevelopmental disabilities.  

Once referred for an assessment, individuals and their families and carers and support networks should 
ŜȄǇŜŎǘ ŀ ǘƛƳŜƭȅ ŀƴŘ ŎƻƳǇǊŜƘŜƴǎƛǾŜ ŀǎǎŜǎǎƳŜƴǘ ŀƴŘ ǊŜŦŜǊǊŀƭ ǘƻ ǎǳǇǇƻǊǘ ǎŜǊǾƛŎŜǎ ōŀǎŜŘ ƻƴ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭΩǎ 
needs.  

Autistic people and their families and carers and support networks can experience difficulties at all stages 
of the identification, assessment, diagnosis and decision process, in particular the time it can take to 
receive a diagnosis, and the associated cost. It can also be hard to find, access and navigate appropriate 
supports and services once a person has an autism diagnosis.   

Personal and community supports, including both specialist supports and mainstream services available to 
the general public, are fundamental to improving overall outcomes for Autistic people.   

Why is it important  
Access to neurodiversity-affirming early screening and supports, and timely and comprehensive autism 
identification assessment and diagnosis, means an individual will be better able to access supports and 
services, improving long-term outcomes and reducing risk of developing mental health concerns.   

How it applies to Autistic people  
The average age of diagnosis in children in Australia is about 3-4 years of age, with the most frequent 
age for diagnosis being 5.9 years. This is despite research showing that identification is possible in 
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infancy (from 0 to 12-months of age), and diagnosis is possible as early as 18-24 months of age.20 Early 
identification and diagnosis leads to better education, social and economic outcomes for Autistic people. 
It also leads to better mental health in adulthood, and less feelings of stigma and shame about being 
Autistic.   

Early diagnosis reduces the ongoing support required by school age children, as well as lowering overall 
support costs for families and carers and the wider community.  

Diagnosis is likely to occur later for girls, women, and gender diverse people, those with less overt or 
ΨƛƴǘŜǊƴŀƭƛǎŜŘΩ ǇǊŜǎŜƴǘŀǘƛƻƴǎΣ ǘƘƻǎŜ ƭƛǾƛƴƎ ƛƴ ǊŜƎƛƻƴŀƭΣ ǊǳǊŀƭ ŀƴŘ ǊŜƳƻǘŜ ŀǊŜŀǎΣ ŀƴŘ ǘƘƻǎŜ ǿƘƻ ƘŀǾŜ Ŏƻ-
occurring neurotypes, disabilities and medical health conditions with overlapping diagnostic criteria. 
Without timely identification and diagnosis, individuals may not be able to access appropriate supports, 
including through the NDIS.  

Multiple stakeholders reported significant delays in obtaining an autism diagnosis, with the optimal 
waiting period of 3 months, and the median wait time for an assessment in the public system being 16 
weeks, with some stakeholders advising the wait period could be longer, for example: 6 months to 2 
years or more.  

Other barriers include: the complexity involved in providing an autism diagnosis; the reliance on the 
expertise of the professionals involved; inconsistent approaches to diagnosis; availability of diagnostic 
services; the cost of diagnostic services; and awareness and understanding of autism.  
Support for Autistic people can be provided through an often complex mix of disability supports funded by 
the NDIS, non NDIS-funded mainstream and community services and supports, as well as informal supports 
provided by families, carers and support networks.   

There are high levels of unmet demand, and service gaps and inadequacies. The cost of services is also a 
concern for many, as well as the lack of information and support when navigating services, including the 
NDIS. The lack of service integration across sectors, and poor understanding of autism in both community 
and professional settings, and workforce shortages, were also commonly identified barriers.   
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Commitments   

5ƛŀƎƴƻǎƛǎ  

мнΦ /ƻƴǎƛŘŜǊ ǘƘŜ ǳǎŜ ŀƴŘ ŎƻƴǎƛǎǘŜƴŎȅ ƻŦ ŎǳǊǊŜƴǘ ƛŘŜƴǝŬŎŀǝƻƴ ǎŎǊŜŜƴƛƴƎΣ ƻǳǘŎƻƳŜ ŀƴŘ 
ŘƛŀƎƴƻǎǝŎ ǘƻƻƭǎΦ ²ƻǊƪ ǿƛǘƘ ǊŜƭŜǾŀƴǘ ǇǊƻŦŜǎǎƛƻƴŀƭ ōƻŘƛŜǎ ǘƻ ŘŜǾŜƭƻǇ ŀ ǎŜǘ ƻŦ 
ǎǘŀƴŘŀǊŘƛǎŜŘ ŎƻπŘŜǎƛƎƴŜŘ ǘǊŀƛƴƛƴƎκǇǊƻŦŜǎǎƛƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘ ŀƴŘ ǊŜǎƻǳǊŎŜ ƳŀǘŜǊƛŀƭǎ 
ǘƻ ǎǳǇǇƻǊǘ ǇǊƻŦŜǎǎƛƻƴŀƭǎ ƛƴǾƻƭǾŜŘ ƛƴ ǘƘŜ ƛŘŜƴǝŬŎŀǝƻƴΣ ŀǎǎŜǎǎƳŜƴǘ ŀƴŘ ŘƛŀƎƴƻǎƛǎ ƻŦ 
ŀǳǝǎƳ ǘƻ ƛƳǇǊƻǾŜ ǘƘŜ ŜȄǇŜǊƛŜƴŎŜΣ ŀƴŘ ǉǳŀƭƛǘȅ ƻŦ ǘƘƛǎ ǇǊƻŎŜǎǎ ŦƻǊ !ǳǝǎǝŎ ǇŜƻǇƭŜ ŀƴŘ 
ǘƘŜƛǊ ŦŀƳƛƭƛŜǎ ŀƴŘ ŎŀǊŜǊǎΦ  

моΦ 5ŜǾŜƭƻǇ ŀ ǎŜǘ ƻŦ ōŜǎǘ ǇǊŀŎǝŎŜ ǊŜǎƻǳǊŎŜǎ ǘƻ ǎǳǇǇƻǊǘ !ǳǝǎǝŎ ǇŜƻǇƭŜ ŀƴŘ ǘƘŜƛǊ ŦŀƳƛƭƛŜǎΣ 
ŎŀǊŜǊǎ ŀƴŘ ǎǳǇǇƻǊǘ ƴŜǘǿƻǊƪǎ ǘƘǊƻǳƎƘ ǘƘŜ ƛŘŜƴǝŬŎŀǝƻƴΣ ŀǎǎŜǎǎƳŜƴǘ ŀƴŘ ŘƛŀƎƴƻǎƛǎ 
ǇǊƻŎŜǎǎΦ  

мпΦ 9ȄǇƭƻǊŜ ǿŀȅǎ ǘƻ ƛƳǇǊƻǾŜ ŀŎŎŜǎǎ ǘƻ ǇǊƛƳŀǊȅ ŎŀǊŜΣ ƛƴŎƭǳŘƛƴƎ ǘƘǊƻǳƎƘ ǘƘŜ aŜŘƛŎŀǊŜ 
.ŜƴŜŬǘǎ {ŎƘŜŘǳƭŜ όa.{ύΣ ǘƻΥ  

ŀΦ ƛƳǇǊƻǾŜ ǉǳŀƭƛǘȅ ƘŜŀƭǘƘ ŀƴŘ ƳŜƴǘŀƭ ƘŜŀƭǘƘ ǎŜǊǾƛŎŜǎ ŦƻǊ !ǳǝǎǝŎ ǇŜƻǇƭŜΣ ǿƛǘƘ ŀ 
ŦƻŎǳǎ ƻƴ Ŏƻƴǝƴǳƛǘȅ ƻŦ ŎŀǊŜΣ ŀƴŘ  

ōΦ ŜȄǇƭƻǊŜ ǿŀȅǎ ǘƻ ƳŀƪŜ ŀǳǝǎƳ ŘƛŀƎƴƻǎƛǎ ŀƴŘ ŀǎǎŜǎǎƳŜƴǘ ǇǊƻŎŜǎǎŜǎ ƳƻǊŜ ǝƳŜƭȅ 
ŀƴŘ ŀŎŎŜǎǎƛōƭŜΦ  

мрΦ /ƻƴǎƛŘŜǊ ŜŀǊƭȅ ǎŎǊŜŜƴƛƴƎ ŀƴŘ ƛŘŜƴǝŬŎŀǝƻƴ ŀǊǊŀƴƎŜƳŜƴǘǎΣ ŀƴŘ ƛƳǇǊƻǾŜŘ ŀŎŎŜǎǎ ǘƻ 
ƘŜŀƭǘƘ ǇǊƻŦŜǎǎƛƻƴŀƭǎΦϝ  

ϝ /ƻƴǎƛŘŜǊŀǝƻƴ ƛǎ ǘƻ ōŜ ƎƛǾŜƴ ǘƻ Ƙƻǿ ǘƘƛǎ ŎƻƳƳƛǘƳŜƴǘ ƭƛƴƪǎ ǿƛǘƘ Ƨƻƛƴǘ ǿƻǊƪ ōŜƛƴƎ ǳƴŘŜǊǘŀƪŜƴ ōȅ ǘƘŜ 
!ǳǎǘǊŀƭƛŀƴ ŀƴŘ ǎǘŀǘŜ ŀƴŘ ǘŜǊǊƛǘƻǊȅ ƎƻǾŜǊƴƳŜƴǘǎ ŀǎ ǇŀǊǘ ƻŦ !ǳǎǘǊŀƭƛŀΩǎ 5ƛǎŀōƛƭƛǘȅ {ǘǊŀǘŜƎȅ нлнмπом ŀƴŘ ƛƴ 

ǊŜǎǇƻƴǎŜ ǘƻ ǘƘŜ LƴŘŜǇŜƴŘŜƴǘ wŜǾƛŜǿ ƻŦ ǘƘŜ b5L{Φ 5Ŝǘŀƛƭǎ ƻƴ ǿƻǊƪ ǘƻ ƳŜŜǘ ǘƘƛǎ ŎƻƳƳƛǘƳŜƴǘ ǿƛƭƭ ōŜ ŘŜǾŜƭƻǇŜŘ 

ƛƴ !Ŏǝƻƴ tƭŀƴκǎΦ  

{ŜǊǾƛŎŜǎ ŀƴŘ {ǳǇǇƻǊǘǎ  

мсΦ LƳǇǊƻǾŜ ŀŎŎŜǎǎ ǘƻ ǉǳŀƭƛǘȅΣ ǝƳŜƭȅΣ ƴŜǳǊƻŘƛǾŜǊǎƛǘȅπŀŶǊƳƛƴƎ ŀƴŘ ŜǉǳƛǘŀōƭŜ ǎǳǇǇƻǊǘǎ ŀƴŘ 
ǎŜǊǾƛŎŜǎ ŦƻǊ !ǳǝǎǝŎ ǇŜƻǇƭŜΣ ƛƴŎƭǳŘƛƴƎ ŦƻǊ ǇŜƻǇƭŜ ƭƛǾƛƴƎ ƛƴ ǊǳǊŀƭΣ ǊŜƎƛƻƴŀƭ ŀƴŘ ǊŜƳƻǘŜ 
ŀǊŜŀǎΦ  

мтΦ 9ƴŎƻǳǊŀƎŜ ƎǊŜŀǘŜǊ ǊŜǇǊŜǎŜƴǘŀǝƻƴ ƻŦ ǇŜƻǇƭŜ ǿƛǘƘ ƭƛǾŜŘ ŜȄǇŜǊƛŜƴŎŜ ƛƴ ŘŜƭƛǾŜǊƛƴƎ 
ǎǳǇǇƻǊǘǎ ŀƴŘ ǎŜǊǾƛŎŜǎ ǘƻ !ǳǝǎǝŎ ǇŜƻǇƭŜΦ  

муΦ 5ŜǾŜƭƻǇ ŀ ǎŜǘ ƻŦ ōŜǎǘ ǇǊŀŎǝŎŜ ǘǊŀƛƴƛƴƎ ŀƴŘ ǊŜǎƻǳǊŎŜ ƳŀǘŜǊƛŀƭǎ ǘƻ ŦƻǊ ǇŜƻǇƭŜ ǇǊƻǾƛŘƛƴƎ 
ǎŜǊǾƛŎŜǎ ŀƴŘ ǎǳǇǇƻǊǘǎ ǘƻ !ǳǝǎǝŎ ǇŜƻǇƭŜΦ   

мфΦ 9ȄǇƭƻǊŜ ǘƘŜ ŦŜŀǎƛōƛƭƛǘȅ ƻŦ ŀ ŘŜŎƛǎƛƻƴπƳŀƪƛƴƎ ǘƻƻƭ ǘƻ ŜƳǇƻǿŜǊ !ǳǝǎǝŎ ǇŜƻǇƭŜ ǘƻ ƳŀƪŜ 
ƛƴŦƻǊƳŜŘ ŘŜŎƛǎƛƻƴǎ ŀōƻǳǘ ŀƭƭ ŀǊŜŀǎ ƻŦ ǘƘŜƛǊ ƭƛŦŜΦ  

нлΦ ²ƻǊƪ ǿƛǘƘ ǎǘŀǘŜǎ ŀƴŘ ǘŜǊǊƛǘƻǊƛŜǎ ǘƻ ƛƳǇǊƻǾŜ ǎŜǊǾƛŎŜ ƛƴǘŜƎǊŀǝƻƴ ōŜǘǿŜŜƴ ǘƘŜ b5L{Σ 
ŦƻǳƴŘŀǝƻƴŀƭ ǎǳǇǇƻǊǘǎ ŀƴŘ ƳŀƛƴǎǘǊŜŀƳ ǎŜǊǾƛŎŜǎΦ   

!Ŏǝƻƴǎ ŘŜƭƛǾŜǊŜŘ ǳƴŘŜǊ ǘƘŜǎŜ ŎƻƳƳƛǘƳŜƴǘǎ ǿƛƭƭ ǘŀƪŜ ƛƴǘƻ ŀŎŎƻǳƴǘΥ ǘƘŜ ŘƛũŜǊŜƴŎŜǎ ƛƴ 

ǇǊŜǎŜƴǘŀǝƻƴ ōȅ ŘƛũŜǊŜƴǘ ŎƻƘƻǊǘǎ όŦƻǊ ŜȄŀƳǇƭŜΥ ƎƛǊƭǎΣ ǿƻƳŜƴ ŀƴŘ ƎŜƴŘŜǊ ŘƛǾŜǊǎŜ ǇŜƻǇƭŜύΤ 

ƛƴǘŜǊǎŜŎǝƻƴŀƭƛǘȅΤ ŀƴŘ ǘƘŜ ƴŜŜŘ ŦƻǊ ǘƻƻƭǎΣ ǎǳǇǇƻǊǘǎ ŀƴŘ ǎŜǊǾƛŎŜǎ ǘƻ ōŜ ǘŀƛƭƻǊŜŘ ŦƻǊ ŘƛũŜǊŜƴǘ 
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ŎƻƘƻǊǘǎ ŀƴŘ ǘƻ ōŜ ƴŜǳǊƻπŘƛǾŜǊǎƛǘȅ ŀŶǊƳƛƴƎΦ ¢ƘŜ ŘŜǾŜƭƻǇƳŜƴǘ ŀƴŘ ŘŜƭƛǾŜǊȅ ƻŦ ŀŎǝƻƴǎ ǿƛƭƭ 

ǎŜŜƪ ǘƻ ōŜ ŎƻπŘŜǎƛƎƴŜŘ ƻǊ ƛƴǾƻƭǾŜ !ǳǝǎǝŎ ŎƻƳƳǳƴƛǘȅκŀŎŀŘŜƳƛŎǎ ŀǎ ŀǇǇǊƻǇǊƛŀǘŜΦ  

  

Health and Mental Health  
Actions to improve health and mental health are being developed through the development of the 
National Roadmap to Improve the Health and Mental Health of Autistic people in Australia  
(the National Roadmap), which is being led by the Department of Health and Aged Care (DoHAC).  

Outcome Statement: Enhance the physical health, mental health and wellbeing for all Autistic people 
across the lifespan.  

The National Roadmap is being developed separately to the Strategy, in order to address health and 
mental health needs in greater detail. The National Roadmap will include specific actions and outcomes to 
improve the health and mental health of Autistic people and their families and carers.  

The National Roadmap is being driven by the Autistic and autism community, through:  

ω guidance from a cross-stakeholder Working Group,   

ω co-design work, which DoHAC has engaged the Autism CRC to undertake, and  

ω consultation with the National Autism Strategy Oversight Council.   

The Roadmap will consider key outcome areas such as:   

ω Best practice models of care.  

ω Support to navigate the health and mental health systems.  

ω Education and training of health professionals.  

ω Improved coordination of health, mental health supports and sectors.  

ω Research, data and measurement to support continuing improvement.  

ω Accessibility integrated across the entire health and mental health systems.  

    

Implementation ς Delivering on the 
Outcome Areas  
Implementing the National Autism Strategy  
Three Action Plans will support implementation of the Strategy:  

Å First Action Plan: short-term (the first year),  

Å Second Action Plan: medium-term (the next few years), and  

Å Third Action Plan: long-term (longer term actions).   

The first Action Plan will be informed by the work of the National Autism Strategy Oversight Council and 
Working Groups, the national consultations undertaken during the development of this Strategy, and a 
range of reports commissioned by the Australian Government. The first Action Plan will include ongoing 
governance arrangements and an Evidence Framework comprising a Theory of Change, an Outcomes 
Framework, and Evaluation Framework developed with the Autistic Community and autism sector.   
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Governance   
The development of this Strategy was supported by governance arrangements and the implementation 
of this Strategy will also be supported by governance that ensures continued deep engagement, trust and 
accountability over the delivery of commitments and achievement of intended outcomes.   

A governance framework will be developed as part of implementation planning. Key features will include:   

Å Ministerial oversight arrangements in relation to the implementation of the Strategy.  

Å A continuing role for a representative group of Autistic people and their families and carers, 

researchers and professionals.   

Å Continuing collaboration across the Australian Government.  

Å In any areas of joint responsibility between the Commonwealth and state and territory 

ƎƻǾŜǊƴƳŜƴǘǎΣ ǘƘŜ {ǘǊŀǘŜƎȅ ǿƛƭƭ ƎǳƛŘŜ ǘƘŜ !ǳǎǘǊŀƭƛŀƴ DƻǾŜǊƴƳŜƴǘΩǎ ŜƴƎŀƎŜƳŜƴǘ ǿƛǘƘ ƧǳǊƛǎŘƛŎǘƛƻƴǎΦ   

The governance framework will be enhanced to include:   

Å A truly whole-of-government approach, recognising coordinated effort is required across all areas 

of government and sectors including health, education, disability, and employment.  

Å Ongoing ways to listen to and respond to the voices of Autistic people and their families and carers, 

support networks, and communities.  

Å A review and evaluation of the Strategy involving Autistic people and their families and carers.  

Detailed accountability and governance structures will be outlined in each of the three Action Plans which 
allows the structure to best respond to the specific priorities/actions identified.    

Why is it important  
The governance framework will set out a visible and robust accountability structure to drive 
implementation and decision-making under the Strategy.   

How it applies to Autistic People   
The governance framework will identify and prioritise areas of focus, drive change across these areas, and 
report on progress made to improve the lives of Autistic people.  

Commitment  
нмΦ 5ŜǾŜƭƻǇ ŀ ƎƻǾŜǊƴŀƴŎŜ ŦǊŀƳŜǿƻǊƪ ǘƻ ǎǳǇǇƻǊǘΥ  

ŀΦ ǎǘǊƻƴƎ ŀŎŎƻǳƴǘŀōƛƭƛǘȅ ƳŜŎƘŀƴƛǎƳǎΣ  

ōΦ ŎƻπƭŜŀŘŜǊǎƘƛǇ ŀƴŘ ŀŎǝǾŜ ƛƴǾƻƭǾŜƳŜƴǘ ƻŦ !ǳǝǎǝŎ ǇŜƻǇƭŜΣ ŀǎ ǿŜƭƭ ŀǎ ǇŀǊŜƴǘǎ ŀƴŘ 
ŎŀǊŜǊǎΣ ŀƴŘ ǇǊƻŦŜǎǎƛƻƴŀƭǎ ǿƛǘƘƛƴ ǘƘŜ ŀǳǝǎƳ ǎŜŎǘƻǊΣ ŀƴŘ  

ŎΦ ǿƘƻƭŜπƻŦπƎƻǾŜǊƴƳŜƴǘΣ ŎǊƻǎǎπǎŜŎǘƻǊŀƭ ŀƴŘ ŎƻƻǊŘƛƴŀǘŜŘ ŀǇǇǊƻŀŎƘŜǎ ǘƻ 

ƛƳǇƭŜƳŜƴǘŀǝƻƴΦ  

Research  
The National Disability Research Partnership (NDRP) has been established under ADS. The NDRP will 
facilitate collaborative and inclusive disability research, providing a stronger evidence foundation for policy 
and service delivery.   

There are also a number of organisations and research bodies already working hard to build our 
understanding of the lived experience of autism and identify the types of supports that deliver the best 
outcomes for Autistic people of all ages.   
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Commitment  

ннΦ  
9ȄǇƭƻǊŜ Ƙƻǿ ŀǳǝǎƳ ǊŜǎŜŀǊŎƘ Ŏŀƴ ōŜǎǘ ōŜ ŦƻǎǘŜǊŜŘ ŀƴŘ ŀǇǇƭƛŜŘ ǘƻ ǇƻƭƛŎȅ ŀƴŘ ǎŜǊǾƛŎŜ 

ŘŜƭƛǾŜǊȅ ŀƴŘ ǳƴŘŜǊǇƛƴƴŜŘ ōȅ ǘƘŜ {ǘǊŀǘŜƎȅΩǎ DǳƛŘƛƴƎ tǊƛƴŎƛǇƭŜǎΦ  

    

Evidence Framework  
A robust Evidence Framework that aligns data, research and evaluation is integral to the development, 
implementation and impact of the Strategy. It will advance the vision of the Strategy by measuring what 
matters to Autistic people and driving the use of data and evidence to inform effective, practical change.   

¢ƘŜ ŎƻǊŜ ŎƻƳǇƻƴŜƴǘǎ ƻŦ ǘƘŜ {ǘǊŀǘŜƎȅΩǎ 9ǾƛŘŜƴŎŜ CǊŀƳŜǿƻǊƪ ƛƴŎƭǳŘŜΥ ŀ ¢ƘŜƻǊȅ ƻŦ /ƘŀƴƎŜ όǳƴŘŜǊǇƛƴƴŜŘ ōȅ 
related logic chains); an outcomes framework; and a monitoring and evaluation framework.  
These can form the single comprehensive Strategy Evidence Framework or exist as separate interrelated 
pieces.  

/ƻǊŜ ŎƻƳǇƻƴŜƴǘ   /ƻƴǘǊƛōǳǝƻƴ ǘƻ {ǘǊŀǘŜƎȅ 9ǾƛŘŜƴŎŜ CǊŀƳŜǿƻǊƪ   

¢ƘŜƻǊȅ ƻŦ /ƘŀƴƎŜ ŀƴŘ 

ƭƻƎƛŎ ŎƘŀƛƴǎ   

{Ŝǘǎ ƻǳǘ ǘƘŜ ŜǾƛŘŜƴŎŜΣ ŀǎǎǳƳǇǝƻƴǎ ŀƴŘ ǘƘŜƻǊƛŜǎ ŀōƻǳǘ ǘƘŜ 

ƛƴǾŜǎǘƳŜƴǘǎΣ ƛƴƛǝŀǝǾŜǎ ŀƴŘ ƳŜŎƘŀƴƛǎƳǎ ǘƘŀǘ ǿƛƭƭ ŘǊƛǾŜ ǘƘŜ 

{ǘǊŀǘŜƎȅ ǘƻ ŀŎƘƛŜǾŜ ƎƻƻŘ ƻǳǘŎƻƳŜǎΦ   

hǳǘŎƻƳŜǎ CǊŀƳŜǿƻǊƪ  {ǇŜŎƛŬŜǎ ǘƘŜ ǇǊƻƎǊŜǎǎƛǾŜ ƛƴŘƛŎŀǘƻǊǎ ŀƴŘ ƻǳǘŎƻƳŜ ƳŜŀǎǳǊŜǎ ǘƻ 

ŜƴŀōƭŜ ŀǎǎŜǎǎƳŜƴǘ ƻŦ ǘƘŜ ǇǊƻƎǊŜǎǎ ŀƴŘ ƛƳǇŀŎǘ ƻŦ ǘƘŜ {ǘǊŀǘŜƎȅΦ  

9Ǿŀƭǳŀǝƻƴ CǊŀƳŜǿƻǊƪ  !ǎǎŜǎǎŜǎ ǿƘŀǘΣ ǿƘȅΣ Ƙƻǿ ŀƴŘ ŦƻǊ ǿƘƻƳ ǘƘŜ {ǘǊŀǘŜƎȅ ƛǎ ƳŀƪƛƴƎ 

ŀ ŘƛũŜǊŜƴŎŜΦ ²Ƙŀǘ Ƙŀǎ ōŜŜƴ ƛƳǇƭŜƳŜƴǘŜŘΚ Iƻǿ ƛǎ ƛǘ ǿƻǊƪƛƴƎΚ 

²ƘȅΚ  ¦ƴŘŜǊ ǿƘŀǘ ŎƻƴŘƛǝƻƴǎΚ CƻǊ ǿƘŀǘ ǇŜƻǇƭŜΚ ²Ƙŀǘ 

ŘƛũŜǊŜƴŎŜ Ƙŀǎ ōŜŜƴ ǇǊƻŘǳŎŜŘΚ   

A Theory of Change explains the conditions and, underpinned by an evidence-base, why certain activities 
or actions will lead to a particular outcome.   

This is a way to make sure there is a solid rationale, based on the best research and evidence, and have  
confidence the Strategy can achieve the outcomes wanted from the actions proposed in the Action 
Plans under this Strategy.  

See Appendix E for a Theory of Change diagram example.  

The Theory of Change responds to key problems identified by Autistic people and their families and carers 
and support networks, and the organisations who work with them. It explains how and why Strategy 
initiatives and actions should lead to improved life outcomes for Autistic people and their families and 
carers.  

It reflects the evidence, research and findings about the nature of the problems, issues and concerns 
experienced by Autistic people and their families and carers, and outlines what will be effective in 
creating positive change.   

LƳǇƻǊǘŀƴǘƭȅ ǘƘŜ {ǘǊŀǘŜƎȅΩǎ ¢ƘŜƻǊȅ ƻŦ /ƘŀƴƎŜ ƛǎ ŀƭǎƻ ƛƴŦƻǊƳŜŘ ōȅ ǘƘŜ ōǊƻŀŘŜǊ ŜǾƛŘŜƴŎŜ ǊŜƭŀǘƛƴƎ ǘƻ ǘƘŜ 

effective implementation of policy and systems change initiatives.   

.ŜŎŀǳǎŜ !ǳǎǘǊŀƭƛŀΩǎ ŦƛǊǎǘ-ever National Autism Strategy is an initiative of the Australian Government (rather 
than a whole of governments initiative like ADS), the Theory of Change will focus on relevant national 
policies, programs and responsibilities.   
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The Theory of Change is underpinned by a series of Outcomes logic chains which trace the link between 
major actions under the Strategy, and the related outputs and the outcomes these are expected to create 
over the short, medium, and longer term.   
Together these components identify the outcomes being sought, the indicators and measures of 
success, why, what, how and when actions, investments and initiatives related to the Strategy are 
assessed and reported on. Underpinned by strong governance and effective leadership,  
these components also ensure there is strong transparency and accountability for outcomes across the life 
of the Strategy.  

Objectives of the Evidence Framework   
Major objectives of the Evidence Framework are to:  

1. Provide national leadership to develop strategic, robust data and evidence that continuously 

informs policies and practices that are inclusive and responsive to Autistic people and their 

families and carers and support networks.  

2. Address significant data gaps that exist in relation to the needs, experiences and outcomes of 

Autistic people and their families and carers and support networks.  

3. Build capacity to measure relevant experiences and outcomes for Autistic people of different 

ages and circumstances, including intersectional groups identified in the Strategy.  

4. Understand how place impacts on outcomes and experiences of Autistic people living in 

different locations and parts of Australia.  

5. Support the development of evidence informed approaches to policy and practices by 

establishing indicators, outcome measures and data sets for the life of the Strategy.  

6. Provide for national independent monitoring and reporting on identified outcomes in the 

Strategy.  

7. Drive co-produced research that builds capability and understanding of the experience of 

Autistic people ƛƴ ǊŜƭŀǘƛƻƴ ǘƻ ǘƘŜ {ǘǊŀǘŜƎȅΩǎ ƪŜȅ ǘƘŜƳŜǎΦ  

8. Inform the effective, efficient and thoughtful application of funding and resources to advance 

the vision, purpose and priorities of the Strategy, and continuous quality improvement over the 
life of the Strategy.   

Commitment  

ноΦ  
5ŜǾŜƭƻǇ ŀ bŀǝƻƴŀƭ !ǳǝǎƳ {ǘǊŀǘŜƎȅ 9ǾƛŘŜƴŎŜ CǊŀƳŜǿƻǊƪΣ ƛƴŎƭǳŘƛƴƎ ŀ ¢ƘŜƻǊȅ ƻŦ 

/ƘŀƴƎŜΣ tǊƻƎǊŀƳ [ƻƎƛŎΣ hǳǘŎƻƳŜǎ CǊŀƳŜǿƻǊƪΣ ŀƴŘ 9Ǿŀƭǳŀǝƻƴ CǊŀƳŜǿƻǊƪΦ   

    

Evaluation and Reporting  
An Evaluation Plan will be developed as part of the first Action Plan. It will outline how we will measure the 
ƛƳǇŀŎǘ ƻŦ ŀŎǘƛƻƴǎ ǳƴŘŜǊ ǘƘŜ {ǘǊŀǘŜƎȅ ƻƴ ŀŎƘƛŜǾƛƴƎ ǘƘŜ {ǘǊŀǘŜƎȅΩǎ Ǝƻŀƭ ƻŦ ƛƳǇǊƻǾƛƴƎ ƭƛŦŜ ƻǳǘŎƻƳŜǎ ŦƻǊ ŀƭƭ 
Autistic people.  
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The Evaluation Good Practice Guide Checklist developed under ADS will underpin the approach to 
evaluation activities.21  

Evaluation activities will be both quantitative (for example: measuring changes in the labour force 
participation rate for Autistic people) and qualitative (for example: documenting the positive changes 
experienced by individual Autistic people and their families and carers). Consistent with the commitment 
to accountability, evaluation reports will be publicly available.  

Commitment  

24. Develop a robust Evaluation Plan and reporting mechanism, co-led by Autistic people and the autism 
community, for the National Autism Strategy.
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https://engage.dss.gov.au/wp-content/uploads/2024/02/NAS_Consultation -Report_full-report_v3-

final.pdf 

 

1. Detailed Comparison between the 

Draft National Autism Strategy and the 

NAS Consultation Report  

1. Whole of Life Coverage  

Consultation Report:  

https://au.autistan.org/review-national-autism-strategy-project-australia/
https://engage.dss.gov.au/wp-content/uploads/2024/02/NAS_Consultation-Report_full-report_v3-final.pdf
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 Recommends strategies that cover the entire lifespan of the Autistic Community, 

emphasizing inclusion, acceptance, and fostering autistic strengths (Consultation Report, p. 

13). 

Draft National Strategy:  

 Commits to addressing various life stages, including education, employment, and health.  

 Focuses on whole-of-life needs, promoting an individualised and holistic person - and family-

centred approach to meet diverse needs across the lifespan. 

 Points of Alignment:  

 Both documents advocate for comprehensive life coverage. 

o Consultation Report:  "A National Autism Strategy will provide a coordinated, 

national approach to how governments and services can better support Autistic 

people and their families" (Consultation Report, p. 6). 

o Draft:  "The Strategy is focussed on four key outcome areas: social inclusion, 

economic inclusion, diagnosis, services and support, and health and mental health." 

 Apparent Gaps:  

 Specific programs or initiatives for different life stages like early childhood or older 

adulthood are not detailed in the draft.  

▪▫▬▲► Suggestions for  Improvement:  

 Include specific programs tailored to various life stages, such as early intervention programs 

and adult transition services. 

2. Rights and Autonomy  

Consultation Report:  

 Emphasizes the importance of ensuring and upholding the rights and autonomy of autistic 

people, promoting self -advocacy and decision-making (Consultation Report, p. 15). 

Draft National Strategy:  

 Aligns with the UN CRPD and emphasizes a person-centred, rights-based approach, 

promoting independence and inclusion.  

 Points of Alignment:  

 Both documents stress the importance of a rights-based approach. 

o Consultation Report:  "Ensuring equal opportunities and promoting self -advocacy 

and decision-making" (Consultation Report, p. 15). 
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o Draft:  "This Strategyõs person-centred, rights-based approach aligns with the UN 

CRPDõs guiding principles." 

 Apparent Gaps:  

 Detailed measures to ensure the practical implementation of human rights principles are 

limited. 

▪▫▬▲► Suggestions for  Improvement:  

 Develop specific actions and accountability mechanisms to ensure the practical 

implementation of human rights principles.  

3. Understanding Autism  

Consultation Report:  

 Highlights the need for national awareness and public education campaigns to improve 

understanding and acceptance of autism (Consultation Report, p. 17). 

Draft National Strategy:  

 Considers public education as part of improving social inclusion and awareness. 

 Points of Alignment:  

 Both documents recognize the necessity of public education to improve understanding.  

o Consultation Report:  "Implement national awareness and public education 

campaigns" (Consultation Report, p. 17). 

o Draft:  "Promotes public education to enhance understanding and reduce stigma." 

 Apparent Gaps:  

 Specific details on how the public education campaigns will be structured and implemented 

are not provided. 

▪▫▬▲► Suggestions for  Improvement:  

 Provide a detailed plan for national awareness and public education campaigns, including 

specific targets and strategies. 

4. Social Inclusion  

Consultation Report:  
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 Emphasizes improving community understanding and acceptance of autism, creating 

sensory-friendly public spaces, and supporting social connections (Consultation Report, p. 

20). 

Draft National Strategy:  

 Aims to enhance social inclusion through various initiatives but lacks specific details on 

implementation.  

 Points of Alignment:  

 Both documents prioritize social inclusion. 

o Consultation Report:  "Improving community understanding and acceptance of 

Autism" (Consultation Report, p. 20). 

o Draft:  "Focussed on enhancing social inclusion through various initiatives." 

 Apparent Gaps:  

 Detailed strategies for creating sensory-friendly public spaces and supporting social 

connections are not outlined.  

▪▫▬▲► Suggestions for  Improvement:  

 Develop specific initiatives to create sensory-friendly public spaces and support social 

connections, with clear guidelines and objectives. 

5. Economic Inclusion  

Consultation Report:  

 Focuses on improving access to education and employment, providing support for autistic 

students and promoting autism -friendly workplaces (Consultation Report, p. 26). 

Draft National Strategy:  

 Commits to economic inclusion through education and employment initiatives but lacks 

specific program details. 

 Points of Alignment:  

 Both documents emphasize the importance of economic inclusion. 

o Consultation Report:  "Employment support and training for Autistic people" 

(Consultation Report, p. 26). 

o Draft:  "Promotes economic inclusion through education and employment initiatives."  

 Apparent Gaps:  

 Specific programs and supports for autistic students and employees are not detailed. 

https://au.autistan.org/review-national-autism-strategy-project-australia/


 

 

20240825_Autistan_[S012210]-AU_Extensive-Review-National-Autism-Strategy-Project-Australia   Updates    49 / 925                       

▪▫▬▲► Suggestions for  Improvement:  

 Include detailed programs and supports for autistic students and employees, with clear 

objectives and implementation plans. 

6. Implementation and Monitoring  

Consultation Report:  

 Stresses the need for a strong implementation plan with regular reviews and accountability 

mechanisms (Consultation Report, p. 46). 

Draft National Strategy:  

 Proposes developing Action Plans to support implementation but lacks detailed review and 

accountability mechanisms. 

 Points of Alignment : 

 Both documents recognize the necessity of detailed implementation plans. 

o Consultation Report:  "Implementation and monitoring the National Autism 

Strategy" (Consultation Report, p. 46). 

o Draft:  "Three Action Plans will support implementation of the Strategy."  

 Apparent Gaps:  

 Detailed review timelines and accountability mechanisms are not specified. 

▪▫▬▲► Suggestions for  Improvement:  

 Define specific review timelines and accountability mechanisms to ensure continuous 

improvement of the strategy.  

2. General Conclusion  

The draft National Autism Strategy shows a concerted effort to integrate the key themes and 

recommendations from the NAS Consultation Report, reflecting a commitment to improving the 

lives of autistic individuals in Australia. Here are the key points of alignment and gaps: 

 Points of Alignment:  

1. Whole of Life Coverage:  Both documents emphasize strategies that cover the entire 

lifespan of autistic individuals. 

2. Rights and Autonomy:  Both stress the importance of a rights-based approach, promoting 

self-advocacy and decision-making. 

https://au.autistan.org/review-national-autism-strategy-project-australia/


 

 

20240825_Autistan_[S012210]-AU_Extensive-Review-National-Autism-Strategy-Project-Australia   Updates    50 / 925                       

3. Understanding Autism:  Both recognize the need for national awareness and public 

education campaigns to improve understanding and acceptance. 

4. Social Inclusion:  Both prioritize social inclusion, highlighting the importance of community 

understanding and sensory-friendly public spaces. 

5. Economic Inclusion:  Both emphasize the importance of improving access to education and 

employment for autistic individuals.  

6. Implementation and Monitoring:  Both acknowledge the necessity of a strong 

implementation plan with regular reviews and accountability mechanisms. 

 Apparent Gaps:  

1. Specific Programs and Initiatives:  The draft strategy lacks detailed programs tailored to 

different life stages and specific supports for autistic students and employees. 

2. Human Rights Measures:  Detailed measures to ensure the practical implementation of 

human rights principles are limited. 

3. Public Education Campaigns:  Specific details on how public education campaigns will be 

structured and implemented are not provided.  

4. Social Inclusion Strategies:  Detailed strategies for creating sensory-friendly public spaces 

and supporting social connections are not outlined.  

5. Implementation Plans:  Detailed review timelines and accountability mechanisms are not 

specified. 

□ Suggestions for  Improvement:  

 Develop specific programs and initiatives tailored to various life stages. 

 Provide detailed measures and accountability mechanisms for the implementation of human 

rights principles. 

 Outline a detailed plan for national awareness and public education campaigns. 

 Develop specific initiatives for creating sensory-friendly public spaces and supporting social 

connections. 

 Define specific review timelines and accountability mechanisms for continuous improvement. 

Overall, the draft National Autism Strategy aligns well with the key themes and recommendations 

of the NAS Consultation Report, with areas identified for further development to enhance its 

effectiveness and comprehensiveness. 

  

https://au.autistan.org/review-national-autism-strategy-project-australia/


 

 

20240825_Autistan_[S012210]-AU_Extensive-Review-National-Autism-Strategy-Project-Australia   Updates    51 / 925                       

Amaze's study "Towards a 

National Autism Strategy: 

https://www.amaze.org.au/wp-content/uploads/2021/10/Towards -a-national-autism-strategy-

international -lessons-Oct-2021-Amaze.pdf 

 

1. Whole of Life Coverage  

Amaze Study:  

 Recommends strategies relevant across the entire lifespan of autistic individuals, addressing 

diverse experiences within the autism spectrum. 

o Quote:  "The better strategies are relevant to autistic people across their life journey 

and responsive to different experiences..." (Amaze, p. 7). 

Draft National Strategy:  
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 Commits to addressing various life stages, including education, employment, and health. 

 Focuses on whole-of-life needs, promoting an individualised and holistic person - and family-

centred approach to meet diverse needs across the lifespan. 

 Points of Alignment : 

 Both documents advocate for comprehensive life coverage. 

o Amaze: "The better strategies are relevant to autistic people across their life journey 

and responsive to different experiences, including those with more complex needs" 

(Amaze, p. 7). 

o Draft:  "The Strategy is focussed on four key outcome areas: social inclusion, 

economic inclusion, diagnosis, services and support, and health and mental health." 

 Apparent Gaps:  

 Specific programs or initiatives for different life stages like early childhood or older 

adulthood are not detailed in the draft.  

▪▫▬▲► Suggestions for  Improvement:  

 Include specific programs tailored to various life stages, such as early intervention programs 

and adult transition services. 

2. Co-Production with the autistic people  

Amaze Study:  

 Stresses genuine co-production with autistic individuals, including representative 

organisations. 

o Quote:  "Genuine co-production with autistic individuals, including representative 

organisations. Autism organisations and autistic advocates in other countries have 

underscored the importance of this approach..." (Amaze, p. 6). 

Draft National Strategy:  

 Emphasizes co-design, co-production, co -review, and co-delivery with autistic people and 

their families and carers. 

 Points of Alignment : 

 Both documents highlight the importance of involving autistic individuals in the 

development and implementation of the strategy.  

o Amaze: "Genuine co-production with autistic individuals, including representative 

organisations" (Amaze, p. 6). 

o Draft:  "This Strategy will be co-designed, co-produced, co-reviewed and co-delivered 

with Autistic people, and their families and carers and support networks." 
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 Apparent Gaps:  

 The extent of the involvement of representative organisations is not clear. 

▪▫▬▲► Suggestions for  Improvement:  

 Clearly outline the roles and responsibilities of various representative organisations in the 

co-production process. 

3. Human Rights and Inclusion  

Amaze Study:  

 Advocates for advancing the human rights and inclusion of autistic people rather than a 

deficit -based approach. 

o Quote:  "An overarching commitment to advancing the human rights and inclusion of 

autistic people rather than a deficit -based approach to ôfixingõ or ôcombattingõ 

autism..." (Amaze, p. 6). 

Draft National Strategy:  

 Aligns with the UN CRPD and emphasizes a person-centred, rights-based approach, 

promoting independence and inclusion.  

 Points of Alignment : 

 Both documents commit to a rights -based approach. 

o Amaze: "An overarching commitment to advancing the human rights and inclusion of 

autistic people" (Amaze, p. 6). 

o Draft:  "This Strategyõs person-centred, rights-based approach aligns with the UN 

CRPDõs guiding principles." 

 Apparent Gaps:  

 Detailed measures to ensure the practical implementation of human rights principles are 

limited. 

▪▫▬▲► Suggestions for  Improvement:  

 Develop specific actions and accountability mechanisms to ensure the practical 

implementation of human rights principles.  

4. Clear and Tangible Objectives  

Amaze Study:  

 Stresses the need for clear and tangible objectives, targets, measures, and indicators. 
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o Quote:  "Clear and tangible objectives, targets, measures and indicators are critical to 

enable progress to be tracked and publicly reported on" (Amaze, p. 6). 

Draft National Strategy:  

 Includes commitments to developing measurable, accountable, and evidence-based actions. 

 Points of Alignment : 

 Both documents emphasize the importance of clear objectives and measurable outcomes. 

o Amaze: "Clear and tangible objectives, targets, measures and indicators are critical" 

(Amaze, p. 6). 

o Draft:  "This Strategy will be measurable, accountable and evidence-based." 

 Apparent Gaps:  

 Specific targets and indicators are not detailed in the draft strategy. 

▪▫▬▲► Suggestions for  Improvement:  

 Include specific targets, measures, and indicators for each key outcome area. 

5. Implementation Plan  

Amaze Study:  

 Recommends an action/implementation plan with accountabilities for delivery.  

o Quote:  "An action/implementation plan with accountabilities for delivery. Strategies 

that are not underpinned by implementation plans are at high risk of floundering" 

(Amaze, p. 6). 

Draft National Strategy:  

 Proposes developing three Action Plans (short-term, medium-term, and long-term) to 

support implementation.  

 Points of Alignment : 

 Both documents recognize the necessity of detailed implementation plans. 

o Amaze: "An action/implementation plan with accountabilities for delivery" (Amaze, p. 

6). 

o Draft:  "Three Action Plans will support implementation of the Strategy."  

 Apparent Gaps:  

 Specific details of the actions to be included in the Action Plans are not provided. 

▪▫▬▲► Suggestions for  Improvement:  
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 Clearly define the specific actions, responsible parties, and timelines in the Action Plans. 

6. Governance and Coordination  

Amaze Study:  

 Highlights the importance of effective governance to drive and coordinate implementation.  

o Quote:  "Effective governance to drive and coordinate implementation across a vast 

number and range of organisations and people" (Amaze, p. 6). 

Draft National Strategy:  

 Mentions the development of a governance framework to support strong accountability 

mechanisms and coordinated approaches. 

 Points of Alignment : 

 Both documents stress the need for robust governance structures. 

o Amaze: "Effective governance to drive and coordinate implementation" (Amaze, p. 6). 

o Draft:  "Develop a governance framework to support...whole-of-government, cross-

sectoral and coordinated approaches to implementation."  

 Apparent Gaps:  

 Detailed governance structures and mechanisms are not fully outlined. 

▪▫▬▲► Suggestions for  Improvement:  

 Provide a detailed governance framework, including specific roles, responsibilities, and 

coordination mechanisms. 

7. Funding  

Amaze Study:  

 Calls for adequate and coordinated funding for implementation.  

o Quote:  "Adequate and coordinated funding for implementation" (Amaze, p. 6).  

Draft National Strategy:  

 Acknowledges the need for funding but does not detail specific funding commitments or 

mechanisms. 

 Points of Alignment : 

 Both documents recognize the necessity of adequate funding. 
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 Apparent Gaps:  

 Specific funding allocations and sources are not detailed. 

▪▫▬▲► Suggestions for  Improvement:  

 Outline specific funding commitments and mechanisms to ensure the strategy's 

implementation.  

8. Training  

Amaze Study:  

 Emphasizes the need for high-quality information and training for implementation.  

o Quote:  "High quality information and training is a key enabler for implementation. 

Training requirements and quality accreditation of training are common" (Amaze, p. 

6). 

Draft National Strategy:  

 Proposes improving the education and training of health professionals and other key 

stakeholders. 

 Points of Alignment : 

 Both documents highlight the importance of training.  

 Apparent Gaps:  

 Detailed training programs and accreditation processes are not specified. 

▪▫▬▲► Suggestions for  Improvement:  

 Develop specific training programs and accreditation processes for professionals working 

with autistic individuals. 

9. Policy Context  

Amaze Study:  

 Recommends coherent linkages to the broader policy context. 

o Quote:  "Coherent linkages to the broader policy context so that an autism lens is 

applied in areas such as education, employment, criminal justice, and disability policy" 

(Amaze, p. 7). 

Draft National Strategy:  
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 Aims to align with other key government strategies, such as Australiaõs Disability Strategy 

2021-31. 

 Points of Alignment : 

 Both documents stress the importance of integrating autism strategies with broader policy 

contexts. 

o Amaze: "Coherent linkages to the broader policy context" (Amaze, p. 7). 

o Draft:  "This Strategy and actions will align with other key government strategies." 

 Apparent Gaps:  

 Specific integration mechanisms with other policies are not fully detailed.  

▪▫▬▲► Suggestions for  Improvement:  

 Clearly define the integration mechanisms and how the autism strategy will complement 

other policies. 

10. COVID-19 Impacts  

Amaze Study:  

 Notes the adverse impacts of the COVID-19 pandemic and the need for strategies to address 

these impacts. 

o Quote:  "Much of Australiaõs autistic community risks experiencing a long tail of post-

pandemic disadvantage. Significant deteriorations in mental health, social isolation, 

severely disrupted learning, increased economic uncertainly and increased support 

needs are common" (Amaze, p. 7). 

Draft National Strategy:  

 Considers the impacts of COVID-19 and aims to address health and mental health needs 

exacerbated by the pandemic. 

 Points of Alignment : 

 Both documents recognize the importance of addressing COVID-19 impacts. 

 Apparent Gaps:  

 Specific actions to mitigate COVID-19 impacts are not detailed. 

▪▫▬▲► Suggestions for  Improvement:  

 Include specific actions and measures to address the ongoing impacts of COVID-19 on 

autistic individuals and their families. 
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11. Timelines for Review  

Amaze Study:  

 Recommends built-in timelines for review to ensure the strategy remains relevant and 

effective. 

o Quote:  "Timelines for review built into the strategy. The review should be owned at 

Ministerial level" (Amaze, p. 7). 

Draft National Strategy:  

 Proposes timelines for review and renewal of the strategy. 

 Points of Alignment : 

 Both documents highlight the necessity of regular reviews. 

 Apparent Gaps:  

 Detailed review timelines and processes are not specified. 

▪▫▬▲► Suggestions for  Improvement:  

 Define specific review timelines and processes to ensure continuous improvement of the 

strategy. 

 

Ồ Conclusion  

The draft National Autism Strategy demonstrates a significant effort to incorporate the key 

recommendations and insights from the Amaze study, reflecting a comprehensive approach to 

improving the lives of autistic individuals in Australia. Here are the key points of alignment and 

gaps: 

 Points of Alignment:  

1. Whole of Life Coverage:  Both documents emphasize the need for strategies that address 

the entire lifespan of autistic individuals. The draft strategy commits to addressing various 

life stages and focuses on a holistic, person-centred approach. 

2. Co-Production with autistic individuals : The draft strategy aligns with the Amaze study by 

emphasizing co-design, co-production, co -review, and co-delivery with autistic people and 

their families. 

3. Human Rights and Inclusion:  Both documents advocate for a rights-based approach, 

promoting the inclusion and independence of autistic individuals, in line with the UN CRPD 

principles. 
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4. Clear and Tangible Objectives:  The draft strategy agrees with the need for measurable, 

accountable, and evidence-based actions, although specific targets and indicators need 

further detailing.  

5. Implementation Plan:  The draft strategy plans to develop detailed Action Plans to support 

implementation, consistent with Amaze's recommendation for clear action and 

accountability. 

6. Governance and Coordination:  There is recognition of the need for effective governance 

structures to drive and coordinate the implementation of the strategy.  

7. Training:  Both documents highlight the importance of high -quality training for 

professionals working with autistic individuals. 

8. Policy Context:  The draft strategy aims to align with broader government policies, ensuring 

coherent linkages and an autism lens across various policy areas. 

9. COVID-19 Impacts:  Both documents acknowledge the need to address the adverse impacts 

of the COVID-19 pandemic on autistic individuals. 

10. Timelines for Review:  The draft strategy proposes regular reviews and renewals to ensure 

its ongoing relevance and effectiveness. 

 Apparent Gaps:  

1. Specific Programs and Initiatives:  The draft strategy lacks detailed programs tailored to 

different life stages, such as early childhood and older adulthood. 

2. Involvement of Representative Organisations:  The extent of involvement of various 

representative organisations in the co-production process is not clear. 

3. Detailed Implementation Plans:  Specific actions, responsible parties, and timelines in the 

Action Plans need further detailing. 

4. Funding:  Specific funding allocations and mechanisms are not clearly outlined. 

5. Training Programs and Accreditation:  Detailed training programs and accreditation 

processes for professionals are not specified. 

6. Integration Mechanisms:  Specific mechanisms for integrating the autism strategy with 

other policies need further clarity.  

7. COVID-19 Actions:  Specific actions to mitigate the ongoing impacts of COVID-19 are not 

detailed. 

8. Review Timelines and Processes:  Detailed review timelines and processes to ensure 

continuous improvement of the strategy are not specified.  

□ Suggestions for  Improvement:  

 Develop specific programs and initiatives tailored to various life stages. 

 Clearly define the roles and responsibilities of representative organisations in the co-

production process. 

 Detail specific actions, responsible parties, and timelines in the Action Plans. 

 Outline specific funding commitments and mechanisms. 

 Develop detailed training programs and accreditation processes for professionals. 

 Clearly define integration mechanisms with other policies. 

 Include specific actions to address the ongoing impacts of COVID-19. 

 Define specific review timelines and processes for continuous improvement. 
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Overall, the draft National Autism Strategy reflects a strong alignment with the Amaze study's 

recommendations, with a few areas needing further development to fully realize the potential 

benefits for autistic individuals in Australia. 
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1. Common  Criteria  

1. Inclusion  of  Autistic  Voices: 

Section B 

General 
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 Participation:  Ensure that autistic individuals and their families are actively involved 

in the development, implementation, and evaluation of the strategy.  

 Representation:  Include diverse voices from the autism community to reflect a wide 

range of experiences and needs. 

2. Comprehensive  Needs Assessment: 

 Data-Driven:  Conduct thorough research and data collection to understand the 

current state of services, identify gaps, and prioritize needs. 

 Community  Input:  Gather input from autistic individuals, families, and service 

providers to inform the strategy.  

3. Goals and Objectives:  

 SMART Goals: Goals should be Specific, Measurable, Achievable, Relevant, and Time-

bound. Clear objectives help in tracking progress and ensuring accountability. 

 Holistic  Approach:  Objectives should cover all aspects of life and development, from 

early diagnosis and intervention to adult services and aging. 

4. Vision  and Principles:  

 Vision  Statement:  Establish a clear and compelling vision for the future, aiming for a 

society where autistic individuals are fully included and supported. 

 Guiding  Principles:  Emphasize inclusivity, respect, evidence-based practice, and 

continuous improvement as the guiding principles of the strategy.  

5. Key Focus Areas: 

 Health  and Wellbeing:  Address healthcare needs, including specific provisions for 

mental health services tailored to autistic individuals. 

 Early Intervention:  Highlight the importance of early diagnosis and intervention, 

with specific initiatives to enhance these services nationwide. 

 Education:  Advocate for inclusive practices within educational settings, providing 

robust support mechanisms and additional resources for educators. 

 Employment:  Propose strong measures to improve employment outcomes, including 

employer education and incentives for inclusive hiring practices. 

 Community  Awareness:  Include plans for nationwide awareness campaigns aimed at 

reducing stigma and promoting acceptance. 

6. Implementation  Plan: 

 Actionable  Steps: Outline specific actions with clear timelines and assigned 

responsibilities. 
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 Resource Allocation:  Ensure there is a realistic plan for funding and resource 

distribution to support the implementation of the strategy.  

 Budget  Overview:  Provide a budget overview and resource allocation plan to ensure 

feasibility and accountability. 

7. Support  Services: 

 Comprehensive  Support:  Offer a range of support services covering different life 

stages and needs. 

 Access and Availability:  Implement measures to ensure that support services are 

accessible and available to those in need. 

8. Monitoring  and Evaluation:  

 Regular  Reviews: Implement mechanisms for regular review and evaluation of the 

strategy to measure its effectiveness and make necessary adjustments. 

 Data Collection:  Collect and utilize data to inform policy decisions and improve 

services continuously. 

 Feedback Loops: Establish a process for continuous feedback and improvement. 

9. Research and Innovation:  

 Research Agenda:  Promote ongoing research into autism, encouraging the 

development of innovative practices and technologies. 

 Innovation:  Foster the adoption of innovative practices and technologies that can 

improve the quality of life for autistic individuals.  

10. Legal and Policy  Framework:  

 Policy  Alignment:  Ensure alignment with existing national and international policies 

and frameworks. 

 Legislation:  Recommend legislative changes or new policies to support the strategy. 

2. Common  Recommendations  

1. Engage Autistic  Individuals  and Families:  

 Continuously involve autistic individuals and their families in the development, 

implementation, and review of the strategy to ensure it meets their needs. 

2. Strengthen  Inter -agency Collaboration:  
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 Foster collaboration between various government agencies, service providers, and 

community organizations to create a coordinated support network.  

3. Focus on Transition  Periods:  

 Pay special attention to key transition periods, such as from school to adulthood, to 

ensure continuity of support and services. 

4. Promote  Cultural  Competence:  

 Develop culturally sensitive approaches to support autistic individuals from diverse 

backgrounds. 

5. Leverage Technology:  

 Utilize technological advancements to provide innovative solutions for education, 

employment, and communication for autistic individuals.  

6. Ensure Sustainable  Funding:  

 Advocate for consistent and sustainable funding to support the long -term 

implementation of the strategy.  

7. Enhanced Stakeholder  Engagement:  

 Continuously engage with autistic individuals and their families to refine and adapt 

the strategy over time. 

8. Clear Communication  Plan: 

 Develop a clear communication plan to ensure all stakeholders are aware of the 

strategy and its progress. 

9. Strengthening  Early Intervention:  

 Invest in training for early intervention professionals and ensure equitable access to 

these services across different regions. 

10. Promoting  Inclusive  Education:  

 Provide additional funding for schools to implement inclusive practices and support 

educators. 

By incorporating these elements, the National Autism Strategy can effectively address the needs of 

autistic individuals and promote a more inclusive society. 
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Analysis of the Australian 

Draft National Autism Strategy 

Against the Common Criteria 

1. Inclusion of Autistic Voices  
 Strengths:  

 The draft strategy emphasizes co-design and active involvement of autistic people, their 

families, and carers in its development and implementation: 

"This Strategy will be co-designed, co-produced, co-reviewed and co-delivered with Autistic 

people, and their families and carers and support networks." (Page 8) 

 Apparent  Gaps: 
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 While the strategy highlights involvement, it could benefit from more specific examples of 

how autistic voices will be continuously engaged beyond the initial design phase. 

 There is no mention of specific mechanisms for feedback loops from autistic individuals 

during the implementation and evaluation phases.  

▪▫▬▲► Suggestions  for  Improvement:  

 Specify the ongoing roles and mechanisms for autistic individuals and their families to 

provide feedback and influence the strategy continuously. 

 Implement a structured process for regular consultations with autistic individuals to ensure 

their voices are heard throughout the strategy's lifecycle. 

2. Comprehensive Needs Assessment  
 Strengths:  

 The draft provides a detailed background and context, using statistics to highlight the 

current state of autism support in Australia: 

"More than 200,000 Australians have a diagnosis of autism. However, the number of Autistic 

people living in Australia is likely to be substantially higher." (Page 12) 

 Apparent  Gaps: 

 The strategy could further benefit from a more detailed analysis of specific needs across 

different demographics within autistic individuals, such as gender-diverse individuals or 

those in rural areas. 

 There is limited information on the existing gaps in services and support that the strategy 

aims to address comprehensively. 

▪▫▬▲► Suggestions  for  Improvement:  

 Include a more detailed needs assessment covering diverse groups within autistic 

individuals, with a focus on intersectional challenges. 

 Highlight specific gaps in current services and supports that the strategy intends to address, 

supported by data from needs assessments. 

3. Goals and Objectives  
SMART Goals: 

 Strengths:  
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 The strategy outlines clear goals and objectives, aiming to improve life outcomes for autistic 

people: 

"The goal of the Strategy is to improve life outcomes for all Autistic people." (Page 8) 

 Apparent  Gaps: 

 While the goals are clear, the objectives could be more detailed and structured according to 

the SMART criteria (Specific, Measurable, Achievable, Relevant, Time-bound). 

▪▫▬▲► Suggestions  for  Improvement:  

 Refine the objectives to be more specific, measurable, and time-bound to facilitate better 

tracking and accountability. 

 Provide a detailed action plan that aligns with the SMART framework to ensure each 

objective is achievable and relevant. 

Holistic Approach:  

 Strengths:  

 The strategy recognizes the need to address various aspects of life for autistic individuals: 

"This Strategy will foster freedom of choice, control and support for Autistic people to make 

their own individual decisions about all aspects of life." (Page 8) 

 Apparent  Gaps: 

 The holistic approach could be more explicitly detailed, covering all life stages from early 

diagnosis and intervention to adult services and aging. 

▪▫▬▲► Suggestions  for  Improvement:  

 Develop specific objectives and actions for each life stage, ensuring comprehensive support 

from early childhood through to older age.  

 Highlight the interconnectedness of different support areas (education, employment, health, 

social inclusion) to provide a truly holistic approach. 

4. Vision and Principles  
Vision Statement:  

 Strengths:  

 The vision is clear and aspirational, aiming for a society where autistic individuals are fully 

included and supported:  
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"The National Autism Strategyõs vision is for a safe, inclusive society. All Autistic people are 

able to fully participate in all aspects of life, in line with international human rights." (Page 8) 

 Apparent  Gaps: 

 The strategy could provide more specific details on how the vision will be operationalized.  

▪▫▬▲► Suggestions  for  Improvement:  

 Develop a clear framework or roadmap outlining steps to achieve the vision. 

 Include milestones and success indicators to measure progress towards the vision. 

Guiding Principles:  

 Strengths:  

 The guiding principles emphasize inclusivity, respect, and evidence-based practice, aligning 

well with contemporary best practices in autism support:  

"This Strategy will reflect that every Autistic person has unique strengths, abilities and 

attributes." (Page 8) 

 Apparent  Gaps: 

 The guiding principles could benefit from more explicit examples of how they will be 

operationalized within the strategy's implementation.  

▪▫▬▲► Suggestions  for  Improvement:  

 Provide specific examples and case studies on how the guiding principles will be applied in 

practice. 

 Develop a framework that demonstrates how these principles will be integrated into all 

aspects of the strategy's implementation and evaluation. 

5. Key Focus Areas 
Health and Wellbeing:  

 Strengths:  

 The strategy comprehensively addresses healthcare needs, including specific provisions for 

mental health services tailored to autistic individuals: 

"Improve quality health and mental health services for Autistic people, with a focus on 

continuity of care." (Page 24) 
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 Apparent  Gaps: 

 There could be more detail on specific initiatives and programs to enhance healthcare 

services for autistic individuals. 

▪▫▬▲► Suggestions  for  Improvement:  

 Develop specific healthcare initiatives, including timelines and responsible parties, to 

improve health outcomes for autistic individuals.  

 Include strategies for training healthcare providers to ensure they are equipped to support 

autistic patients effectively. 

Early Intervention:  

 Strengths:  

 The strategy underscores the importance of early diagnosis and intervention, with specific 

initiatives to enhance these services nationwide: 

"Consider early screening and identification arrangements, and improved access to health 

professionals." (Page 24) 

 Apparent  Gaps: 

 More detailed action plans for early intervention services could strengthen this focus area. 

▪▫▬▲► Suggestions  for  Improvement:  

 Outline specific early intervention programs, including funding, training, and resource 

allocation to ensure timely and effective support.  

 Develop measures to track the effectiveness of early intervention services and adjust them as 

needed. 

Education:  

 Strengths:  

 The strategy proposes robust support mechanisms within educational settings, advocating 

for inclusive practices and additional resources for educators: 

"Improve inclusive practices and the quality and accessibility of advocacy resources for 

Autistic students across all education settings." (Page 22) 

 Apparent  Gaps: 

 There could be more detail on specific initiatives to support autistic students and educators.  
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▪▫▬▲► Suggestions  for  Improvement:  

 Develop specific programs and resources to support autistic students in mainstream and 

special education settings. 

 Provide additional training and resources for educators to implement inclusive practices 

effectively. 

Employment:  

 Strengths:  

 There are strong measures to improve employment outcomes, including employer education 

and incentives for inclusive hiring practices: 

"Support employers to hire and retain Autistic employees through improving the 

accessibility of recruitment processes and fostering workplace environments that are safe 

and inclusive." (Page 22) 

 Apparent  Gaps: 

 More detailed action plans for employment support could strengthen this focus area.  

▪▫▬▲► Suggestions  for  Improvement:  

 Develop specific employment programs, including job training, placement services, and 

ongoing support for autistic employees.  

 Implement measures to track employment outcomes and adjust strategies as needed. 

Community Awareness:  

 Strengths:  

 The strategy includes plans for nationwide awareness campaigns aimed at reducing stigma 

and promoting acceptance: 

"Greater public education and awareness including a better understanding of autism within 

workplaces, and with a focus on health, education and the criminal justice system." (Page 21) 

 Apparent  Gaps: 

 More specific details on the awareness campaigns and their implementation could 

strengthen this focus area. 

▪▫▬▲► Suggestions  for  Improvement:  

 Develop specific awareness campaign strategies, including target audiences, key messages, 

and implementation plans. 
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 Include measures to track the effectiveness of the campaigns and adjust them as needed. 

6. Implementation Plan  
Actionable Steps:  

 Strengths:  

 The strategy outlines the development of action plans to support implementation:  

"Three Action Plans will support implementation of the Strategy: short -term, medium-term, 

and long-term." (Page 28) 

 Apparent  Gaps: 

 More detailed information on the specific actions, timelines, and responsibilities included in 

the action plans is needed. 

▪▫▬▲► Suggestions  for  Improvement:  

 Provide more detailed action plans, including specific actions, timelines, and responsible 

parties for each initiative. 

 Develop measures to track the implementation of the action plans and adjust them as 

needed. 

Resource Allocation:  

 Strengths:  

 The strategy includes commitments to ensure funding and resource distribution:  

"The first Action Plan will include ongoing governance arrangements and an Evidence 

Framework comprising a Theory of Change, an Outcomes Framework, and Evaluation 

Framework developed with autistic individuals and autism sector." (Page 28) 

 Apparent  Gaps: 

 More detailed information on the budget and resource allocation plans is needed.  

▪▫▬▲► Suggestions  for  Improvement:  

 Develop a detailed budget and resource allocation plan, including funding sources, amounts, 

and timelines. 

 Include measures to track the allocation and use of resources and adjust them as needed. 
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7. Support Services  
Comprehensive Support:  

 Strengths:  

 The strategy offers a range of support services covering different life stages and needs: 

"Improve access to quality, timely, neurodiversity-affirming and equitable supports and 

services for Autistic people, including for people living in rural, regional and remote areas." 

(Page 26) 

 Apparent  Gaps: 

 More detailed information on the specific support services and how they will be 

implemented is needed. 

▪▫▬▲► Suggestions  for  Improvement:  

 Develop specific support programs for different life stages and needs, including funding, 

training, and resource allocation. 

 Include measures to track the effectiveness of support services and adjust them as needed. 

Access and Availability:  

 Strengths:  

 The strategy emphasizes the need for accessible and available support services: 

"Encourage greater representation of people with lived experience in delivering supports 

and services to Autistic people." (Page 26) 

 Apparent  Gaps: 

 More detailed information on how access and availability of support services will be ensured 

is needed. 

▪▫▬▲► Suggestions  for  Improvement:  

 Develop specific strategies to ensure support services are accessible and available to all who 

need them, including those in rural and remote areas. 

 Include measures to track the accessibility and availability of support services and adjust 

them as needed. 

8. Monitoring and Evaluation  
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Regular Reviews:  

 Strengths:  

 The strategy outlines commitments to develop a robust evaluation plan and reporting 

mechanism: 

"Develop a robust Evaluation Plan and reporting mechanism, co-led by Autistic people and 

the autism community, for the National Autism Strategy." (Page 32) 

 Apparent  Gaps: 

 More detailed information on the specific indicators and metrics that will be used to evaluate 

success is needed. 

▪▫▬▲► Suggestions  for  Improvement:  

 Define clear indicators and metrics for each objective and action item to facilitate effective 

monitoring and evaluation.  

 Establish a detailed timeline for periodic evaluations and public reporting on the progress of 

the strategy. 

Data Collection:  

 Strengths:  

 The strategy commits to using data to inform policy decisions and improve services: 

"A Theory of Change explains the conditions and underpinned by an evidence-base, why 

certain activities or actions will lead to a particular outcome." (Page 30) 

 Apparent  Gaps: 

 More detailed information on the data collection methods and how data will be used is 

needed. 

▪▫▬▲► Suggestions  for  Improvement:  

 Develop a detailed data collection plan, including methods, sources, and timelines for data 

collection. 

 Include measures to track the use of data in policy decisions and service improvements and 

adjust them as needed. 

9. Research and Innovation  
 Strengths:  
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 The strategy acknowledges the importance of fostering research and innovation: 

"Explore how autism research can best be fostered and applied to policy and service delivery 

and underpinned by the Strategyõs Guiding Principles." (Page 29) 

 Apparent  Gaps: 

 More concrete plans on how research will be integrated into policy and practice are needed. 

▪▫▬▲► Suggestions  for  Improvement:  

 Develop specific initiatives to promote and fund research that addresses the needs and 

experiences of autistic individuals. 

 Encourage partnerships between researchers, policymakers, and the autism community to 

ensure research findings are effectively translated into practice. 

10. Legal and Policy Framework  
 Strengths:  

 The strategy aligns with existing national and international policies, emphasizing the rights 

of autistic individuals: 

"In line with Australiaõs commitments under the United Nations Convention on the Rights of 

Persons with Disabilities (UN CRPD), the Strategy will play an important role in protecting, 

promoting and realising the human rights of Autistic people." (Page 7) 

 Apparent  Gaps: 

 More detailed recommendations for specific legislative changes to support the strategy's 

implementation are needed. 

▪▫▬▲► Suggestions  for  Improvement:  

 Identify specific areas where legislative changes are needed to enhance the rights and 

support for autistic individuals.  

 Provide detailed recommendations for new policies or amendments to existing legislation 

that will support the strategy's goals.  
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Evaluation of the Australian 

The acronym SMART stands for: 

 Specific : Clearly defined and unambiguous. 

 Measurable : Quantifiable and able to be tracked. 

 Achievable : Realistic and attainable. 

 Relevant : Pertinent to the overall goals. 

 Time-bound : Having a clear deadline or timeframe. 

 

Analysing the National Autism Strategy draft against the SMART criteria (Specific, Measurable, 

Achievable, Relevant, Time-bound) can help assess how effectively the strategy's objectives and 

commitments are likely to lead to tangible improvements.  

Hereõs a detailed analysis: 
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1. Specific  
Analysis : 

  Strengths:  The strategy outlines specific areas of focus such as social inclusion, 

economic inclusion, diagnosis, services, support, health, and mental health. It provides 

detailed commitments under each of these areas. 

  Weaknesses: While specific areas of focus are identified, the strategy sometimes lacks 

detail on the exact nature of the initiatives, particularly how they will be implemented.  

□ Suggestions  for  Improvement : 

 Include detailed descriptions of each initiative, including the roles of different stakeholders 

and the steps for implementation.  

2. Measurable  
Analysis : 

  Strengths:  The strategy mentions the development of an Evidence Framework, including 

a Theory of Change, Program Logic, Outcomes Framework, and Evaluation Framework. 

  Weaknesses: Specific measurable targets, key performance indicators (KPIs), or baseline 

metrics are not defined in the draft provided. Without these, it is challenging to track 

progress effectively. 

□ Suggestions  for  Improvement : 

 Define clear KPIs and baseline measurements for all commitments. Provide annual or 

biannual targets to monitor progress effectively.  

3. Achievable  
Analysis : 

  Strengths:  The draft strategy seems to align with the capacities and responsibilities of 

the Australian Government and appears to be backed by a willingness to engage various 

stakeholders. 

  Weaknesses: The strategy may be overly ambitious without clear commitments from 

state and territorial governments or specified funding allocations to ensure the achievement 

of goals. 

□ Suggestions  for  Improvement : 
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 Clarify funding sources, and detail commitments from all involved levels of government. 

Offer a realistic appraisal of resource availability and potential challenges in the 

implementation phases. 

4. Relevant  
Analysis : 

  Strengths:  The strategy is highly relevant, addressing key areas such as employment, 

education, health, and social inclusion that directly impact autistic individuals. 

  Weaknesses: There is a lack of emphasis on certain demographics among autistic 

individuals, such as adults, especially older adults, and non-English speaking backgrounds. 

□ Suggestions  for  Improvement : 

 Broaden the strategyõs scope to include specific strategies for adults and elderly Autistic 

individuals. Include targeted approaches for culturally and linguistically diverse populations 

among autistic individuals. 

5. Time-bound  
Analysis : 

  Strengths:  The strategy is designed to be refined and presented to the government by 

the end of 2024, indicating a clear timeline for this phase. 

  Weaknesses: Long-term timelines for achieving the broader goals are vague, and there 

are no interim milestones or deadlines for specific initiatives. 

□ Suggestions  for  Improvement : 

 Establish clear deadlines for each major action and interim milestones to monitor progress. 

This should include timelines for the review and adjustment of strategies based on achieved 

outcomes. 

 

Ồ Conclusion  
The National Autism Strategy draft shows a strong framework with goals aligned to the needs of 

autistic individuals. However, to enhance its effectiveness, it should incorporate more detailed, 

measurable, and time-specific criteria. This approach will not only facilitate better implementation 

but also ensure the strategy can adapt and evolve based on measurable successes and areas of 

improvement. 
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0. Overview  

  Comment 1 - Rethinking 'Strategy' in Autism Policy Titles : 

 Suggests reconsidering the term "strategy" as it may imply adversarial connotations that 

don't align with the supportive aims of the document.  

Section C 

Autistan 
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  Comment 2 - Critical Clarifications and Recommendations on Disability Self -

Identification in the Strategy : 

 Critiques the statement about disability self -identification, emphasizing the need to adopt 

the social model of disability and revise the language to reflect societal barriers rather than 

personal flaws. 

  Comment 3 - Clarifying the word 'Normal' : 

 Emphasizes the importance of distinguishing between "normal" and "healthy" when 

discussing neurodiversity. Using "normal" in official texts can perpetuate misconceptions. 

  Comment 4 - Need of Clarifications and Further Reflections about the "trauma -

informed approach" : 

 Calls for more detailed explanation of the trauma-informed approach to ensure it does not 

inadvertently minimize the discussion of real challenges. 

  Comment 5 - About the "ability to participate" (A: about the draft text) : 

 Critiques the assumption that all autistic individuals have the ability or desire to participate 

fully in all societal aspects, advocating for recognition of varied preferences and abilities. 

  Comment 6 - About the "ability to participate" (B: about our view) : 

 Expands on the previous comment by emphasizing the need to respect individual autonomy 

and the right to choose levels of engagement.  

  Comment 7 - Critical Representation Issues with this Sentence : 

 Highlights the risks of tokenism, lack of diverse inclusion, overemphasis on families and 

carers, ambiguity in support networks, lack of accountability and evaluation criteria, potential 

exclusion, and the need for continuous commitment in the strategyõs implementation.  

  Comment 8 - "Attributes"ê but also the Difficulties and Needs: 

 Emphasizes the need to balance the focus on strengths and attributes of autistic individuals 

with their difficulties and needs to provide effective support.  

  Comment 9 - Problematic Link Between Contributions and Acceptance : 

 Critiques the linkage of acceptance to contributions in the strategy, stressing that 

acceptance should be based on inherent human value, not contributions. 
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  Comment 10 - Some Missing Protection Needs : 

 Points out missing elements in the strategy regarding protection from deception, 

manipulation, and socio-generated harms. 

  Comment 11 - 'Sensory and Mental Injustices' in Autism : 

 Highlights the importance of addressing sensory and mental injustices faced by autistic 

individuals. 

  Comment 12 - Debatable Nature of Social Connections for Autistic Individuals : 

 Discusses the nuanced approach needed to increase social connections for autistic 

individuals, respecting individual preferences for solitude. 

  Comment 13 - Enhancing Government Services for Autistic People : 

 Suggests improvements to government service delivery, communication, and information to 

better meet the needs of autistic individuals.  

  Comment 14 - (remark about redundancy) : 

 Notes redundancy in certain sections of the strategy and suggests streamlining the content. 

  Comment 15 - About Basic Principles for Fostering Inclusive Employment for 

Autistics : 

 Provides insights on fostering inclusive employment, emphasizing the need for social and 

human adaptations in the workplace. 

  Comment 16 - Crucial Need for Emergency and Remote Assistance Services : 

 Highlights the absence of plans for emergency and remote assistance services, which are 

crucial for autistic individuals. 

  Comment 17 - Irrelevance of the Notion of "Diagnosis of Autism" : 

 Argues against the term "diagnosis" for autism, suggesting it be reserved for Autism 

Spectrum Disorder instead. 

  Comment 18 - Necessity of Autism -Specific Accessibility Policies : 

 Calls for clear, specific accessibility policies tailored to the needs of autistic individuals. 
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  Comment 19 - Ensuring Equal Accessibility for All : 

 Emphasizes that all services, not just specialized ones, should be accessible to autistic 

individuals. 

  Comment 20 - Interest in a Decision -Making Tool for Autistic Empowerment : 

 Supports the idea of a decision-making tool to empower autistic individuals in all aspects of 

their lives. 

  Comment 21 - Challenge of Autistic Representation in Governance : 

 Discusses the difficulties of ensuring truly representative participation of autistic individuals 

in governance. 

  Comment 22 - Critical Consideration of Diverse Autistic Voices : 

 Emphasizes the importance of including a wide range of autistic voices in the consultation 

process to avoid bias and ensure diverse representation. 

  Comment 23 - Interrogation about Implementation : 

 Questions the concrete steps for implementing the strategy and calls for more detailed 

plans. 

  Comment 24 - Potential Serious Dangers with 'Autism Research' : 

 Warns about the ethical and practical risks associated with autism research, especially 

genetic studies. 

  Comment 25 - Stephen Shore Quote and Picture : 

 About a quote and picture sent by Stephen Shore. 

  Comment 26 - Universal Accessibility Measures Beyond mere "Support Needs" : 

 Advocates for comprehensive accessibility measures that go beyond basic support needs. 

  Comment 27 - Need of Autism -Friendly Environments and Approaches : 

 Stresses the importance of creating environments and approaches that are genuinely 

friendly to autistic individuals.  
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  Comment 28 - 'ASD' and 'ASC' : 

 Discusses the terminology shift from "Autism Spectrum Disorder" to "Autism Spectrum 

Condition" to reduce stigma.  

  Comment 29 - Crucial Benefits of Autism Self -Awareness and Acceptance : 

 Highlights the significant benefits of autistic individuals being aware of and accepting their 

autism. 

  Comment 30 - Education for Autistic Children, International Collaboration, Autism 

Research and Understanding : 

 Emphasizes the need for international collaboration in education and research to improve 

understanding of autism. 

  Comment 31 - Barriers to Healthcare : 

 About the significant barriers autistic individuals face in accessing healthcare and calls for 

effective measures to address them. 

  Comment 32 - Suicide Among Autistic People : 

 Highlights the high rates of suicide among autistic individuals and calls for comprehensive 

solutions. 

  Comment 33 - Depression Among Autistic People : 

 Discusses the prevalence of depression among autistic individuals and suggests addressing 

the underlying causes. 

  Comment 34 - Violence and Exclusion on Autistic People : 

 Addresses the high rates of violence and social exclusion faced by autistic individuals and 

calls for protective measures. 

  Comment 35 - Discrimination and Homelessness of Autistic People : 

 Highlights the risks of discrimination and homelessness among autistic individuals and 

suggests thoughtful solutions.  

  Comment 36 - Overrepresentation of Autistic Individuals in the Criminal Justice 

System, and Barriers in Access to Justice : 
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 Discusses the overrepresentation of autistic individuals in the criminal justice system and the 

barriers they face in accessing justice. 

  Comment 37 - Pitfalls of Autistic Leadership : 

 Raises concerns about the challenges and potential misrepresentation in autistic leadership 

roles. 

  Comment 38 - Pathologizing Pathological Terms : 

 Critiques the use of terms like "pathological" which can stigmatize autistic traits. 

  Comment 39 - Social Accessibility, not Just Sensory : 

 Stresses the need to address both social and sensory aspects of accessibility to create truly 

inclusive public and online spaces. 

  Comment 40 - Social Autism -Friendliness at Workplace, not just Sensory : 

 Emphasizes the importance of addressing social environment challenges in the workplace, 

not just sensory accommodations, to support autistic individuals.  

  Comment 41 - Research about the Needs of Autistics, not Against Autism : 

 Advocates for research focused on the needs and experiences of autistic individuals rather 

than attempting to change or eliminate autism. 

  Comment 42 - Need to Include All Autistic Profiles : 

 Emphasizes the importance of considering the needs and perspectives of all autistic 

individuals, including those who are non-verbal or have significant support needs, in 

consultations and policy discussions. 

  Comment 43 - Include the "Non -Voices" as well : 

 Highlights the necessity of including the perspectives of those who cannot or do not 

participate in traditional consultation processes, such as non-verbal autistic individuals. 

  Comment 44 - Debatable Nature of 'Social Belonging' : 

 Questions the assumption that all autistic individuals desire social belonging, advocating for 

respect for those who prefer solitude or limited social interactions.  
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  Comment 45 - Recognizing the Autistic Strengths Should Not Overshadow the 

Challenges: 

 Emphasizes that while recognizing strengths is important, it should not overshadow the 

need to address the significant challenges faced by autistic individuals. 

  Comment 46 - On the Sometimes Limited Ability to Participate : 

 Points out that not all autistic individuals have the ability or desire to participate fully in all 

societal activities and that this should be respected. 

  Comment 47 - Social Participation Open to Those who Can and Want that : 

 Highlights the oversight of autistic individuals who do not wish to participate in society. 

Suggests rephrasing to "participate in society for those who want to" to acknowledge 

individual preferences. 

  Comment 48 - UN CRPD Indirectly Acknowledge Human Accessibility : 

 Points out that "inaccessible communities" and "inaccessible environments" in the context of 

autism refer to societal and sensory barriers, respectively. Emphasizes the importance of 

addressing both to support autistic individuals effectively.  

  Comment 49 - Major Error with "Being 'Disabled' Because of Autism" : 

 Identifies a contradiction in the strategy's phrasing, arguing that autistic individuals are not 

disabled by autism itself but by societal structures that fail to accommodate their needs.  

  Comment 50 - Insufficient Awareness of the Attitudinal Barriers : 

 Criticizes the strategy for not sufficiently considering attitudinal and behavioural barriers. 

Highlights a misunderstanding in the text that attributes deficiencies to autism rather than 

recognizing societal wrongs. 

  Comment 51 - Correct Holistic Social Approach of Autism : 

 Praises the strategy's conclusion that "the need for change sits with society as a whole" as an 

excellent summary or slogan for a national autism strategy. 

  Comment 52 - Merely Reminding the "Often Forgotten People" is Not Enough : 

 Argues that merely acknowledging typically neglected groups is insufficient. Calls for 

specific, actionable measures to ensure these individuals are actively supported and 

accommodated. 

https://au.autistan.org/review-national-autism-strategy-project-australia/


 

 

20240825_Autistan_[S012210]-AU_Extensive-Review-National-Autism-Strategy-Project-Australia   Updates    85 / 925                       

  Comment 53 - Need for True Representation of the Diversity of the Spectrum : 

 Affirms the need for true representation of the autism spectrum's diversity but notes that the 

strategy's approach to this is vague and lacks visibility. 

  Comment 54 - Need for Enhancement of the Consultation Process : 

 Calls for a more inclusive consultation process, especially for children and non-verbal autistic 

individuals. Seeks clearer understanding of what this inclusive process entails and criticizes 

the draft for only minimally acknowledging typically underrepres ented groups. 

  Comment 55 - Communication between Autistic People and the Public Authorities in 

Charge of Autism : 

 Highlights the importance of establishing effective communication channels between autistic 

individuals and public authorities to ensure their voices are heard and considered in the 

strategy. 

  Comment 56 - Forgetting ð again ð the 'attitudinal barriers and behavioural  

problems' : 

 Critiques the strategy for overlooking attitudinal barriers and societal behavioural problems 

that significantly impact autistic individuals.  

  Comment 57 - Irrelevance of Social Validation and Non -Autistic Values for Autistic 

Individuals : 

 Questions the relevance of social validation and typical non-autistic values, advocating for 

respect and understanding of autistic perspectives and desires. 

  Comment 58 - Problematic Emphasis on Visibility and Representation : 

 Raises concerns about the potential artificiality and effectiveness of increased visibility and 

representation in media and other public domains.  

  Comment 59 - Need for Comprehensive Accessibility Measures : 

 Emphasizes that addressing sensory aspects alone is insufficient and calls for a 

comprehensive approach to accessibility, including attitudinal and behavioural aspects. 

  Comment 60 - Concerns about Advocacy Approaches : 
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 Expresses scepticism about the effectiveness of advocacy organizations in reducing stigma 

and suggests that serious awareness campaigns should be led by the state, in particular to 

avoid ӸӹӺӻӼӽӾӿ 'shiny autism' . 

  Comment 61 - Fostering Employment through Addressing Colleague Behaviour : 

 Highlights the importance of addressing the behaviour of colleagues to create a more 

autism-friendly workplace environment.  

  Comment 62 - Potential Issues with Increasing Representation in Senior Roles: 

 Expresses concerns about promoting autistic individuals in senior positions, questioning the 

effectiveness and representativeness of such measures and highlighting the risks of 

misrepresentation, tokenism, and ӸӹӺӻӼӽӾӿ 'shiny autism' . 

  Comment 63 - Distinguishing Autism from Diagnosable Conditions : 

 Autism itself cannot be diagnosed, but Autism Spectrum Disorder or 'Condition' can be 

diagnosed. 

  Comment 64 - Problems with Autism Self -Identification : 

 There are issues with autism self-identification without evidence, as it can be sincere or 

insincere, and subtle symptoms make it hard to determine true autism. 

  Comment 65 - Dangers of Attitudinal Problems in Healthcare Contexts : 

 Highlighting the need for attitudinal improvements in healthcare to ensure autistic 

individuals receive appropriate care. 

  Comment 66 ð (Action Plansê(?)) 

  Comment 6 7 - Daunting and Paradoxical Task of Achieving Truly Representative 

Panels: 

 Achieving truly representative panels is challenging due to the diverse nature of autism and 

the concept of 'group' being inherently non -autistic. 

  Comment 6 8 - Challenges in Representing Autistic People and Caution with Service 

Providers : 

 True representation of autistic people is crucial yet challenging, requiring caution with the 

role of parents and service providers, and ensuring family education on autism. 
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  Comment 6 9 - Prioritizing Direct Engagement and True Representation of Autistic 

Individuals : 

 Broadening consultation to directly engage a diverse range of autistic individuals is 

necessary, ensuring information from consultations remains unaltered and representative. 

 

1. Commented  Text  and Our Original 

Initial C omments  
 

  National Autism Strategy  

  Our comment N°1 Ą Rethinking 'Strategy' in Autism 

Policy Titles 

The term "strategy" in the title of the "Draft National Autism Strategy" could 

potentially carry unintended connotations that might be perceived as 

adversarial or combative by the public, particularly by those not closely 

involved with autism.  

 

While the document itself clearly aims to support and enhance the lives of 

autistic individuals through thoughtful and structured initiatives, it's important 

to consider that many people may only see the title without reading the 

detailed content.  

For those less informed about the modern perspectives on autism, the word 

"strategy" might reinforce the misconception that autism is something that 

needs to be combated or defeated. 

 

Given that the primary issue the policy addresses is not autism itself, but 

societal misconceptions and barriers that affect autistic people, the term 

"inclusion scheme" could be a more suitable choice. "Inclusion scheme" 

suggests a comprehensive, organized plan focused on promoting inclusivity 

and removing barriers, which aligns with the document's intent to integrate 

autistic individuals into all aspects of community life. It conveys a commitment 

to inclusive development and community integration, rather than mere support 

or accommodation. 
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Therefore, renaming the concept to "National Autism Inclusion Scheme" (for 

example) might better communicate the documentõs intent to a broader 

audience. This term avoids the militaristic implications of "strategy" and 

emphasizes proactive inclusivity and community integration, ensuring that the 

language used aligns more closely with the document's goals of enhancing the 

lives of autistic individuals through thoughtful inclusion measures.  
 

 

  Statement on Language  
 

People use different words to talk about autism, and each person will have their own way of talking 

about autism and about themselves. Some people in the Autistic and autism community like to use 

ôAutistic personõ (identity-first language), some like to say ôperson with autismõ (person-first 

language), and some are fine with using either. Some Autistic people identify as having a 

disability, while others do  not.   

  Our comment N°2 Ą Critical Clarifications and 

Recommendations on Disability Self-Identification in the 

Strategy 

The National Autism Strategy's statement "Some Autistic people identify as 

having a disability, while others do not" serves as a significant acknowledgment 

of the diverse experiences among autistic individuals. However, the wording 

used necessitates a nuanced examination to ensure it does not perpetuate 

common misconceptions about disability, particularly among autistic 

individuals, by reinforcing the individualistic model of disability.  

 1. Understanding Disability through the Social Model : The social 

model of disability suggests that disability arises from the interaction 

between individuals and societal barriers, not as an inherent attribute of a 

person. This model shifts the focus from the individualõs medical 

conditions to the societal structures that hinder their full participation in 

society, such as negative societal attitudes and a lack of understanding 

that significantly exacerbate these challenges. 

 

 2. Misconceptions Arising from the Term 'Having' a Disability : The 

expression "having a disability" can imply that disability is an intrinsic 

characteristic of an individual, akin to a physical attribute. This aligns 

more with a medical model of disability, which views disabilities as 

personal conditions that reside within an individual. In contrast, the social 
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model views disability as a mismatch between the individual and their 

environment, occurring when the social environment fails to 

accommodate varied human conditionsñbe they physical, neurological, 

or psychological. 

 

 3. Implications of Self -Identification and Misunderstandings : When 

autistic individuals choose whether or not to identify as disabled, this 

choice can be influenced by their understanding of disability. If disability 

is perceived as a personal flaw, it's understandable why some might reject 

the label. This underscores the need for increased public education and 

awareness campaigns as part of the strategy, aimed at broadening the 

public's understanding of disability and neurodiversity.  

 

 4. Suggested Revisions to Strategy Language : To better reflect the 

social model of disability and avoid the implications that disability is 

solely a personal condition, we recommend revising the language used in 

the strategy. A more fitting phrase might be: "Autistic individuals navigate 

a range of societal structures and attitudes that may disable them, 

depending on both physical accommodations and social acceptance. 

Some autistic individuals may not identify their experiences as disabilities, 

potentially due to common misconceptions that equate disability with 

personal defect rather than societal mismatch." This adjustment is not 

merely semantic but crucial for fostering a society that prioritizes 

accessibility and inclusivity. 

 

 5. Suggestions for Enhancing the Strategy : 

o Emphasize educational initiatives  that help both the public and 

autistic individuals better understand disability from a social 

perspective. This can demystify what it means to be disabled and 

highlight the role of societal structures in creating disabilities.  

o Introduce more nuanced language  around disability that reflects 

the social model, avoiding implications that disability is solely a 

personal condition or deficit.  

o Expand supports and accommodations  in a way that they are 

accessible to all autistic individuals, ensuring that everyone has the 

support they need to overcome societal barriers. 

By adopting this revised language and approach, the National Autism Strategy 

can lead by example, demonstrating a progressive understanding of disability 

that educates the public and shapes future policies in a more inclusive 
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direction. This proactive approach not only supports those who currently 

identify as disabled but also fosters a broader understanding that can prevent 

disabling situations from arising, benefiting the entire autistic community.  

 

  The Australian Government uses identity-first language, Autistic person or Autistic people. 

This approach is supported by current research.  

 

 

  Statement on Neurodiversity  
 

Many neurodivergent people (including Autistic people) believe that there is no ònormaló or 

òhealthyó type of brain or mind, or one òrightó style of neurocognitive functioning.  

  Our comment N°3 Ą Clarifying the word 'Normal'  

In discussions of neurodiversity and neurological conditions, it is critical to 

clarify the terminology we use, particularly the distinction between "normal" 

and "healthy." While we support the underlying message that there is no 

singular ideal or standard for brain functio nality, the original use of the word 

"normal" in this context is problematic.  

 

The term "normal" is statistically based, referring merely to what is most 

common or typical within a population. It does not carry implications of 

desirability, morality, or valueñqualities that are often wrongly ascribed to it.  

 

When "normal" is used in governmental or official texts, it inadvertently 

perpetuates a widespread and damaging confusion. This confusion conflates 

being "normal" with being "right ", "good ", or "desirable." Such conflation is not 

just a minor semantic issue; it has profound implications. It fosters a societal 

mindset that equates deviation from the norm with defectiveness, pushing 

individuals towards conformity as a measure of their worth.  

 

This is particularly counterproductive and ironic in statements about 

neurodiversity. Neurodiversity as a concept aims to challenge and redefine the 

narrow metrics by which individuals are judged. It advocates for recognizing 

and valuing the wide array of neurological experiences as natural and validñ

none inherently superior to others. Yet, when these discussions misuse 

"normal" to imply "right" or "healthy ", they undermine their foundational 

principles. 
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To improve clarity and maintain the integrity of neurodiversity's message, we 

suggest revising statements like "Many neurodivergent people (including 

Autistic people) believe that there is no 'normal' or 'healthy' type of brain or 

mind, or one 'right' styl e of neurocognitive functioning." A more precise 

formulation would be: "Many neurodivergent people (including Autistic people) 

believe that there is no 'ideal' or 'healthy' type of brain or mind, or one 'right' 

style of neurocognitive functioning." This ad justment helps emphasize that the 

discussion is about rejecting unrealistic ideals rather than denying the statistical 

norm. 

 

In conclusion, careful consideration of language is essential, particularly in 

official documents. The words we choose shape perceptions, policies, and 

personal beliefs. To foster a truly inclusive society, we must use language that 

accurately reflects the values of diversity and acceptance, avoiding terms that 

inadvertently reinforce outdated and exclusionary notions of normalcy.  
 

 

  Overall, the Neurodiversity Paradigm  ñ which centres the lived experience of 

neurodivergent people, including Autistic people ñ implements a strengths -based, rights -based, 

and neurodiversity -affirming  approach, which seeks to embrace individuality. 

 

 

  Trauma -informed approach  

 

The Department of Social Services is committed to adopting a trauma -informed approach  to the 

development of this Strategy, including the national engagement and consultation process, 

and implementation of the Strategy.  

  Our comment N°4 Ą  Need of Clarifications and 

Further Reflections about the "trauma-informed approach"  

Although it is explained elsewhere in the strategy document, the notion of a 

"trauma-informed approach" deserves further clarification.  

It is particularly important to verify whether well -intentioned efforts have had 

unintended consequences.  

For instance, the seemingly commendable decision to avoid mentioning 

"disorders" in the document might explain why difficulties and challenges are 

only superficially addressed.  

A solution is the distinction we make between "autism" and "autism disorders ", 
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which allows for a comprehensive discussion of both concepts without one 

excluding the other.  

This contrasts with the current confusion that forces a perspective of autism as 

either solely a "disorder" (the general case) or as entirely the opposite ("no 

disorder or problem"), both of which are erroneous.  

This is akin to viewing a walnut as either just its inedible shell or only its edible 

(and delicious) part, without recognizing it as both simultaneously.  

 

 

 

  Vision Statement  
 

The National Autism Strategyõs vision is for a safe, inclusive society. All Autistic people are able 

to fully participate in all aspects of life , in line with international human rights.  

  Our comment N°5 Ą About the "ability to participate"  

(A: about the draft  text) 

 

A. Analysis of the sentence in the draft  text  (above)  

A1. Assumption of Universal Ability and Desire for Participation : 

 Ability : The statement "All Autistic people are able to fully participate in 

all aspects of life" suggests that all autistic individuals have the capacity 

or ability to participate fully in societal activities. This assumption 

overlooks the significant variability amon g autistic individuals, including 

those for whom full participation might be impeded by a variety of 

barriersñsensory, communicative, social, or cognitive. 

 

 Desire: It also presumes that all autistic individuals desire this form of 

participation. For many, especially those who might experience 

overwhelming sensory environments or who prefer solitude, full 

participation in conventional social or public settings isn't  just 

challenging; it may be undesirable. 

A2. The Implication of Participation as a Normative Goal : 

 Societal Expectations : The vision statement frames full societal 

participation as a normative, universal goal. While inclusion and the 

opportunity for participation should certainly be available for all who 
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desire it, implying that all should want this reflects a misunderstanding of 

the diverse manifestations of autism. This can lead to pressures that align 

more with societal expectations than with individual well -being or 

preference. 

 

 Autonomy and Individual Rights : Autistic individuals, like all people, 

should have the autonomy to choose their level of engagement with 

society. The right to opt out or engage on different terms should be 

recognized as valid and supported. 

A3. Strategic Implications for Non -Social Autistic Individuals : 

 Rights to Non -Social Flourishing : Even if an autistic individual chooses 

not to engage socially, they should still have access to opportunities for 

personal and developmental growth. This includes access to resources 

that allow them to thrive in their chosen environments and manners that 

respect their autonomy and individual needs. 

 

 Inclusive Strategy : An inclusive strategy should acknowledge and 

facilitate varied forms of engagement and support. This includes creating 

environments that respect both the desire for engagement and the 

preference for solitude or minimal social interaction, without 

stigmatization or assumption of inferiority.  

Suggestion  for Revision:  

To address these concerns, the vision statement might be revised to better 

reflect the diversity of autistic individuals and the spectrum of their needs and 

preferences: 

Revised Vision Statement : "The National Autism Strategy envisions a 

society that is safe and inclusive, where each autistic individual has the 

opportunity to participate in all aspects of life to the extent they choose, 

consistent with their rights and in alignment with internati onal human 

rights standards. We recognize and value diverse forms of participation 

and personal fulfillment, ensuring that all individuals, regardless of their 

level of societal engagement, have the resources and support to thrive in 

their preferred ways." 

Ồ Conclusion : 
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This revision aims to respect individual autonomy, acknowledging that while 

societal participation is a valuable option for many, it is not a universal 

preference or ability. By framing participation as an available opportunity rather 

than an expectation or requirement, the strategy can more genuinely support 

the rights and well -being of all autistic individuals, reflecting a true 

commitment to diversity and inclusion within the framework of neurodiversity.  

 

B. Analysis of the sentence in the survey  

 

The sentence is different in the survey:  

"  The draft Vision for the National Autism Strategy is òêfor a safe, inclusive society 

where  all Autistic people are empowered  to fully participate in all aspects of life, in 

line with international human rights. ó"  

  Our comment N°6 Ą About the "ability to participate" 

(B: about the  survey) 

In the survey, the different wording in the vision statement appears to address 

the concern that the original phrasing might have asserted all autistic 

individuals are inherently capable and desirous of full participation in societal 

activities. Here's an analysis of how this different wording changes the 

interpretation and implication of the vision statement:  

Positive Changes in the Different Vision Statement:  

B1. Shift from Capability to Empowerment : 

o Facilitating Agency : By stating "empowered" rather than merely 

"able", the vision shifts focus from an assumed capability to 

participate towards creating conditions that enable or facilitate 

such participation. This acknowledges that while not all autistic 

individuals may currently have the capacity or desire to engage fully 

due to various barriers, the strategy's goal is to empower themñ

providing the necessary tools, supports, and accommodations that 

align with their individual needs and choices. 

o Active Support Over Passive Capability : The use of "empowered" 

implies active efforts by society, communities, and policymakers to 

adapt environments and interactions that respect and enhance the 

autonomy of autistic individuals. This positions the strategy as a 
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dynamic and proactive supporter of autistic individuals' rights and 

choices, rather than passively affirming a state of affairs. 

 

B2. Implication of Choice and Consent : 

o Emphasizing Individual Preferences : The different phrasing also 

subtly suggests that participation is contingent upon the 

individualõs consent and preference, aligning with the principles of 

autonomy and self-determination. This is a crucial acknowledgment 

that participation should not be enforced or assumed but 

supported and facilitated according to individual wishes.  

 

B3. Strengthening the Rights -Based Approach : 

o Consistency with Human Rights : The continuation to align the 

vision with "international human rights" underlines the commitment 

to a rights-based approach. It reinforces that empowerment and 

support for participation must be compliant with international 

norms and standards, which include respecting the rights and 

dignity of each person. 

Suggestions for Further Clarity:  

While the different statement marks significant improvement, there are a 

couple of areas where further clarity could enhance understanding and 

implementation:  

Specificity in Empowerment Strategies : 

o Detailing Methods of Empowerment : It would be beneficial for 

the strategy to outline specific methods or examples of how 

empowerment will be achieved. This includes detailing the types of 

supports, technological aids, community initiatives, or educational 

reforms that will be utilized to  facilitate genuine empowerment.  

Acknowledging Non -Participation : 

o Respecting Non -Engagement Choices : A further enhancement 

could explicitly acknowledge that empowerment also means 

respecting decisions to not participate or engage differently. This 
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would fully embrace the diversity among autistic individuals, 

recognizing that empowerment means different things to different 

individuals. 

Ồ Conclusion : 

The different wording in the survey about the National Autism Strategyõs vision 

statement effectively shifts the narrative from an assumption of inherent ability 

to a commitment to empowerment, better reflecting a nuanced understanding 

of the diverse needs among autistic individuals. By continuing to refine the 

language to clarify methods of empowerment and explicitly acknowledge the 

legitimacy of varying degrees of participation, the strategy can further align 

with a truly inclusive and rights-respecting approach. 

 

  Guiding Principles  
 

The Guiding Principles set out how the Strategy foundations will be put into practice. The Strategy 

foundations include the UN CRPD, the biopsychosocial model of disability, strengths-based and 

neurodiversity-affirming approach, and intersectionality. 

  In partnership - Nothing about us, without us  

This Strategy will be co-designed, co -produced, co -reviewed and co -delivered with 

Autistic people, and  their families and carers and support networks . 

  Our comment N°7 Ą Critical Representation Issues with 

this Sentence 

1. Tokenism Assumption Risk: The terms "co-designed, co-produced, co-

reviewed and co-delivered" can be interpreted as tokenism if autistic people are 

not genuinely given equal power and influence in decision-making processes. 

Ensuring balanced representation is crucial. 

2. Inclusion Scope : The sentence does not clarify how diverse autistic voices will 

be included, particularly those from different age groups, genders, cultural 

backgrounds, and varying levels of support needs. More in-depth and 

sophisticated consultation methods are needed to understand the needs of all 

autistic individuals. 
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 In particular, the strategy claims to be co-designed, co-produced, co-

reviewed, and co-delivered with autistic people, but it does not clarify how 

the most severely autistic individuals, who often have significant 

communication difficulties, have been consulted. This is a critical flaw, as the 

nature of autism means that those participating in the co -design process are 

likely to be those who are less disabled and more able to communicate with 

public authorities. These individuals may not fully represent the needs and 

challenges of more severely autistic people. There is a risk that the less 

disabled autistic advocates, due to the inherent self-focus associated with 

autism, might unintentionally overlook or minimize the problems faced by 

those with more severe disabilities. Additionally, many of the autistic 

individuals involved in co-directing the strategy might not have direct 

experience with autistic children, as they do not have children themselves. 

This further limits their understanding of the diverse ne eds and realities 

faced by autistic families. 

3. Overemphasis on Families and Carers : Including families and carers might 

overshadow the voices of autistic individuals themselves, particularly if there is a 

conflict of interest or differing opinions. Clarity is needed to ensure the focus 

remains on autistic individuals' direct input.  

4. Support Networks Ambiguity : The term "support networks" is vague and 

could include a wide range of individuals or organizations, which might dilute the 

focus on autistic individuals' direct input. Clear definitions are necessary. 

5. Accountability and Implementation : The sentence does not specify 

mechanisms for accountability to ensure that the co-design, co-production, co -

review, and co-delivery are effectively implemented. Continuous and sophisticated 

consultation methods are essential. 

6. Evaluation Criteria : There is no mention of how the success of the co-design 

and co-production process will be measured or evaluated. 

7. Potential Exclusion : The sentence assumes that all autistic people have access 

to families, carers, and support networks, which might not be the case for 

everyone. The strategy should consider individuals without these supports. 

8. Temporal Commitment : The terms used do not indicate if this partnership is a 

continuous process throughout the strategyõs implementation or if itõs only at the 

initial stages. A continuous commitment is needed to understand and address the 

diverse needs of autistic individuals. 
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  Acceptance and Inclusivity  

This Strategy will reflect that every Autistic person has unique strengths, abilities and attributes .  

  Our comment N°8 Ą "Attributes "ê but also the 

Difficulties and Needs 

While we appreciate the emphasis on the unique strengths, abilities, and 

attributes of autistic individuals, it is crucial not to overlook their difficulties and 

needs. Here are our key concerns and suggestions: 

1. Balance Between Strengths and Difficulties : 

o Comment:  Thank you for highlighting the subtlety of "attributes." 

However, it is essential to acknowledge the difficulties and needs of 

autistic individuals. 

o Explanation:  While it is commendable to focus on the strengths 

and qualities of autistic people, we must also address their 

numerous and significant challenges. By swinging from one 

extreme (focusing solely on difficulties) to the other (emphasizing 

only strengths), we risk presenting an incomplete picture. Autism 

should be understood in a balanced manner that includes both 

strengths and difficulties, as they are often intertwined and 

reflective of each other. 

 

2. Perspective on Qualities and Challenges : 

o Comment:  The difficulties faced by autistic individuals are often a 

matter of perspective and can be seen as the other "indispensable 

side of the coin" to their qualities, and vice versa. 

o Explanation:  Qualities and difficulties are not mutually exclusive; 

rather, they coexist and shape the autistic experience. For instance, 

a strong attention to detail (a quality) can also result in 

overwhelming sensory sensitivity (a difficulty). Understanding this 

duality is crucial for creating effective support systems. 

 

3. Distinction Between Autism and ASD : 

o Comment:  To better understand the complexities of autism, it is 

necessary to distinguish between "autism" (the autistic nature, with 

its qualities) and "ASD" (Autism Spectrum Disorder, which 

encompasses the problematic aspects without inherent qualities). 
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o Explanation:  This distinction is foundational for any meaningful 

discussion on autism. "Autism" refers to the inherent characteristics 

and nature of being autistic, which includes both strengths and 

challenges. "ASD" refers to the diagnostic category that often 

highlights the difficulties and impairments. Recognizing this 

difference allows for a more nuanced and accurate representation 

of the autistic experience. 

 

4. Inclusivity in Addressing Needs : 

o Comment:  It is important not to forget the challenges faced by the 

majority of autistic individuals, as doing so overlooks their needs. 

o Explanation:  By focusing solely on strengths, there is a risk of 

neglecting the real and pressing needs that many autistic 

individuals face. This can lead to inadequate support and resources 

being provided, ultimately failing to address the full spectrum of 

the autistic experience. It is essential to consider both the strengths 

and difficulties to create a truly inclusive and supportive strategy. 

 

5. Comprehensive Understanding and Support : 

o Comment:  The strategy should aim to support autistic individuals 

holistically by recognizing both their strengths and needs.  

o Explanation:  An effective strategy will consider the complete 

experience of autistic individuals, providing support that leverages 

their strengths while addressing their challenges. This holistic 

approach ensures that autistic individuals receive the necessary 

resources to thrive in all aspects of life. 

In conclusion, while the focus on strengths and qualities is commendable and 

much appreciated, it is equally important to address the difficulties and needs 

of autistic individuals. A balanced and comprehensive approach, grounded in a 

clear understanding of both "autism" and "ASD", will ensure that the strategy 

truly reflects acceptance and inclusivity for all autistic people. 

 

  This Strategy will seek to foster community understanding and acceptance of all Autistic 

people for who they are, and for their many contributions to Australia .  
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  Our comment N°9 Ą Problematic Link Between 

Contributions and Acceptance 

We recognize the strategyõs intention to foster community understanding and 

acceptance of autistic individuals "for who they are", which is commendable. 

However, the reference to "their many contributions to Australia" might be 

misinterpreted as linking their worth to these contributions. It is essential to 

clarify that acceptance is based solely on their inherent human value and not 

on any form of contribution. Here are our key concerns and suggestions: 

1. Inclusivity Beyond Contributions : 

o Comment:  Acceptance should not be influenced by any form of 

contribution.  

o Explanation:  Itõs critical to ensure that acceptance encompasses all 

autistic individuals, emphasizing that their value does not depend 

on their ability to contribute to society in any measurable way.  

 

2. Right to Personal Fulfillment : 

o Comment:  Autistic individuals deserve opportunities for personal 

fulfillment without any prerequisites.  

o Explanation:  Acceptance and support should be unconditional, 

providing every autistic person with equal opportunities for 

fulfillment, completely independent of any societal contributions.  

 

3. Social Preferences and Autonomy : 

o Comment:  Respect and support the diverse social preferences of 

autistic individuals. 

o Explanation:  Autistic people should be accepted and valued 

whether they prefer social interaction or not. The strategy should 

support their autonomy and personal preferences without imposing 

social expectations. 

 

4. Unconditional Understanding and Acceptance : 

o Comment:  Foster understanding and acceptance without attaching 

conditions. 

o Explanation:  Autistic individuals have diverse perspectives and life 

experiences. They should be accepted as they are, without 

conditions related to contributions or societal understanding.  
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5. Representation and Media Portrayal : 

o Comment:  Advocate for realistic and diverse representations in the 

media. 

o Explanation:  Media portrayals should reflect the true diversity 

among autistic individuals, focusing on their lives and experiences 

rather than their achievements or contributions.  

 

6. Comprehensive Support : 

o Comment:  Ensure comprehensive support for all autistic 

individuals. 

o Explanation:  Support systems should be inclusive, offering 

necessary services like healthcare, education, and social support 

tailored to individual needs, without consideration of their potential 

contributions.  

In conclusion, the strategy should unequivocally state that acceptance and 

support for autistic individuals are based on their intrinsic worth as human 

beings, not on any external contributions. This approach will truly reflect a 

commitment to inclusivity and the value of diversity among autistic individuals. 

 

  Rights  
 

This Strategy will uphold the rights of all Autistic people to be respected and safe from all forms 

of discrimination, vilification, violence, and abuse  everywhere in their lives . 

  Our comment N°10 Ą Some Missing Protection Needs 

In this paragraph about '  discrimination, vilification, violence, and abuse', some 

important points are missing in terms of protection .  

Issues of deception, manipulation, and the right to peace, freedom , and 

protection from "Socio-Generated Sensory, Mental, or Other Harms", need 

addressing.  

In our Autism Policy Structure Model, you'll find a list of rights crucial in the 

context of autism. We can also discuss the significant and often misunderstood 

issue of "harms" or sources of perturbation. 

 
 

  Commitments  
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Social Inclusion  
 

a.   Improve understanding of, and change attitudes towards, Autistic people across all 

of society, through: 

a. (ê) 

b. (ê) 

c. Increasing accessible and sensory-friendly  public and online spaces. 

  Our comment N°11 Ą 'Sensory and Mental Injustices' 

in Autism 

The sensory aspects are undoubtedly crucial, but f or a truly holistic and 

efficient approach, it is essential to understand the significant issue of 

attitudinal barriers .  

Let's remember that the primary aspect of the definition of autism is the 

difficulties in communication and social interactions.  

In our view, autism is characterized by great sensory sensitivity to "violations of 

Natural Harmony" and comparable challenges on the mental level, particularly 

in social relations and communication.  

Just to summarize very briefly, you can think about "sensory injustices" and 

"mental injustices." 

Despite these being core difficulties of autism, almost nothing is done to 

reduce them.  

This neglect is probably because addressing these issues requires the social 

system to critically examine itself and correct its errors or "misconfigurations", 

whether physical or human.  

Although demanding, this would be highly beneficial overall.  

We are available to explain these mechanisms in detail and provide convincing 

examples if you want to know more. 

 

  2. Increase opportunities for social connections  and peer support. 
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  Our comment N°12 Ą Debatable Nature of Social 

Connections for Autistic Individuals 

Increasing opportunities for social connections for autistic individuals requires a 

thoughtful and nuanced approach.  

Firstly, it's essential to respect the preference of many autistic people who may 

desire solitude. While solitude is often a comfortable state for autistic 

individuals, gradual and non-forceful socialization can reveal the beneficial 

aspects of social interactions. This process should always respect the 

individualõs pace and interest, highlighting engaging aspects of socialization 

without coercion, thereby maintaining a natural and respectful approach.  

Secondly, we must acknowledge that the nature of autistic individuals often 

contrasts sharply with conventional social expectations. The general 

assumption that social connections are inherently beneficial is largely a non-

autistic perspective that doesn't  align with autistic experiences. This 

misconception leads to a societal expectation that may not only be unsuitable 

for autistic individuals but also potentially harmful. In fact, the concept of 

"social connections" is quite opposite to the autistic natur e. 

The challenges with standard socialization are particularly evident in the 

context of modern social networks and the societal emphasis on external 

validation. Online social platforms often foster unnatural and distorted 

interactions that can be toxic. These environments emphasize a dangerous 

conflation between self-esteem and the approval of others, including strangers, 

which can lead autistic individuals down harmful paths, sometimes with severe 

consequences such as increased anxiety, depression, and even leading to 

suicide. 

In our increasingly global and interconnected society, there is a trend towards 

uniformity in human behaviour and thought. People are becoming more 

predictable and may even seem robotic, echoing 'normal' social thoughts 

without genuine personal engagement. This conformity poses a significant 

threat to the richness of human diversity and individuality, akin to the  dangers 

of a monoculture in agriculture. Autistic individuals, with their unique 

perspectives and ways of interacting, can act as a reservoir of human diversity, 

much like the Svalbard Seed Vault preserves a variety of plant seeds. This 

diversity is essential for the health and resilience of mankind, particularly as we 

face an era where machines and algorithms increasingly dictate interaction 
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patterns and decision-making. Indeed, autism seems particularly apt for 

preserving this diversity. 

Understanding and navigating non -autistic social norms is necessary for autistic 

individuals to live and work effectively within society. However, adapting to 

these norms does not mean succumbing to the often overwhelming and 

distressing sea of social connections imposed by contemporary social life, 

particularly exacerbated by online social networks. We autistic people do not 

have to conform to non -autistic standards but need to command these 

interactions to engage on our own terms, balancing authenticity w ith practical 

social engagement. 

Finally, the focus should be on cultivating deep, meaningful relationships rather 

than accumulating numerous superficial connections. Quality interactions, 

where relationships are genuine and interactions are natural, are far more 

beneficial than a vast network of shallow contacts. Having a few friends, or 

even just one, can provide significant emotional and social support, reflecting a 

more authentic and fulfilling way to engage with the world.  

In summary, while increasing social opportunities for autistic individuals, it is 

crucial to proceed with caution and deep understanding, recognizing the 

unique needs and preferences of each individual, and challenging societal 

norms that do not accommodat e these differences. 

 

c.   Improve Australian Government service delivery, communication, and 

information  to meet the needs of Autistic people.  

  Our comment N°13 Ą Enhancing Government Services 

for Autistic People 

We can provide some useful information about ' Government service delivery, 

communication, and information to meet the needs of Autistic people' . 

 

d. (ê) 

e.   Improve the safety and welfare of Autistic people through the reduction of all forms 

of discrimination, violence, abuse, bullying, vilification and exploitation . 
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  Our comment N°14 Ą (remark about redundancy) 

(This point seems partly redundant with something mentioned  before.) 

 

  Economic Inclusion  

 
f. (ê) 

g.   Support employers to hire and retain Autistic employees through improving 

the accessibility of  recruitment processes and fostering workplace environments that 

are safe and inclusive for all Autistic  people . 

  Our comment N°15 Ą About Basic Principles for 

Fostering Inclusive Employment for Autistics 

We can provide extensive insights on fostering employment for autistic 

individuals, covering not only sensory and physical workplace requirements but 

also, and more importantly, the human and social adaptations needed.  

These adaptations involve efforts from both employees and management and 

benefit not only the autistic employee but the entire staff and company.  

These are universal principles that any employee and company should follow, 

even if autism did not exist.  

Autistic individuals simply reveal existing flaws, unintentionally compelling 

society to correct them. 

 

 

  Diagnosis, Services and Support  

  Our comment N°16 Ą Crucial Need for Emergency and 

Remote Assistance Services 

It appears that there are no plans for emergencies or a real-time public remote 

assistance service. However, these services are crucial due to their very nature. 

 

12.   Consider the use and consistency of current identification screening, outcome 

and diagnostic tools. Work with relevant professional bodies to develop a set of standardised co-

designed training/professional development and resource materials to support professionals 
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involved in the identification, assessment and diagnosis of autism  to Improve the experience, 

and quality of this process for Autistic people and their families and carers. 

  Our comment N°17 Ą Irrelevance of the Notion of 

"Diagnosis of Autism" 

There is a big problem with the wording and notion of "diagnosis of autism" .  

Autism cannot be diagnosed, because it is not a disease. 

However, Autism Spectrum Disorder can certainly be diagnosed, given that it is 

in ICD-11. 

 

ICD-11 code 6A02 does NOT address "autism", but "autism spectrum disorder": 

 "6A02 Autism spectrum disorder  
Code: 6A02 

Description  

Autism spectrum disorder is characterised by persistent deficits in the ability to initiate and to sustain 

reciprocal social interaction and social communication, and by a range of restricted, repetitive, and inflexible 

patterns of behaviour, interests or activities that are clearly atypical or excessive for the individualõs age and 

sociocultural context. The onset of the disorder occurs during the developmental period, typically in early 

childhood, but symptoms may not become fully manifest until later, when social demands exceed limited 

capacities. Deficits are sufficiently severe to cause impairment in personal, family, social, educational, 

occupational or other important areas of functioning and are usually a pervasive feature of the individualõs 

functioning observable in all settings, although they may vary according to social, educational, or other 

context. Individuals along the spectrum exhibit a full range of intellectual functioning and language 

abilities." 

 

See also the interesting idea of the Government of the Isle of Man, to rename "ASD" to 

"ASC" for "Autism Spectrum Condition" (see Autistan.im).  

We know, from our recent conversation with the specialist of autism at the WHO, that the 

WHO would like to use "Condition" instead of "Disorder": see point 2 (and many others) 

here: 

 

 "(ê) And so the terminology is an issue, to be honest, because from one end we as WHO 

we refer to the ICD-11 classification, and there of course we have this category of 

neurodevelopmental disorders, and under that we have autism spectrum disorders, so it is 

framed as a disorder and this is already creating some problem for us because even [for] 

òmental disordersó, currently, the terminology is being criticized, so [we] WHO for 

instance in the broader field of mental health, we are avoiding talking abou t disorders, 

we are using mental health òconditionsó, just because of the negative connotation of 

disorders per se.(ê)" 

i. (ê) 

j.   Explore ways to improve access to primary care,  

https://au.autistan.org/review-national-autism-strategy-project-australia/
https://icd.who.int/browse/2024-01/mms/en#437815624
https://autistan.im/
https://un.autistan.org/who-mhsu-dialogue-necessity-fundamental-distinction-autism-disorder/#31_Full_transcript_of_our_meeting


 

 

20240825_Autistan_[S012210]-AU_Extensive-Review-National-Autism-Strategy-Project-Australia   Updates    107 / 925                       

  Our comment N°18 Ą Necessity of Autism-Specific 

Accessibility Policies 

Accessibility policies, standard and directives specific to autism are not enough 

clear here. They are necessary everywhere. 

(ê). 

k.   Improve access to quality, timely, neurodiversity -affirming and equitable 

supports and services for Autistic people , including for people living in rural, regional 

and remote areas. 

  Our comment N°19 Ą Ensuring Equal Accessibility for 

All 

Additionally, ANY service shall be accessible on an equal basis with the other 

people (i.e. not only the services specialized in autism or health). 

 

l. (ê) 

m. (ê).  

n.   Explore the feasibility of a decision -making tool to empower Autistic 

people to make informed decisions about all areas of their life . 

  Our comment N°20 Ą Interest in a Decision-Making 

Tool for Autistic Empowerment 

The idea if "a decision-making tool to empower Autistic people to make 

informed decisions about all areas of their life"  seems interesting and useful. 

What would it be? 

 

o. (ê)  

 

  Governance 
 

p. Develop a governance framework to support:  

a. (ê) 

b. co-leadership and active involvement of Autistic people ,  
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  Our comment N°21 Ą Challenge of Autistic 

Representation in Governance 

A "governance framework" supporting  "co-leadership and active involvement" 

of "Autistic people" seems good, but which autistic people? ê 

We strongly advocate for the participation and co -leadership of autistic 

individuals because decisions should reflect our real needs, not those 

determined by others who may not fully understand our experiences or who 

might have different priorities.  

However, the inclusion of autistic people in these discussions poses substantial 

challenges. Due to their neurodivergent characteristics, many autistic 

individuals might find abstract discussions like these difficult to comprehend or 

engage with.  

And among those who do grasp these topics, many are simply not interested. 

Thus, the small number who participate may not represent the full diversity of 

the autism spectrum. Even with the best intentions, it is natural for them to 

emphasize their own experiences and needs, which is reflected in the current 

draft. Therefore, their involvement, while essential, requires careful handling.  

We need robust strategies to capture the views and needs of the entire 

spectrum, not merely relying on the few. Their autism doesnõt automatically 

equip them to understand all aspects of autistic needs.  

 

Here are m ore considerations about that "necessary but paradoxical 

autistic representation challenge" :  

 

Cognitive and Communication Barriers:  

Autistic individuals experience a wide range of cognitive abilities, which 

can impact their understanding of complex governance processes. Many 

may find the detailed and abstract nature of policy -making inaccessible, 

and standard communication methods in governance might not align 

with their pr ocessing or expressive capabilities. 

 

Unrepresentative Voices in Leadership:  

There's a significant concern that autistic individuals who are more adept 

at navigating traditional communication and leadership roles might not 

fully represent the broader autistic community. This often includes those 

who may experience fewer obstacles in typical societal structures, 
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potentially leading to advocacy that does not fully capture the diverse 

experiences and needs among autistic individuals, particularly those who 

face more significant challenges or are non-verbal. 

 

Potential Risks:  

Policies shaped primarily by the more verbally adept or those 

experiencing fewer societal barriers may not address the needs of the 

entire spectrum, particularly the more significantly challenged. This can 

result in misaligned policies that fail to accommodate or even recognize 

the more comprehensive challenges faced by the community. 

 

  as well as parents and carers, and professionals within the autism sector , 

  Our comment N°22 Ą Irrelevance and Potential 

Dangers of Autism Professional Co-Leadership 

The "active involvement" of "professionals within the autism sector" might not 

always be dangerous and might sometimes provide useful information. 

 

ⱴⱵⱶ  CAUTION  However, there is no reason to include them in the 

" co-leadership "  (as your sentence implies), and adopting this perspective 

could be the worst thing that could happen to  this strategy.  

 

This would be too lengthy to explain or demonstrate here, but we can elaborate 

and provide an example of a country where this error has terrible consequences, 

which has been confirmed by the UN CRPD Committee. We have more than 

enough evidence. 

 

You may also find some aspects of this problem in these chapters A and B: 

 

ⱴⱵⱶ  A. Key Risks of Involving Autism Professionals in " Co-Leadership "   

The inclusion of professionals within the autism sector in the co-leadership of an autism 

strategy can be problematic for several reasons: 

1.  Risk of Dominating the Narrative : Professionals often have specialized 

knowledge and training which can be invaluable. However, their prominent roles 

might lead to a dominance of clinical and theoretical perspectives over the lived 

experiences of autistic individuals. This imbalance can overshadow the primary voices 

and needs of autistic individuals, potentially steering the strategy away from their real 
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concerns and priorities. 

 

2. ⱴⱵⱶ  Potential Conflict of Interest : There may be inherent conflicts of interest when 

professionals in the autism sector lead strategies that affect their field of work. For 

example, professionals might favour approaches that align with their own research 

interests or institutional affiliations, rather than those that are necessarily best for 

autistic individuals. 

 

3. ⱴⱵⱶ  Misalignment of Goals : The goals of professionals, which might focus on 

treatment, management, or behavioural interventions, could diverge significantly from 

the goals of autistic individuals, which often centre around acceptance, support, and 

empowerment. This misalignment can result in a strategy that feels irrelevant or even 

counterproductive to those it intends to serve.  

 

4. ⱴⱵⱶ  Suppressing Diverse Perspectives : When leadership is confined to professionals, 

there's a risk that the strategy will not fully incorporate or appreciate the wide array of 

perspectives and experiences among autistic individuals, especially from non-verbal 

individuals or those with different support needs. This can lead to a one-size-fits-all 

approach that fails many within the community.  

 

5. ⱴⱵⱶ  Undermining Autonomy and Agency : Autistic individuals and their advocacy 

groups have fought hard for autonomy and the right to self -representation. Placing 

professionals in co-leadership roles might inadvertently undermine these efforts, 

suggesting that autistic individuals cannot lead their own advocacy or do not know 

what is best for themselves. 

 

6. ⱴⱵⱶ  ⱴⱵⱶ  Risk of Institutionalization and Deprivation of Liberty : There is a significant 

danger that professional dominance in strategy leadership could lead to an 

institutionalized approach to autism, where treatment and management are 

prioritized over individual rights and freedoms. As seen in countries like France, such 

professional-led strategies may inadvertently promote or maintain systems that 

deprive autistic individuals of their liberty and the ability to live freely within the 

community. 

In conclusion, while the active involvement of professionals can contribute valuable insights, 

placing them in co-leadership positions could severely compromise the effectiveness and 

integrity of an autism strategy. It is essential to prioritize and amplif y the voices and 

leadership of autistic individuals themselves to ensure that the strategy genuinely serves 

their needs and respects their rights. 

 B. Advisory Role of Autism Professionals Without Decision -Making 

Authority in Strategy Implementation and Development  

1.  Expert Consultation : Professionals can serve as expert consultants who provide 

detailed insights, research findings, and data analysis to inform the strategy. Their role is 

https://au.autistan.org/review-national-autism-strategy-project-australia/


 

 

20240825_Autistan_[S012210]-AU_Extensive-Review-National-Autism-Strategy-Project-Australia   Updates    111 / 925                       

strictly to deliver information that can help shape decisions made by leaders. 

 

2.  Technical Support and Training : Professionals can offer technical support and 

training to leaders and other stakeholders involved in the strategy. This could include 

educating them about best practices, new technologies, or legal requirements related to 

disability rights, ensuring that  the community is well -equipped to make informed 

decisions. 

 

3.  Resource Facilitation : By leveraging their networks and knowledge of available 

resources, professionals can facilitate access to tools, funding, and other necessary 

resources. This support is crucial for the execution of the strategy but does not involve 

any governance or decision-making. 

 

4.  Advisory Panels : While serving on advisory panels, professionals can analyse and 

interpret complex information which might be technical or highly specialized. They 

provide recommendations based on this analysis, but the decision to act on these 

recommendations rests solely with the leaders. 

 

5.  Feedback Mechanisms : Professionals can help design and implement feedback 

mechanisms that collect and analyse data from autistic individuals about the 

effectiveness of various strategy components. This feedback helps ensure the strategy 

remains aligned with the communityõs needs without professionals influencing the 

strategic direction. 

 

6.  Policy and Legal Advice : They can provide legal and policy advice to ensure that all 

aspects of the strategy comply with national and international laws, including those 

pertaining to disability rights. This legal counsel is crucial for safeguarding the rights of 

autistic individuals but does not confer any control over strategy decisions. 

By structuring their involvement in these ways, professionals within the autism sector can 

contribute valuable expertise and resources to the development of an autism strategy 

without holding any decision -making authority. This approach ensures that the strategy is 

led in a balanced manner, involving a diverse and representative array of autistic individuals 

along with other stakeholders, thereby preserving the autonomy of autistic individuals and 

ensuring inclusivity in directing their own advocacy efforts . 

 

  and whole-of-government, cross-sectoral and coordinated approaches 

to  implementation . 

  Our comment N°23 Ą Interrogation about 

Implementation  

How, concretely? 
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  Research 
 

21. Explore how auti sm research can best be fostered and applied to policy and service 

delivery and underpinned by the Strategyõs Guiding Principles. 

  Our comment N°24 Ą Potential Serious Dangers with 

'Autism Research' 

- 1. First, the focus and objectives of 'autism research' often remain unclear to 

us, as the fundamental aspects of autism are already well understood within 

our community, particularly by our organization.  

Despite this, funding continues to flow predominantly towards 'autism 

research', whose real-world applicability and benefits frequently remain 

questionable.  

Instead, there should be a greater emphasis on valuing and integrating our 

firsthand experiences and insights, which are not only relevant but also 

supported by concrete, real-life examples.  

By bridging this gap, research can become more directly beneficial and 

reflective of our actual needs and perspectives, enhancing both understanding 

and outcomes. 

 

ⱴⱵⱶ  - 2. Second, we find it crucial to consider the risks associated with 

that "autism research "  ⱴⱵⱶ . 

 

-- ⱴⱵⱶ  2.1. The biggest danger is t he potential misuse of genetic and 

biological research. ⱴⱵⱶ  

 

This involves scenarios where ⱴⱵⱶ  findings could be used to support ᾔᾕᾖᾗᾘᾙᾚ  

 eugenics-based ideologies or practices aimed at  preventing 

the birth   of autistic individuals  ᾔᾕᾖᾗᾘᾙᾚ   or altering their genetic 

traits without consent  ⱴⱵⱶ .  

 

ⱴⱵⱶ  This risk taps into broader ethical debates about the rights of 

individuals with disabilities, the value of neurodiversity, and the potential 

consequences of genetic editing and selection. 

 

ⱴⱵⱶ  The possibility that autism researchñparticularly genetic researchñ

could be used to advocate for prenatal screening or interventions aimed 

at eliminating autism raises significant ethical and moral concerns. This 
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kind of application can suggest that autistic lives are less valuable or that 

autism should be eradicated, which is deeply offensive and harmful to 

many among autistic individuals. 

 

ⱴⱵⱶ  Addressing this risk requires rigorous ethical oversight, transparency 

in research objectives, and the inclusion of diverse voices from autistic 

individuals in ethical discussions to ensure that research supports the 

dignity, rights, and well -being of all individuals. 

 

 --  2.2. The other risks or problems include : 

 

 Misrepresentation and Misunderstanding:  

Autism is a spectrum, which means it manifests differently in each 

individual. Research that fails to acknowledge this diversity can lead to 

stereotypes or misconceptions about autism. Oversimplifications or 

generalizations can result in interventions or policies that do not meet 

the needs of all individuals on the spectrum. 

 

 Ethical Concerns:  

Autistic individuals, especially those who may have intellectual or 

developmental challenges, might face difficulties in giving informed 

consent. Researchers must ensure that participants (or their guardians) 

fully understand the nature of the study and the implications of 

participation, which includes making accommodations for 

communication differences. 

 

 Stigmatization:  

Research that focuses excessively on the deficits or challenges associated 

with autism without recognizing the strengths and unique abilities of 

autistic individuals can contribute to stigma. Itõs important for research to 

balance discussions of challenges with the promotion of neurodiversity 

and the value of autistic perspectives. 

 

 Privacy Issues:  

The sensitivity of personal data collected in autism research, such as 

genetic information, medical histories, and behavioural assessments, 

requires stringent measures to protect participant privacy. Inadequate 

handling of such data can lead to breaches of confidentiality and 

potential harm to participants.  
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 Biases in Research:  

Research agendas often reflect the priorities and perspectives of those 

with the funding and power to conduct studies, which may not always 

align with the needs or preferences of autistic individuals. This can lead to 

a focus on certain areas (like cure-seeking research) while neglecting 

others (like quality-of-life improvements or community support systems). 

 

 Impact on Autistic Identity:  

Some research, particularly studies aimed at finding a 'cure' for autism, 

can imply that autism needs to be fixed or eliminated, which can 

negatively impact how autistic individuals perceive themselves and how 

they are perceived by society. 

 

 Accessibility of Research Outcomes:  

Often, the results of autism research are not communicated back to the 

community in accessible ways. This can limit the ability of autistic 

individuals and their families to benefit from the latest insights and 

developments. 

 

 Financial and Emotional Costs:  

Participation in research can be demanding and stressful for autistic 

individuals and their families, requiring time, travel, and sometimes 

invasive testing. The costs associated with participation may not always 

be covered by the researchers. 

 

To mitigate these risks, itõs crucial for researchers to engage with autistic 

individuals during the planning, conducting, and reporting of research.  

This includes respecting the insights of autistic individuals as experts in 

their own experiences, ensuring ethical practices are followed, and 

focusing on research that genuinely improves the lives of autistic people. 

 

 

  About Autism  

òIf youõve met one person with autism, youõve met one person with autism.ó 

Dr Stephen Shore  
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  Our comment N°25 Ą Stephen Shore Quote and More 

We are pleased that you mentioned our friend Stephen  M. Shore , who 

likes our concept of Autistan.  

 

- We are fortunate that he agreed to be one of our Ambassadors for several 

years (continuing today). 

 

- Coincidentally, Stephen recently made a presentation in Australia  (on May 15th-

18th, 2024 at INSAR annual meeting in Melbourne) , and he kindly sent us this picture 

featuring him wearing a n  Autistan T -shirt  : 

 

 

Stephen M. Shore  on May 16th, 2024 at INSAR annual meeting in Melbourne 

(Australia), wearing an Autistan T -shirt   

 

 

 

  There is not one universally accepted definition of autism that captures everyone's 

experience.  

Autism is a lifelong neurodevelopmental difference. Autistic people share common traits that 

present differently in each Autistic person. Every Autistic person is unique, and their experiences of 

day-to-day life are dynamic based on the systemic, environmental, and interpersonal barriers that 

each individual experiences at the time. As such, the support needs  for each person differs and 

may change, particularly around big life transitions, or in certain situations or environments.  
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  Our comment N°26 Ą Universal Accessibility Measures 

Beyond mere "Support Needs"  

Addressing the needs of autistic individuals extends beyond mere ôsupport 

needsõ.  

If society were more accessible for autistics, there would be less need for 

individual support.  

These accessibility measures ð that we can explain - are good for autistic 

individuals, adapted to meet the core needs of autism, but also, they are good 

for anyone.  

Importantly, they do not vary based on individual differences or characteristics 

within the autism spectrum; they are applicable universally, regardless of the 

form of autism. 

They could be rather easily implemented and highly effective once their 

importance and implementation methods are understood.  

The adoption of such measures would also bring substantial benefits in terms 

of comfort and quality of life (including mental health) to the entire society. 

 

 

  Autistic people often excel in some areas and contexts (particularly areas of interest) 

and thrive in contexts that match their needs and abilities, yet they may also face considerable 

challenges in other areas without appropriate and timely supports in place . 

  Our comment N°27 Ą Need of Autism-Friendly 

Environments and Approaches 

Autistic people "may also face considerable challenges in other areas without 

appropriate and timely supports in place ", but also mostly because those areas 

are not autism-accessible, and also because many times autistic people are 

forced to deal with these areas, which is abuse or otherwise questionable. 

 

 

  More than 200,000 Australians have a diagnosis of autism .  

  Our comment N°28 Ą 'ASD' and 'ASC' 

As previously mentioned, identifying autism should not be treated as a medical 

procedure, because autism itself is not a disease.  

However, Autism Spectrum Disorder (ASD) can be diagnosed, which obviously 

allows to determine whether someone is autistic.  
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Additionally, the term 'Autism Spectrum Condition (ASC)'ñas currently adopted in 

the Isle of Man (see Autistan.im)ñprovides a less stigmatizing approach to 

recognizing autism.  

ASC can be diagnosed just like ASD, as it fundamentally describes the same thing .  

However, the terminology ("ASC") avoids connotations of defectiveness or disorder, 

reflecting more accurately that autism is fundamentally about natural harmony, not a 

lack of order. 

 

  However, the number of Autistic people living in Australia is likely to be substantially 

higher. This can be for different reasons. For example, historical approaches to diagnosis, cost or 

wait times to receive a diagnosis, or people may feel that diagnosis is not the right path for them . 

  Our comment N°29 Ą Crucial Benefits of Autism Self-

Awareness and Acceptance 

The benefits of receiving a serious confirmation of being autistic are 

paramount, primarily because it serves as a key to understanding oneõs position 

relative to society and the reasons behind various challenges one might 

encounter.  

This confirmation is essential for developing strategies to navigate these 

challenges, which includes understanding the workings of non-autistic society 

and adapting to it from an autistic perspective.  

Without grasping the root causes of these challenges, overcoming them is 

significantly more difficult.  

 

In general, denying reality is never beneficial.  

 

It is crucial for autistic individuals to be aware of their autism so they can 

flourish instead of living in what feels like a shadowy, confined, and unchanging 

world.  

The advantages of this awareness are evident. 

 

However, some autistic individuals (or their families) may be reluctant to pursue 

this confirmation due to prevailing societal prejudices about autism, which 

mistakenly conflate "autism" with "autistic disorder (s)" or other problematic 

traits.  

 

Additionally, the traditional "official" route to ascertain autism is through a 

medical diagnosis, which inevitably frames it within a medical pathology 

context.  
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These stigmatizing views are similar to those that prevent some autistic people 

from identifying as disabled, due to a misunderstanding between "disability" 

and "personal deficiency", while "disability" should be understood as a 

"disadvantage" created by societal structures. 

 

In summary, societal attitudes often reduce the state of being autistic to 

something shameful or undesirable due to mischosen words and widespread 

misconceptions. 

 

Therefore, we believe that a well-designed national strategy should take these 

considerations into account (in particular by engaging with autistic individuals 

who are aware of these subtleties and who can help to explain and overcome), 

and it should strive to reduce or remove these absurd obstacles. 

 

 

  Education  
 

At least 3.2% of Australian school aged children are Autistic, and autism is a lifelong condition. 

77% of Autistic 5ð20-year-olds attending school or an education institution experienced difficulty 

at their place of learning .  

  Our comment N°30 Ą Education for Autistic Children, 

International Collaboration, Autism Research and 

Understanding 

It is possible to mitigate th e issue of "difficulties at the place of learning" , and a 

national autism strategy can include effective measures to address that.  

 

Given that the challenges faced by autistic people are relatively similar 

worldwide, it would be beneficial to expand consultations and reflections 

significantly to find comprehensive solutions.  

 

This can begin by establishing a global advisory committee comprising national 

bodies responsible for autism (which are currently few in number globally) and 

inviting autistic associations (and genuinely listening to them), autistic parents' 

associations (as many parents have valuable strategies and solutions), and 

directly consulting autistic individuals of all "levels" or types, without any 

intermediaries. 
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While the advice of autism professionals can sometimes be beneficial, it is 

essential to be cautious about potential conflicts of interest or vested interests.  

 

Some believe that "autism research" might offer solutions, but we have limited 

trust in this area. Generally, such research tends to "reduce autism" or aims to 

conform autistic individuals to become "normal ", disregarding the autistic 

nature.  

This is even evident in the persistent conflation of "autism" with "autism 

disorder(s)" which is simply nonsensical. 

 

However, it is crucial for autistic childrenñlike all childrenñto learn and adhere 

to basic social rules (such as not going naked in public).  

 

Additionally, if some researchers aim not to alter the nature of autism but to 

make society more autism-friendly, their work can be valuable. 

 

As the Autistan Diplomatic Organization, we see little point in most autism 

research, as the mechanisms of autism and its interaction with non-autistic 

society are clear to us.  

The real "puzzle" is why people have not yet understood this and, more 

troublingly, why they often ignore, dismiss, or fail to respond to our advice and 

information proposals.  

 

 

  Safety, health and wellbeing  
 

Autistic adults experience more barriers to healthcare  than non-Autistic people. 

  Our comment N°31 Ą Barriers to Healthcare 

Same comment as our previous comment (starting with "It is possible to 

mitigate this issue, and a national autism strategy can include effective measures 

to address it.").  

There are so many problems and so many things to say about the issue of 

"barriers to healthcare"ê 

 

  Autistic people have a life expectancy of more than 20 years shorter than the general 

population and are 9 times more likely to die of suicide  than the general population.  
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  Our comment N°32 Ą Suicide Among Autistic People 

Same comment as our comment starting with "It is possible to mitigate this 

issue, and a national autism strategy can include effective measures to address 

it.". 

 

The high rate of suicide among autistic individuals is a grave issue that must be 

addressed with effective solutions.  

Equally critical is the issue of 'auticides', where parents tragically end the lives 

of their autistic children due to inadequate support and misconceptions about 

autism.  

It is vital to tackle both these issues comprehensively to protect the lives of 

autistic individuals 

 

 

  Autistic people are 2.5 times more likely to experience depression  than the general 

population.  

  Our comment N°33 Ą Depression Among Autistic 

People 

Regarding the problem of depression, our stance or comment is proportionally 

similar to that on the previous issue (suicide). 

Additionally, let us note that "depression" is something typically non-autistic, 

and when autistic people are "depressed", it is because they have "learnt" that 

from non -autism. And it's the same for suicide. 

 

 

  Compared to the general population, Autistic adults experience higher rates of physical 

and sexual violence  and are more likely to be subject to cyclical or repeated instances of 

violence. They are experiencing ostracisation  and social exclusion  at higher rates than the 

general population.   

  Our comment N°34 Ą Violence and Exclusion on 

Autistic People 

Same commentê 

 

 

  Autistic people are experiencing discrimination  and are at higher risk of homelessness 

than the general population.   
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  Our comment N°35 Ą Discrimination and 

Homelessness of Autistic People 

Same comment, although  it's a bit trickier to solve th e problem of 

homelessness.  

But it can be reduced for sure, if things are made thoughtfully.  

 

 

  Autistic people are overrepresented in the criminal justice system  and are likely 

experience significant barriers in accessing justice services . 

  Our comment N°36 Ą Overrepresentation of Autistic 

Individuals in the Criminal Justice System, and Barriers in 

Access to Justice 

Same comment, and here also things are "complicated".  

But this problem can be reduced for sure. 

 

 

  National Consultation  
 

Recognising and nurturing leadership of Autistic individuals . 

  Our comment N°37 Ą Pitfalls of Autistic Leadership 

 Here is a major concern , despite the commendable intentions.  

 

The reality is that only a very few autistic individuals are both willing and able 

to assume leadership roles, and these individuals cannot represent the broader 

autistic community effectively. 

 

This issue needs serious consideration, as - in our view - it  represents a notable 

weakness in the national strategy. 

Although the strategy is progressive and many of its modern points seem like a 

dream come true for many autistic advocates (including ourselves), it 

unfortunately appears to overlook the problem of representation bias that we 

have outlined. 

 

We wholeheartedly endorse the principle of "Nothing about us without us" . 

However, it is crucial that this includes "all of us" across the entire spectrum, 

not just "some of us" .  
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The mere inclusion of a few interested autistic advocates does not 

automatically ensure that the diverse views and needs of the vastly different 

members of the autism spectrum are represented.  

 

Typically, those who are less challengedñand consequently less representative 

of the broader challenges faced by the communityñtend to be the ones who 

are listened to and whose opinion shapes the strategy.  

 

We think that t his selective representation likely contributes to the gaps 

identified in the current draft of the strategy.  

 

 

  Understanding autism  

 
 Understanding Autistic people with a Pathological Demand Avoidance (PDA)  profile. 

  Our comment N°38 Ą Pathologizing Pathological 

Terms 

The term "pathological" in Pathological Demand Avoidance (PDA) is 

contentious and can be seen as pathologizing, which means framing a 

behaviour or trait as inherently abnormal or diseased. This perspective can have 

negative implications, as it may lead to stigmatization or misunderstanding of 

the individual's needs and behaviours. 

Terminology is important because the word "pathological" can imply that the 

behaviour is inherently negative and without beneficial aspects. Many advocate 

for terminology that more accurately reflects the nuances of the condition 

without unnecessary negative connotations. 

Behavioural adaptations such as avoidance of demands can be a coping 

mechanism to manage overwhelming anxiety or sensory overload. This 

behaviour may have adaptive benefits, helping individuals maintain a sense of 

control and reduce stress. 

People with PDA, like everyone else, have unique needs and strengths. 

Recognizing the positive aspects of their behaviours, such as creativity, 

problem-solving, and resistance to harmful conformity, is important.  
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Questioning and resisting social norms can lead to valuable diversity in thought 

and behaviour. Individuals with PDA may contribute unique perspectives and 

innovations by not adhering strictly to conventional expectations.  

Rather than focusing solely on the avoidance as a problem, supportive 

strategies can help individuals manage their anxiety and navigate demands in a 

way that works for them. This can include creating more flexible and 

accommodating environments. 

Reframing the concept of PDA in a more neutral or positive light can help 

reduce stigma and promote a more inclusive understanding. It emphasizes the 

importance of recognizing the individual's experiences and needs rather than 

solely focusing on the challenges. 

 

  Social inclusion  
 

 Sensory-friendly public, physical and online spaces . 

  Our comment N°39 Ą Social Accessibility, not Just 

Sensory 

Not only "sensory" but also "social". 

(This highly important question is discussed in many other places in this 

document.) 

 

  Employment and income support  
 

 Autism -friendly workplaces . 

  Our comment N°40 Ą Social Autism-Friendliness at 

Workplace, not just Sensory 

Donõt forget the èsocial problemé at work. Itõs not only èsensoryé.  

Autistic individuals often lose their jobs due to challenges in the social 

environment at work, stemming from interactions with colleagues and 

supervisors. While there are commendable efforts to accommodate sensory 

sensitivities, there is a significant lack of initiatives to address and rectify the 

'behavioural problems' in workplace cultures. These issues include gossiping, 

mocking, judgmental attitudes, bullying, and undermining, which perpetuate 
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prejudice and exclusion (often "self-exclusion"). 

(This very important question is discussed elsewhere in this document.) 

 

  Research 

Improving the research and evidence base around the experiences and needs of 

Autistic people  and their families and carers. 

  Our comment N°41 Ą Research about the Needs of 

Autistics, not Against Autism 

Like mentioned above, if the goal is indeed not to 'cure' autism but to improve 

the lives of autistic people without changing who they are, "autism research" 

might be interesting why not after all.  

However, we are unsure what needs to be 'researched' further, as the 

mechanisms and 'things to do' are quite clear and simple to us. 

 

  Governance, accountability, monitoring and evaluation  

  Our comment N°42 Ą Need to Include All Autistic 

Profiles  

The needs and expectations of the autistic people who do not communicate 

enough to reach all that kind of things (consultations, polic y discussions etc.), 

have to be evaluated sufficiently, and taken into account effectively. 

 

 

  Communication  

Put voices of Autistic people  at the centre of the Strategyõs implementation. 

  Our comment N°43 Ą Include the "Non-Voices" as 

well 

Including the «Non-Voicesé of those who donõt even understand all that, or 

who cannot / do not want / do know about participating to all that , or who are 

non-verbal. 
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  What should a National Autism Strategy achieve?  

 
Acceptance : a better understanding of autism across all parts of the community to create a  more 

autism-informed Australia, and a sense of belonging for all Autistic people . 

  Our comment N°44 Ą Debatable Nature of 'Social 

Belonging' 

ôSocial belongingõ is not a universal value or desire, and may be considered 

largely non-autistic in nature.  

While some autistic individuals may appreciate the concept of 'belonging' 

others may not, which aligns with the often-individualistic tendencies 

associated with autism.  

Itõs crucial to respect those who prefer not to be 'socialized' and to consider 

their preferences seriously.  

Therefore, stating 'a sense of belonging for all autistic people' may overlook or 

misunderstand many autistic perspectives and needs. A more accurate 

expression would be something like 'a sense of belonging for those autistic 

individuals who desire it'. 

 

  Recognising Autistic strengths where Autistic people have a strong voice : 

strength-based and neurodiversity-affirming practices are the norm. 

  Our comment N°45 Ą Recognizing the Autistic 

Strengths Should Not Overshadow the Challenges 

Very good, but  do not forget the problems and challenges . 

And the wishes. Not all autistic individuals aspire to live like non-autistic people 

- nor should they, as this is not necessarily 'better'.  

Preserving the nature of autism is essential.  
 

  Recognition of individual diversity and capacity: acknowledgement that every Autistic 

person has their own experiences and aspirations, and can participate freely and equally in  all 

areas of life . 
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  Our comment N°46 Ą On the Sometimes Limited 

Ability to Participate  

About "Every Autistic person (ê) can participate freely and equally in all areas of 

life": the word "can" is ambiguous.  

If it means "has the right", that is OK, but if it means (most probably ) "is able 

to", this is not always true (nor even desirable). 

Indeed, although of course they have the right to do it on an equal basis, m any 

autistics «cannot» or do not want to participate.  

And also, participation should not be a condition to have a good life , fulfilment 

of rights and egality etc. 

Anyway, it is essential (and mandatory according to UN CRPD) that society 

ensures equal opportunities and accessibility for those who wish to 'participate' 

or at least have access to various areas, services, opportunities, products, and 

more. 

 

  Better quality of life  and improved living standards: systems and supports in place 

to provide for basic needs, to ensure access to health and mental health services to stay well, and 

equal opportunities for Autistic people to: participate  in society ; access housing; access justice 

services; and thrive in education and employment.  

  Our comment N°47 Ą Social Participation Open to 

Those who Can and Want that 

The autistic individuals who do not wish to participate are overlooked.  

A more appropriate phrasing would be 'participate in society for those who 

want to '. 

   

  Biopsychosocial model of disability  
 

The UN CRPD describes people with disability as people who have long-term physical, mental, 

intellectual or sensory differences that, when interacting with inaccessible communities  and 

environments , prevent full and equal community participation.  
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  Our comment N°48 Ą UN CRPD Indirectly 

Acknowledge Human Accessibility 

Here, 'inaccessible communities' certainly refers to the concept of 'societal or 

attitudinal barriers', while 'inaccessible environments', in the context of autism, 

primarily relate to sensory issues.  

This distinction serves as further evidence that the social aspect is crucial in 

addressing obstacles and challenges faced by autistic people, as we have often 

tried to explain, yet it remains significantly overlooked in the draft strategy. 

 

  This Strategy adopts this model of disability to understand the experiences of Autistic 

people. Under the model, the sense of being òdisabledó because of autism comes from 

experiencing attitudes, practices and structures that make it more difficult to participate equally 

in a neurotypical world.   

  Our comment N°49 Ą Major Error with " Being 

'Disabled' Because of Autism" 

 There seems to be a major  contradiction  and misconception here.  

Although the sentence immediately seems to "corrects the problem" (?), 

anyway we read  "being disabled because of autism".  

The contradiction stems from the dual implication that the "sense of being 

'disabled'" is both an inherent aspect of autism  ("disabled because of 

autism"), and simultaneously a result of societal structures (which obviously is 

not "autism") . 

ἺἻἼ  We are not 'disabled because of autism' . This view is overly 

simplistic.  

ἺἻἼ Rather, most of our challenges arise from 'the consequences of 

inadequate consideration for autism everywhere' .  

Most obstacles we encounter are entrenched in 'non-autistic' norms and 

settings, which fail to accommodate our needs.  

Thus, it's not autism itself that disables us; instead, we are disabled by 

environments and settings designed with only non -autistic people in mind. 

In other words, autistic people are disabled by non-autism (so to say). 

We believe it is essential to deeply reflect on and understand these issues.  

A thorough comprehension of the challenges is crucial for addressing them 

effectively.  
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This means working towards a society that is not only more autism-friendly 

in terms of sensory accommodations but also in terms of human interactions.  

By enhancing both aspects, we can create an environment that truly supports 

autistic individuals (and everyone, in the end). 

 

 

  This Strategy aims to address those attitudinal, behavioural  and structural barriers, 

and create change in society which enables Autistic people to experience more independence, 

inclusion and control.   

  Our comment N°50 Ą Insufficient Awareness of the 

Attitudinal Barriers 

It is reassuring to read here th at the Strategy aims to address the 

attitudinal and behavioural barriers , but this concern does not seem to be 

sufficiently considered in the rest of the text.  

For example, the misunderstanding mentioned just above appears to stem 

from a problem of incorrect attitude, that is, a perspective that attributes a sort 

of inherent deficiency to autism, and fails to acknowledge the importance of 

'societal wrongs' (over which autistics have no control). 

And worse, this 'mistake' in the text ('being disabled by autism') occurs in a 

sentence that was intended to explain the exact opposite. 

 

  Strengths -based and neurodiversity -affirming approach  
 

Rather than looking for ways to help Autistic people òfit inó in a neurotypical world, 

this Strategy takes a neurodiversity -affirming approach, valuing and respecting all 

neurotypes. It seeks to promote understanding and acceptance of neurodiversity. 

The need for change sits with society as a whole.    

  Our comment N°51 Ą Correct Holistic Social 

Approach of Autism 

ὐὑὒ Really good.   

Especially the conclusion: 

ᴼRPȢ "The need for change sits with society as a whole. " ᴼRPȢ  
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  It seems difficult to find a better summary or slogan for a national autism 

strategy.  

 

 

   Intersectionality  
 

òIntersectionality is just a metaphor for understanding the ways that multiple forms of 

inequality or disadvantage sometimes compound themselves, and they create obstacles 

that are not often understood within conventional ways of thinking.ó Professor Kimberlé 

Crenshaw, 1989  

 

 

  The way people experience the world is shaped by the way their individual circumstances 

and characteristics interact with attitudes, systems and structures in society. Peopleõs experiences 

differ according to factors such as their gender, sexuality, race, culture, ethnicity, religion, 

citizenship, socio-economic status, geographical location, and body shape/size. This interaction 

results in individual people experiencing differing levels of outcomes or discrimination.   

Taking an intersectional approach to this Strategy recognises, and seeks to address, the structural 

barriers and hidden biases that have a negative impact on the life experiences of individual Autistic 

people who face multiple and overlapping forms of disa dvantage and discrimination. This Strategy 

will drive greater respect for, and acceptance of, the Autistic and autism community in its full 

diversity.   

This approach recognises there is very little research and other evidence available relating to the 

life experiences, needs or views of certain cohorts of Autistic people, including:  

Å First Nations people,  

Å culturally and linguistically diverse (CALD) people, including those from migrant and 

refugee backgrounds,   

Å infants and toddlers,  

Å young people (12 to 30 years of age ð noting there are subgroups within this age range),  

Å women, girls, and gender -diverse people,  

Å older people,  

Å people who have co -occurring neurotypes, disabilities and medical health conditions,   

Å people who identify as a member of the LGBTQIA+ community,  

Å people in regional, rural, and remote areas,  

Å people who use alternative or augmentative communication or are non -speaking or 

minimally -speaking,  

Å people with intellectual disability,  

Å people with complex and high support needs,   

Å people living in supported independent living,  

Å people living in segregated accommodation, group homes and institutions,  
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Å people with experience of trauma and violence,  

Å people in child protection and justice systems , and  

Å health professionals, and researchers.  

As a result, policies and support services often fail to adequately support Autistic people who are 

members of these intersectional groups.   

  Our comment N°52 Ą Merely Reminding the "Often 

Forgotten People" is Not Enough 

The problem here is that  this draft strategy, with the exception of this brief 

listing, appears to largely overlook these individuals.  

The fact of merely acknowledging that certain groups are typically neglected is 

insufficient for their proper inclusion.  

Itõs crucial that the strategy implements specific, actionable measures to 

ensure these individuals are not only recognized but also actively supported 

and accommodated. 

   

  This Strategy aims to address this representation issue by:  

Å establishing a governance framework that is representative of the diversity within 

the Autistic and autism community ,  

  Our comment N°53 Ą Need for True Representation 

of the Diversity of the Spectrum 

Yes, this is also one of our conclusions, but how and where?  

It is not very visible so far, it's even vague (sorry). 
 

 

   adopting an inclusive process for consultations ,   

  Our comment N°54 Ą Need for Enhancement of the 

Consultation Process 

A "more inclusive" process in the consultations is also one of our conclusions 

and suggestions after analysing the draft document , but how precisely?  

Capturing the needs and preferences of children or non-verbal autistic 

individuals (for example) is quite challenging, so it would be interesting to 

understand more clearly what this inclusive process entails.  
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Moreover, many groups mentioned in this list are scarcely represented in the 

draft, if at all, beyond this mere acknowledgment of their usual absence. 

 

Å (ê)  

Å   providing ways for Autistic people and their families and carers and support networks 

to communicate with the Australian Government in a way that suits them.   

  Our comment N°55 Ą Communication between Autistic 

People and the Public Authorities in Charge of Autism 

This seems very interesting and promising, but where is it, concretely, in the 

measures of the strategy? 

 

  Outcome Areas and Commitments  

 

Social Inclusion  
 

Social inclusion is about ensuring everyone has the opportunity to participate fully in our society. 

Social inclusion allows the equal opportunity for people to learn, work, connect and collaborate 

with others, and have a voice, including those who are non-speaking or minimally-speaking. When 

people are equally included, they can participate.  

Full participation in social, recreational, sporting, religious and cultural life is central to Autistic 

people living an accessible and connected life within their communities. This requires accessibility 

to be an integral part of the design of services and systems. It requires going beyond just 

physical accessibility . Providing easily accessible information  about community 

services, events and facilities, and providing low sensory spaces , supports the 

inclusion of Autistic people in their communities .  

  Our comment N°56 Ą Forgetting ð again ð the 

'attitudinal barriers and behavioural problems'  

After feeling some hope upon reading about 'going beyond just physical 

accessibility', it is disappointing to see that once again the most crucial issues 

have been overlooked: the attitudinal barriers, and societal and behavioural  

problems .  

It is no surprise that autistic individuals continue to suffer and be 'troubled' or 

'disordered' when their most significant challenges remain misunderstood and 

simply not seen. 
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  Why it is important  
 

Everyone should have the opportunity to participate in all aspects of life and society, free from all 

forms of discrimination. Without social inclusion , people are more likely to experience poor 

mental health, isolation, discrimination, abuse and violence. Social inclusion, and feeling 

connected, respected and valued in society  is important for an individualõs health, safety 

and wellbeing.   

  Our comment N°57 Ą Irrelevance of Social Validation 

and Non-Autistic Values for Autistic Individuals 

The common goal of "Social inclusion, and feeling connected, respected and 

valued in society" is (very) debatable and stems solely from a non-autistic 

perspective.  

The assumption that 'social inclusion' is a universal value or virtue, and that all 

autistic people should embrace it, appears potentially harmful, or at least 

insufficiently respectful of autistic nature.  

Certainly, we do not wish to face discrimination, bullying, or rejection when we 

choose to participate.  

However, the 'solution to rejection' should not be a form of 'mandatory 

inclusion', even if well-intentioned, which often fails to consider the true nature 

and desires of many autistic individuals. 

The assertion that "Social inclusion, and feeling connected, respected, and valued 

in society is important for an individualõs health, safety, and wellbeing" seems 

absolutely correct for non -autistic individuals, but much less so (or not at all) 

for autistics.  

In particular, the high importance given to 'being respected and valued' is a 

typically non-autistic idea (and it is problematic for society at large), and it 

creates severe problems when society attempts to mold autistics to fit this 

'ideal.'  

There are several reasons for this, which we can discuss further, but 

fundamentally, such 'illusory mechanisms' are not necessary for us.  

Society attempts to 'teach non-autism' to autistic people because it believes 

that it is 'better.' This is a misconception.  
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It would be far more beneficial to better understand and respect autism and 

simply help autistic people adapt to non -autistic environments without 

necessarily 'embracing' them, all while preserving their autistic nature intact.  

This is akin to speaking a second language: you do not need to 'erase' your 

mother tongue. There is no language superior to another, nor is there one to 

aspire to, with the other to be disregarded as wrong'.  

 

  Commitments   
сΦ Improve understanding of, and change attitudes towards, Autistic people 

across all of society, through:  

ŀΦ Greater public education and awareness including a better 

understanding of autism within workplaces, with a focus on health, 

education and the criminal justice system.  

ōΦ   Increasing visibility and representation of Autistic 

people in the media, sports and the arts.  

  Our comment NÁ58 Ą Problematic Emphasis on 

Visibility and Representation 

Debatable. In particular if it is done artificially. 

 

 

ŎΦ   Increasing accessible and sensory-friendly public and 

online spaces.   

  Our comment NÁ59 Ą Problematic Emphasis on 

Visibility and Representation 

Not only the sensory aspects. Don't forget the attitudinal 

problems. 

 

ŘΦ   Increasing the capability of advocates and advocacy 

organisations to challenge and reduce stigma of autism.  

  Our comment NÁ60 Ą Concerns about Advocacy 

Approaches 

Debatable. Raising awareness, in particular through serious 

campaigns, seems more like the job of the State. 
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And there is a risk of (very annoying) ӸӹӺӻӼӽӾӿ 'shiny 

autism' .  

    

 

  Economic Inclusion  
 

Commitments   
12. (ê)  

13.   Support employers to hire and retain Autistic employees through 

improving the accessibility of recruitment processes and fostering workplace 

environments that are safe and inclusive for all Autistic people.   

  Our comment N° 61 Ą Fostering Employment 

through Addressing Colleague Behaviour  

Foster employment and making workplace more autism-friendly, by first 

addressing the biggest (and most overlooked) problem: the behaviour of the 

colleagues. 
 

14. (ê) 

15. Increase representation of Autistic people in senior and board positions to 

promote people as visible role models .  

  Our comment N°62 Ą Potential Issues with Increasing 

Representation in Senior Roles 

ṙṚṛṙṚṛṙṚṛ  We believe that this is a really bad  idea, sorry.  

Among various concerns, increasing the representation of autistic individuals in 

senior roles risks misrepresentation and tokenization, and promotes the 

problematic concept of  ӸӹӺӻӼӽӾӿ 'shiny autism' .  

More broadly, it glorifies 'social recognition ', which is toxic for society and 

particularly harmful for autistics.  

While autistic individuals across the spectrum should indeed participate in 
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decisions that affect their lives, it should be done in a more discreet manner to 

avoid the typical pitfalls that are often detrimental.  

Here are some critical points to consider: 

The primary issue with this proposal is its emphasis on visibility, specifically the 

underlying needñor even thirstñfor visibility and celebrity. Generally, it is clear 

that it is beneficial for disabled people, including autistic individuals, to participate 

in decisions that concern them, as mandated by Article 4.3 of the UN CRPD. 

However, the idea expressed here ("Increase representation of Autistic people in 

senior and board positions to promote people as visible role models") diverges 

significantly. It is more about employment or academia and relates to personal 

image rather than improving public policies.  

While potentially reducing negative prejudices about autistic individuals in 

employment, the significant drawbacks include: 

- The notion of artificially favouring the advancement of certain autistic 

individuals to higher positions. While it is essential to combat injustices and 

discrimination, promotions should occur naturally and authentically to avoid 

'reverse injustice', tokenism, and the associated problems. 

- The ӸӹӺӻӼӽӾӿ 'shiny aspie syndrome'  or the 'thirst for ego brilliance' is a 

major concern, where some autistic individuals, particularly those who seek 

recognition, fall into this detrimental pattern.  

This mechanism and the phenomenon of 'social brilliance' are problematic 

because: 

- They are superficial and illusory, thus deceptive; 

- They lead to adverse effects, as it is inappropriate for a cause, function, or 

position to be at the service of an individual rather than vice versa; 

- They reinforce harmful stereotypes, pushing the erroneous and toxic belief 

that social recognition is necessaryña typically non-autistic mechanism from which 

authentic autistics are fortunately protected;  

- They contradict the fundamental characteristics of autism, where the opinions 

of others are irrelevant, questioning the value and appropriateness of an 'autistic 

representation' through a mechanism contrary to the nature of autism.  
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The phrasing of the proposal tends to confirm these doubts, as it emphasizes 

not merely "participation" but "representation ", aiming to create "role models" who 

must be "visible." This approach clearly seeks to showcase individuals, making it 

challenging to avoid the pitfalls associated with a craving for recognition and the 

allure of honours. 

For example, consider a 'discreet' autistic employee or academic uninterested 

in these aspects; if persuaded to participate in this strategy, one must carefully 

weigh the benefits and risks: 

- If the benefit is an increased belief in the virtues of 'social recognition ', this is 

not a true benefit.  

- If it aims to demonstrate that some autistics 'succeed or thrive', it is not 

beneficial as it overshadows the majority and places undue pressure on autistics to 

'succeed socially', as if life were not acceptable for an autistic person if one is not a 

graduate or endowed with celebrity, which is an absurd and unjust requirement 

(but alas current), while for non-autistics this is not demanded at all. 

The drawbacks are numerous, with a significant risk of fostering selfishness, 

whereas what is good for autistics and everyone is altruismñprovided it is modest, 

discreet, and without drums or trumpets.  

One might also wonder by what means this idea appeared in this draft strategy, 

especially considering it results from consultations that include autistic individuals. 

This proposal may reflect the desires of a few 'skilled' autistic individuals who are 

not  so much representative of the deep nature of autism nor of most autistic 

persons, who have no use for this lamentable (and almost childish) need for 'social 

recognition.'  

Apologies if these criticisms seem harsh, and they are not directed at any 

individual person, as ð precisely - it is important to focus on the things to be 

done rather than on the people who do them . 

 

  More general but essential reflections:  

These considerations fall within the broader context of reflecting on the 

relationship between "autism" and "non -autism" and on the "relevance" of each in 

light of the laws of Nature.  
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In particular, we believe it is important to be wary of the (non -autistic) reflex to 

assume that what is good for non-autistics or considered good from a non -autistic 

perspective would necessarily be good for autistics, and that simply applying 

standard non-autistic solutions (even if it means forcing autistics to fit into 

unsuitable boxes) would suffice.  

To illustrate, try putting socks on a cat... She will protest and struggle, but also, she 

not only does not need them, but it is actually detrimental for her (for example, in 

terms of defence). 

When discussing the "vices and virtues" of autism and "non-autism", we are not 

implying that autism is "superior" to "non -autism": such an interpretation would be 

a hasty, unfortunate, and absurd conflation.  

We are simply saying that things should be studied holistically, especially 

without any 'defectological ' prejudices about autism (or anything else), and that to 

have a solid and reliable basis for reflection, it suffices to rely on Nature and natural 

Harmony, and to ask what is good for the individual, for society, and for Nature in 

general.  

This allows for a consistently accurate "compass" when faced with dilemmas in 

thought and choice, mired as we are in the disorder and chaotic intricacy of 

modern society. 
 

    

 

  Diagnosis, supports and services  
 

Autism is diagnosed  by health professionals who observe an individualõs characteristics such as 

social communication, behaviours and focused interests.  

  Our comment N°63 Ą Distinguishing Autism from 

Diagnosable Conditions 

As already mentioned, autism cannot be diagnosed.  

But Autism Spectrum Disorder(s) or "Condition" can be diagnosed. 

 

 

  Some people who do not have a formal diagnosis also self-identify as Autistic . 
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  Our comment N°64 Ą Problems with Autism Self-

Identification  

There are potential issues with the concept of autism self-identification without 

evidence.  

This identification can be sincere or insincere, and even sincere claims or beliefs 

may not be true.  

This issue is particularly delicate and complex (and cannot be sufficiently 

addressed here) because when autism symptoms are subtle, it is extremely 

difficult to determine whether someone is truly autistic.  

Moreover, even individuals with 'mild' autism may still face significant 

challenges that are very poorly understood by others.  

 

 

  Health and Mental Health  
 

ω Accessibility integrated across the entire health and mental health systems.   

  Our comment N°65 Ą Dangers of Attitudinal Problems 

in Healthcare Contexts 

  Please, it is crucial to pay special attention to 'human 

accessibility' , meaning the issue of social attitudes and barriers, 

particularly in healthcare and mental health contexts.  

 

ᴩᴪ  Often, healthcare professionals believe they "know already enough" 

(cf. "God complex syndrome" of many public doctors).  

 

 This mindset, like a sponge already full of water, not only prevents 

them from absorbing our explanations but also leads them to take 

inappropriate actions, even when we haven't provided any explanation. 

 

In summary, while dealing with laypeople who know nothing about autism can 

be challenging, the difficulties intensify when we encounter someone who 

*thinks* they know about autism (which is rarely the case, even among 

doctors).  

 

        And it  becomes even more problematic when these individuals have 

the authority to make decisions about us or our bodies.  
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 The consequences of this can be dir e and tragi c. 

 

 

 

 

  Implementation ð Delivering on the 

Outcome Areas  
 

Implementing the National Autism Strategy  
 

Three Action Plans will support implementation of the Strategy:  

Å First Action Plan: short-term (the first year),  

Å Second Action Plan: medium-term (the next few years), and  

Å Third Action Plan: long-term (longer term actions).   

The first Action Plan will be informed by the work of the National Autism Strategy Oversight 

Council and Working Groups, the national consultations undertaken during the development of 

this Strategy, and a range of reports commissioned by the Australian Government. The first Action 

Plan will include ongoing governance arrangements and an Evidence Framework comprising a 

Theory of Change, an Outcomes Framework, and Evaluation Framework developed with autistic 

individuals and autism sector.   

  Our comment N°66 Ą Action Plansê (?) 

Sorry but all this seems rather vagueê (But maybe this logical at this early 

stage.) 

 

  Governance   
 

The development of this Strategy was supported by governance arrangements and the 

implementation of this Strategy will also be supported by governance that ensures continued 

deep engagement, trust and accountability over the delivery of commitments and ach ievement 

of intended outcomes.   

A governance framework will be developed as part of implementation planning. Key features will 

include:   

Å Ministerial oversight arrangements in relation to the implementation of the Strategy.  

Å A continuing role for a representative group of Autistic people   
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  Our comment N°67 Ą Daunting and Paradoxical Task of 

Achieving Truly Representative Panels 

Currently, it's uncertain whether they are truly representative.  

Additionally, the mere nature of autism may render it inherently challenging to 

obtain a panel that fully represents the entire spectrum.  

Moreover, the concept of a 'group' itself is very ' non-autistic' which further casts 

doubt on its representativeness. 

 

 

  and their families and carers, researchers and professionals.   

Å Continuing collaboration across the Australian Government.  

Å In any areas of joint responsibility between the Commonwealth and state and territory 

governments, the Strategy will guide the Australian Governmentõs engagement with 

jurisdictions.   

The governance framework will be enhanced to include:   

Å A truly whole-of-government approach, recognising coordinated effort is required across all 

areas of government and sectors including health, education, disability, and employment.  

Å Ongoing ways to listen to and respond to the voices of Autistic people and their 

families and carers, support networks , and communities.   

  Our comment N°68 Ą Challenges in Representing 

Autistic People and Caution with Service Providers 

We believe that achieving true representation of autistic people  is crucial yet 

challenging, encompassing the entire spectrum of autism (including non -verbal 

individuals), all age groups, ethnicities, and various circumstances (such as First 

Nations People, children in foster care, autistics within the criminal justice system, 

the homeless, migrants, etc.).  

 

Consulting parents can be beneficial, but caution is necessary as their desires 

often do not align with their children's best interests.  

Indeed, many parents tend to be overly protective and to avoid changes, whereas 

what is needed is exposure to a wide range of experiences, managed thoughtfully 

to avoid causing frustration and crises.  

(This underscores the need for comprehensive 'family education on autism' to 

ensure a deeper understanding of the underlying mechanisms of autism.) 
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*If * this sentence also refers to paid service providers , then even greater caution 

is warranted. The potential issues with these providers, especially those offering 

housing services, are complex and numerous.  

 

While it's appropriate to consult service providers for their insights, they should 

not wield any decision -making power or influence.  

 

More critically, it is essential to be wary of associations of service providers 

that masquerade as parent associations but are, in reality, commercial or 

economic entities , who are financially benefiting from  autism or disability .  

These organizations cannot simultaneously defend their business interests and 

the rights (to freedom, etc.) of the people they serve or keep within their walls.  

 

 

  A review and evaluation of the Strategy involving Autistic people and their 

families and carers.  

  Our comment N°69 Ą Prioritizing Direct Engagement 

and True Representation of Autistic Individuals 

ἺἻἼ  It seems necessary to broaden the consultation and prioritize direct 

engagement  of autistic individuals of any kind .  

In the field of autism, achieving true representativity is very difficult, if not 

almost impossible.  

 

ἺἻἼ  ἺἻἼ  Moreover, we believe that it is crucial that the information collected 

through comprehensive consultations remains unaltered ñthat is, the 

voices of some groups are not inadvertently overlooked by a core group 

of 'socially skilled' autistic individuals who might act as 'unrepresent ative 

representatives' . 
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Appreciated Points (and How 

0. Summary   
 1. Positive Recognition of Autism:  

  Absence of 'Defectological '  Approach:  The strategy is praised for not using the term 

"disorder", avoiding the negative connotation that autism is a defect. This aligns with a non-

defectological perspective that favours acceptance and accessibility rather than trying to 

change autistic individuals. 

 

 ▪▫▬▲► Improvement Suggestion:  While the approach is commendable, the document suggests 

there could be a greater emphasis on acknowledging and addressing specific challenges and 

disabilities associated with autism. More precise policies on accessibility could help mitigate 

these issues. 
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 2. Language and Representation:  

  Use of Identity -First Language:  The use of "autistic person" rather than "person with 

autism" is appreciated, as it reflects a better understanding of autism. 

 

 ▪▫▬▲► Improvement Suggestion:  It is recommended to provide a rationale for this language 

choice, possibly linking to external resources or studies that justify this preference to aid 

understanding among various readers. 

 3. Symbolism:  

  Exclusion of the Puzzle Piece:  The absence of the puzzle piece symbol, which is often 

seen as representing incomplete or missing aspects of autism, is noted positively. 

4. Consultation Process:  

  Genuine Engagement:  The strategy's genuine consultation with autistic individuals is 

highlighted as exemplary. This authentic engagement is seen as a key strength, 

distinguishing it from less inclusive approaches seen in other countries. 

 

  Representation Bias Concern:  There is a caution about the potential bias in 

representation, where the most communicative and least disabled may not fully represent 

the needs of more severely affected individuals. The strategy might benefit from broader 

consultations, including those who are more significantly challenged by autism. 

 

 ▪▫▬▲► Improvement Suggestion:  Expand consultations to include a wider range of autistic 

voices, particularly those from more severely affected segments of the spectrum, to ensure 

comprehensive representation and understanding. 

 5. Accessibility Focus:  

  Emphasis on Accessibility:  The strategy's focus on making societal systems more 

accessible to autistic individuals is praised as essential. 

 

 Ḡ Societal Barriers:  While the strategy addresses sensory issues, it may not sufficiently 

tackle social and societal barriers that affect autistic individuals. Attitudinal barriers are 

highlighted as particularly significant and challenging to change.  

 

 ▪▫▬▲► Improvement Suggestion:  Broaden the accessibility discussion to include societal 

attitudes and provide detailed strategies for changing societal perceptions and reducing 

stigma. 
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 6. Recognition of Creativity : 

  Celebrating Creativity and Interests:  The strategy's recognition of the importance of 

nurturing creativity and special interests in autistic individuals is noted as a significant 

positive step. This approach not only validates these aspects of autistic identity but also 

promotes personal fulf illment. 

 

 ▪▫▬▲► Balanced Approach Suggestion:  Encourage and support creative abilities while guiding 

against potential excesses, ensuring these interests are constructive and integrated 

beneficially into individuals' lives. 
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1. The absence of the usual 

defectological approach to autism.  
 

 1.1. No mention of "Disorder"  
Notably, the word "Disorder" does not appear anywhere , which is commendable as it avoids 

the harmful confusion between "autism" (the autistic nature) and "autistic disorders" (the specific 

problems and difficulties associated with autism). 

 

Ḡ 1.1.1. However, it is important not to overlook or minimize the problems and disabilities.  

We believe that a holistic approach to autism in society, based on a non-defectological perspective, 

acceptance, and the implementation of accessibility for autistic individuals (rather than trying to 

"transform autistics into non -autistics") is the right approach, and we are pleased to see that 

Australia shares this essential view, which we find rare but essential.  

This social positioning helps to greatly reduce difficulties, disabilities, and "autistic disorders" (many 

of which are considered "disorders" only from the perspective of non -autistic people).  

Nonetheless, the current Strategy (in its draft stage) seems to not pay enough attention to the 

disorders, difficulties, and disabilities.  

The text could also be more precise and therefore more effective regarding accessibility policies 

and how to implement them, which would help to significantly reduce those problems, discomforts, 

"disorders" and crises. 

 

 1.2. Use of  "person -first" language  
This shows your good understanding of autism. This is highly appreciated, as opposed to the usual 

"people with autism ", which is particularly irritating. Thank you very much. 

 

□ 1.2.1. Suggestion: For better understanding among many readers, it would be helpful to add an 

explanation justifying your choice, or a link to a reliable article. You announce this choice without 

justifying it. Various autistic individuals have published explanatory articles, and we can also 

produce an exhaustive, detailed, and well-argued study on this subject for you. 

 

 1.3. Absence of  the usu al and infamo us "puzzle piece"  
We greatly appreciate the exclusion of the often-used "puzzle piece" symbol in your material.  

This thoughtful decision is truly commendableñthank you very much. 

2. Genuine Consultation of Autistic 

Individuals First and Foremost  
This is truly excellent and what should be done in other countries. Once again, the Australian 

Government has really done its best to seriously listen to autistic individuals (which explains, in our 
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opinion, the judicious and appropriate nature of the Strategy). Often, public authorities in other 

countries consult parents and families only for show (when they do...), and in reality, they remain 

entrenched in their prejudices and systems of thinking and functioning that leave very little room 

for the voice of autistic individuals, especially when public management of autism in a country is 

heavily influenced by economic considerations, notably by the lobbies of the medico -social, 

medical, and pharmaceutical sectors, or other interests that are not ours. 

 

 2.1. The problem of the autism representation bias  
However, giving the greatest importance to the words and requests of autistic individuals involves a 

problem, a bias. The autistic individuals who manage to convince you are necessarily those most 

skilled in communication and social relations, meaning those least disabled in this area. In other 

words, they are the least representative of the difficulties and needs of more or much more 

disabled autistic individuals, who by definition would neither be able to convince you, nor even 

approach you, nor even take an interest in these subjects. Even if the most skilled autistic activists 

have tried, like you, to assess the needs of more disabled autistic individuals, it is not easy. 

Additionally, in all countries, there is an antagonism between the demands of parents (which we 

often do not support as they are generally "defectological") and the demands of more socialized 

autistic individuals, capable of advocacy. This means that when a policy for autism is primarily 

influenced not by parents but by the most capable autistic individuals (i.e., the least disabled), it 

may not sufficiently integrate the needs and difficulties of the majority of autistic individuals. This 

situation is rare but is happening with you. Therefore, it is very important to reconsider this by 

conducting additional consultations targeting p arents and especially the most disabled autistic 

individuals, using all possible means. 

 

Furthermore, it is possible to reduce the usual antagonism between the demands of autistic 

individuals and parents with a deep and nuanced understanding of autism, which helps eliminate 

the usual confusions that cause these conflicts. We have this understanding and can explain the 

true needs of autistic individuals, which allows satisfying everyone (autistic individuals, parents, 

society, and the concerned public authorities). Our "Model of Structure for a National Autism 

Policy" (see further) can provide an insight into this.  

3. Encouraging Focus on Accessibility 

Measures 
Your project heavily emphasizes the importance of making society autism-friendly, which we 

believe is absolutely crucial. It should be a primary concern for any government. An accessible 

society reduces problems, obstacles, suffering, and anxiety significantly. Furthermore, it helps 

diminish the perception of "autistic disorders" as disorders at all, enhancing understanding and 

enabling autistic individuals to begin leading a decent life.  

3.1. Addressing Social and Societal Barriers  
Although your chapters on accessibility sometimes mention the challenges posed by societal 

attitudes, they frequently overlook this critical aspect. The discussions tend to focus on sensory 

issues, yet fail to adequately address social or societal problems such as attitudinal barriers. These 
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barriers are often more impactful for most autistic individuals than sensory sensitivities. While 

sensory issues can be relatively straightforward to mitigate, changing the deeply ingrained 

mindsets and attitudes of peopleñsuch as neglect, the propensity to feel offended or irritated, and 

even active negative attitudesñis considerably more challenging. This document elaborates further 

on these concerns, providing more detailed analysis and recommendations. 

 4. Celebrating Creativity and Special 

Interests  
We were both pleased and surprised to see your strategic focus on nurturing creativity, a crucial yet 

often neglected area of support for autistic individuals across various nations.  

It is particularly commendable that your strategy includes plans to "Support programs that foster the 

creative abilities and special interests of autistic individuals, recognizing these as essential elements of 

personal fulfillment" as stated on page 29.  

This acknowledgment not only validates these interests as integral and positive aspects of autistic 

identity but also wisely suggests that with sensible guidance, any potential excesses or 

impracticalities can be mitigated.  

This approach rightly shifts the narrative around special interests from being seen as problems to 

being recognized as valuable and enriching.  

We deeply appreciate this thoughtful inclusion in your strategy.  
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0. Summary   

1. Potential Lack of Clarity on Co -Design and Inclusion  

 Concerns: 

 The document highlights a potential vagueness in the strategy's approach to inclusivity and 

co-design. It points out that while the strategy promotes inclusivity and consultation, it lacks 

clear documentation or explanation of how the inputs from various s takeholders, especially 

new autistic advocates, have been integrated into the strategy. 

□ Proposed Solutions:  

 Enhanced Stakeholder Engagement:  Suggests creating a clearer and more transparent 

stakeholder engagement process to ensure that contributions from all parties, particularly 

autistic individuals, are genuinely considered and visibly utilized. 

 

 Increased Transparency:  Recommends publishing detailed reports on how stakeholder 

feedback has been processed and incorporated. This also includes regular updates to the 

community on the influence and outcome of their contributions.  
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2. Possibly Missing Important Groups  

 Concerns: 

 There is a concern that the strategy may overlook or inadequately serve specific groups such 

as First Nations people, the elderly (over 65), and children in foster care, and that it lacks 

detailed focus on educational needs. 

□ Proposed Solutions:  

 Targeted Initiatives for Underrepresented Groups:  Proposes the development of specific 

programs to meet the unique needs of these groups, ensuring cultural appropriateness and 

comprehensive support. 

o For First Nations: Engage directly with community leaders to tailor supports. 

o For the Elderly: Implement specialized programs that cater to the intersection of 

aging and autism. 

o For Children in Foster Care: Create specialized training for caregivers and consistent 

care protocols. 

 

 Comprehensive Educational Strategies:  Calls for detailed educational plans that include 

teacher training and systemic support for inclusive education. 

3. Need for Legislative Support and Human Rights Framework  

 Concerns: 

 Identifies a gap in legislative support and a robust human rights framework, which are 

critical for the strategy's effectiveness and enforcement. 

□ Proposed Solutions:  

 Strengthening Legal Foundations:  Urges advocacy for legislative changes to reinforce the 

strategyõs implementation and align it with existing disability and human rights laws. 

 

 Enhancement of Human Rights Protections:  Suggests bolstering the human rights 

framework specifically for autistic individuals to ensure they have adequate access to 

services and protections. 

4. Requirement for Actionable  Solutions  

 Concerns: 

 The strategy is critiqued for stating problems without outlining concrete, actionable 

solutions, which may reduce confidence in its effectiveness. 

□ Proposed Solutions:  
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 Development of Detailed Action Plans: Emphasizes the need for each problem identified 

in the strategy to have a corresponding, well-defined action plan with clear steps, 

responsible parties, and timelines. 

 

 Allocation of Resources and Monitoring:  Highlights the necessity for dedicated funding 

and systematic monitoring to support the practical implementation of these plans, ensuring 

accountability and the ability to make adjustments based on feedback and changing needs. 

5. Ồ Conclusion  

 Concludes by stressing that by addressing these concerns and integrating the suggested 

solutions, the strategy can be significantly enhanced to be more comprehensive, inclusive, 

and effective, ultimately providing better support across all demographics and  stages of life 

for autistic individuals.  
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1. Potential Lack of Clarity on Co -

Design and Inclusion  
 

 Concerns: 

 

- While the strategy emphasizes inclusivity and extensive consultations, it may not be sufficiently 

clear about how the feedback and input from various stakeholders, particularly newer autistic 

advocates, have been incorporated into the final document. 

 

□ Proposed Solutions:  

 

- Enhanced Stakeholder Engagement:  

  - Develop a more transparent process for stakeholder engagement, ensuring all voices, especially 

those of autistic individuals, are genuinely considered. 

  - Implement mechanisms for regular feedback and updates to show stakeholders the impact of 

their contributions.  

 

- Increased Transparency:  

  - Publish detailed reports on stakeholder consultations and clearly show how feedback has been 

integrated. 

  - Regularly update the community on the progress and impact of their contributions.  

2. Possibly Missing Important Groups  
 Concerns: 

 

- The strategy may not adequately address the needs of certain groups, including First Nations 

people, elderly individuals over 65, children in foster care, and lacks a comprehensive focus on 

education. 

 

□ Proposed Solutions:  

 

- Inclusive Measures for First Nations People:  

  - Develop targeted initiatives that address the unique needs and challenges of First Nations 

communities. 

  - Engage with First Nations leaders to ensure culturally appropriate support and services. 

 

- Support for the Elderly:  

  - Create programs specifically for autistic individuals over 65, addressing both autism-related and 

age-related challenges. 

  - Train healthcare providers in geriatric care specific to autism. 

 

- Support for Children in Foster Care:  
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  - Develop tailored support for autistic children in foster care, including specialized training for 

foster parents and social workers. 

  - Ensure stability and continuity of care for these children. 

 

- Comprehensive Education Plans:  

  - Include detailed plans for inclusive education, teacher training, and support systems for autistic 

students. 

  - Collaborate with education departments to implement and monitor inclusive practices in 

schools. 

3. Need for Legislative Support and 

Human Rights Framework  
 Concerns: 

 

- The strategy may lack sufficient legislative backing and robust human rights frameworks, 

potentially impacting its effectiveness. 

 

- While Australia has a strong commitment to human rights, further strengthening the legislative 

framework and human rights protections specifically for autistic individuals can enhance the 

strategy's impact. 

 

□ Proposed Solutions:  

 

- Legislative Support:  

  - Advocate for legislative changes to support the implementation and enforcement of the 

strategy. 

  - Ensure alignment with existing disability and human rights laws and push for necessary legal 

reforms. 

 

- Strengthening the Human Rights Framework:  

  - Enhance the human rights framework to protect the rights of autistic individuals, ensuring access 

to necessary services and support. 

  - Collaborate with human rights organizations to promote awareness and enforcement of these 

rights. 

4. Requirement for Actionable 

Solutions  
 Concerns: 

 

- The strategy highlights problems without providing concrete solutions, which could undermine 

confidence in its ability to address the issues. 
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□ Proposed Solutions:  

- **Develop Specific Action Plans:** 

  - Each identified problem should be accompanied by a specific, actionable solution. 

  - Outline clear steps, timelines, and responsible parties for each action item. 

 

- Funding and Resources:  

  - Allocate dedicated funding and resources to support the implementation of action plans.  

  - Ensure transparent reporting on the allocation and use of funds. 

 

- Ongoing Monitoring and Evaluation:  

  - Establish mechanisms for regular monitoring and evaluation of the strategy's implementation 

and outcomes. 

  - Adjust the strategy as needed based on feedback and evolving needs. 

5. Ồ Conclusion  
By addressing these gaps and incorporating the proposed solutions, the 

Australian Draft National Autism Strategy can be significantly improved.  

These improvements will ensure that the strategy is comprehensive, 

inclusive, and actionable, providing effective support for all autistic 

individuals across different demographics and life stages. 
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0. Overview  

Vision and Goals of the Strategy  

1. Vision  

o Appropriateness : The vision is seen as very appropriate. 

o Suggested Improvement : 

Á Proposed revision: "...for a safe, inclusive, materially and socially accessible 

society where all Autistic individuals are empowered to participate in the 

aspects of life that they choose, based on equality of fulfilment and in line with 

international hum an rights treaties." 

2. Goal 

o Appropriateness : The goal is considered very appropriate. 

o Suggested Improvement : 

Á Proposed revision: "...to ensure a better, fair, serene and fulfilling life for all 

Autistic individuals." 
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Guiding Principles  

1. In Partnership ð Nothing about us, without us  

o Importance : Rated as extremely important. 

o Detailed Feedback : 

Á This principle should include a clarification ensuring balanced representation. 

The current approach tends to highlight the needs of autistic activists, who 

may not represent the broader autistic community. A more in -depth 

consultation process is needed to capture the diverse needs, particularly those 

who are less able to advocate for themselves. 

2. Accessible based on Universal Design  

o Importance : Rated as extremely important. 

o Detailed Feedback : 

Á The principle is theoretically sound, but practical understanding and 

implementation of accessibility for autistic individuals are often lacking. The 

focus on sensory issues is essential, but the strategy should also address 

"attitudinal barriers" within s ocial environments. Including "material and 

human" accessibility or explicitly mentioning these barriers would strengthen 

this principle. 

3. Aligned and Accountable Outcomes  

o Importance : Rated as extremely important.  

o Detailed Feedback : 

Á The alignment with other government strategies raises concerns due to 

potential conflicts. It is suggested that all strategies should align with higher 

universal principles to ensure coherence and compatibility. This approach 

avoids the risk of conflicting  objectives and ensures a holistic, harmonious 

policy framework. 

4. Acceptance and Inclusivity  

o Importance : Rated as extremely important. 

o Detailed Feedback : 

Á The emphasis on strengths and attributes of autistic individuals is 

commendable. However, it is crucial not to overlook their difficulties and 

needs. The strategy should balance the recognition of strengths with an 

acknowledgment of challenges to ensure that support mechanisms address the 

full spectrum of autistic experiences. It is important to distinguish between 

"autism" (the nature) and "ASD" (the difficulties), and ensure both are 

appropriately addressed. 

5. Rights  

o Importance : Rated as extremely important. 

o Detailed Feedback : 

Á While the strategy upholds basic rights, it misses some crucial aspects specific 

to autism. These include protection from deception and manipulation, and the 

right to peace and protection from socio -generated sensory and mental harms. 

Addressing these specific rights would provide a more comprehensive 

protective framework for autistic individuals.  

6. Individualised and Holistic  
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o Importance : Rated as extremely important. 

o Detailed Feedback : 

Á There is a potential paradox in advocating both an individualized and a holistic 

approach. An individualized approach focuses on specific needs, while a 

holistic approach aims for systemic inclusivity. The strategy should aim to 

correct societal structures to be autism-friendly (holistic approach) while 

providing individualized support where needed. This dual approach avoids the 

pitfall of overly focusing on individual accommodations at the expense of 

broader systemic changes. 

Social Inclusion Commitments  

1. Greater Public Education and Awareness  

o Priority : Rated as very high priority. 

o Feedback: 

Á Public education should not only aim to "better understand autism" but also to 

"adequately know the needs of autistic individuals" and implement measures 

to address these needs, especially attitudinal barriers. Ensuring legal 

requirements for accessibility, similar to those for physical disabilities, is crucial 

for meaningful inclusion. 

2. Increasing Visibility and Representation in Media, Sports, and Arts  

o Priority : Rated as low priority. 

o Feedback: 

Á While increased visibility can have benefits, there are significant risks, including 

the potential for misrepresentation and the pressure on autistic individuals to 

fit certain narratives. The balance between benefits and dangers of increased 

visibility should be carefully considered. 

3. Increasing Accessible Sensory -Friendly Spaces 

o Priority : Rated as high priority. 

o Feedback: 

Á Sensory-friendly environments are crucial, but the strategy must also address 

"mental" accessibility, which includes improving social relationships and 

communication. This involves making systemic changes in societal attitudes 

and behaviours to create a more inclusive environment. 

4. Increasing Advocacy Capability  

o Priority : Rated as low priority. 

o Feedback: 

Á Reducing stigma should primarily be the responsibility of public authorities, 

not just advocacy organizations. The phenomenon of ӸӹӺӻӼӽӾӿ 'shiny 

autistics'  (autistic individuals who are pushed into the spotlight) is 

problematic and can be counterproductive. Advocacy efforts should focus on 

changing public institutions and systemic issues rather than highlighting 

individual achievements. 

5. Increasing Opportunities for Social Connections and Peer Support  

o Priority : Rated as medium priority. 

o Feedback: 

https://au.autistan.org/review-national-autism-strategy-project-australia/
https://www.google.com/search?q=what+is+a+shiny+aspie
https://www.google.com/search?q=what+is+a+shiny+aspie


 

 

20240825_Autistan_[S012210]-AU_Extensive-Review-National-Autism-Strategy-Project-Australia   Updates    157 / 925                       

Á Peer support and healthy social relationships are beneficial, but there are 

dangers in broader social networks. The strategy should promote meaningful 

connections while being cautious of potential pitfalls and ensuring the safety 

and well-being of autistic  individuals. 

6. Improving Government Service Delivery  

o Priority : Rated as high priority. 

o Feedback: 

Á The focus should be on making society autism-friendly, particularly by 

enhancing societal attitudes. An autism-friendly society benefits everyone by 

improving overall quality of life and reducing social challenges. This includes 

legal requirements and structured support for human and sensory accessibility. 

7. Considering Needs in Disability Discrimination Act Amendments  

o Priority : Rated as high priority. 

o Feedback: 

Á Ensuring that the needs of autistic individuals are considered in future 

amendments to the Disability Discrimination Act is crucial. This may not be an 

immediate priority but is highly important for long -term inclusivity. 

8. Improving Safety and Welfare  

o Priority : Rated as very high priority. 

o Feedback: 

Á Comprehensive measures are needed to reduce discrimination, violence, 

abuse, bullying, vilification, and exploitation. This includes legal protections 

and strict enforcement. The strategy should address all forms of harm, 

including socio-generated disturbances, to ensure the well-being of autistic 

individuals. 

Economic Inclusion Commitments  

1. Increasing Meaningful Employment Opportunities  

o Priority : Rated as very high priority. 

o Feedback: 

Á Employment strategies should address both sensory and social accessibility. 

This includes creating supportive work environments and understanding the 

social dynamics that can impact autistic employees' experiences and retention. 

2. Supporting Employers  

o Priority : Rated as very high priority. 

o Feedback: 

Á Employers need to be educated on the importance of creating both sensory-

friendly and socially supportive workplaces. This involves understanding the 

social challenges autistic employees face and providing appropriate 

accommodations and support. 

3. Improving Supports and Services  

o Priority : Rated as medium priority. 

4. Increasing Representation in Senior Positions  

o Priority : Rated as not at all a priority. 

o Feedback: 
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Á The focus on increasing representation in senior positions can lead to 

"tokenization" and ӸӹӺӻӼӽӾӿ 'shiny autism' . The strategy should prioritize 

meaningful inclusion and support for all autistic individuals rather than 

focusing on high -profile roles. 

5. Improving Inclusive Practices and Advocacy Resources in Education  

o Priority : Rated as medium priority. 

6. Building on Safety and Welfare for Students  

o Priority : Rated as very high priority. 

o Feedback: 

Á Ensuring the safety and welfare of autistic students is crucial. This includes 

addressing bullying and creating safe educational environments that support 

their well-being. 

Diagnosis, Supports, and Services Commitments  

1. Standardizing Identification and Diagnostic Tools  

o Priority : Rated as very high priority. 

o Feedback: 

Á Consistency and quality in diagnostic processes are essential. This includes 

standardized training and resources for professionals involved in the diagnosis 

and support of autistic individuals.  

2. Developing Best Practice Resources  

o Priority : Rated as high priority. 

3. Improving Access to Primary Care  

o Priority : Rated as high priority. 

4. Considering Early Screening and Identification  

o Priority : Rated as unsure. 

5. Improving Access to Supports and Services  

o Priority : Rated as very high priority. 

6. Encouraging Representation of People with Lived Experience  

o Priority : Rated as high priority. 

7. Developing Best Practice Training and Resources  

o Priority : Rated as very high priority. 

8. Exploring Decision -Making Tools  

o Priority : Rated as high priority. 

9. Improving Service Integration  

o Priority : Rated as unsure. 

Governance, Research, and Reporting Commitments 

1. Developing Governance Framework  

o Feedback: 

Á Concerns about the inclusivity and representation within the governance 

framework. Suggests ensuring balanced representation of diverse autistic 

voices, including those less able to advocate for themselves. 

2. Fostering and Applying Autism Research  
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o Feedback: 

Á Emphasizes the need for research to be directly applicable to policy and service 

delivery. Research should be guided by the principles of inclusivity and 

relevance to autistic individuals. 

3. Developing Evidence Framework  

o Feedback: 

Á Supports the development of a comprehensive evidence framework to guide 

the strategy. This includes clear theories of change, logical frameworks, and 

measurable outcomes. 

4. Developing Robust Evaluation Plan  

o Feedback: 

Á Advocates for a strong evaluation and reporting mechanism to ensure 

accountability and continuous improvement. This should be co-led by autistic 

individuals to ensure it accurately reflects their needs and experiences. 

Strategy Gaps and General Feedback  

1. Overall Satisfaction  

o Rated as slightly satisfied, indicating room for significant improvement.  

2. Missing Elements  

o Feedback: 

Á The strategy is promising but lacks comprehensive representation of the full 

spectrum of autism. There is a potential representativity bias, as consultations 

may not fully capture the diverse experiences and needs of all autistic 

individuals. More inclusive approaches are needed to ensure the strategy 

reflects the entire spectrum. 

3. Additional Improvements  

o Feedback: 

Á Ensuring intellectual rights and avoiding anonymizing responses are crucial for 

transparency and recognition of contributions. The strategy should aim to be 

more inclusive and representative, incorporating diverse profiles and 

challenges. 

 

1. Our Original , Detailed R esponses 
 

Draft National Autism Strategy ð 

Survey 
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Step 1 of 11 

9% 

 

Consent to participate in this survey. 

By completing this survey, you agree that: 

 you have read the information about this survey on the previous pages, 

 your participation is voluntary,  

 you are at least 14 years of age. 

 Q. Do you consent to participating in this survey? (required) 

 Yes 

 No 

 

Step 2 of 11 

18% 

 

Your interest in the Strategy 

Before we get started, can you please tell us: 

 Q. Which of the following best describe you? (required) 

(Please select all that apply.) 

o I am an autistic person  / a person with autism  

o I am a family member of an autistic person or people 

o I am an informal carer of an autistic person 

o I am looking into whether I might be autistic  

o I am looking into whether someone in my care might be autistic  

o I work with an autistic person or people  

o I am a disability support worker  

o I work as a health, education or other professional 

o I work for an autism or disability organisation  

o I work in federal, state/territory or local government  

o Other (please specify) 

o Prefer not to say 
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 Q. Do you represent a particular organisation or sector within the autism community? If yes, please list them 

below. 

Autistan Diplomatic Organization  

 Q. How much of the draft National Autism Strategy document have you read? 

(Select one option.) 

o All of it  

Step 3 of 11 

27% 

Section 1: Strategy Overview 

In this section, we now want to know how ôappropriateõ you think the Vision and Goal are for 

the Strategy. When we say ôappropriateõ, we mean that it helps the Strategy do what itõs 

supposed to and doesnõt add anything that shouldnõt be in the Strategy. 

Vision 

The draft Vision for the National Autism Strategy is òêfor a safe, inclusive society where 

all Autistic people are empowered to fully participate in all aspects of life, in line with 

international human rights.ó 

 Q. How appropriate do you think this Vision is for the Strategy? 

(Select one option.) 

o Very appropriate  

 Q. Do you have any ways to improve the Vision? If yes, please list them. 

  Feedback N°1: Add the underlined words to the original sentence :  

"...for a safe, inclusive, materially and socially accessible  society where all Autistic 

individuals are empowered to participate in the aspects of life that they choose , based 

on equality of fulfilment  and in line with international human rights treaties ."  

Goal 
The draft goal of the National Autism Strategy is òêto improve life outcomes for all 

Autistic people.ó 

 Q. How appropriate do you think this Goal is for the Strategy? 

https://au.autistan.org/review-national-autism-strategy-project-australia/


 

 

20240825_Autistan_[S012210]-AU_Extensive-Review-National-Autism-Strategy-Project-Australia   Updates    162 / 925                       

(Select one option.) 

o Very appropriate  

 

Q. Do you have any ways to improve the Goal? If yes, please list them. 

  Feedback N°2:  

Modify  "êto improve life outcomes for all Autistic people." as: 

"...to ensure a better, fair, serene and fulfilling life for all Autistic 

individuals."  

 

Step 4 of 11 

36% 

Guiding Principles 

This section asks for your feedback about the Guiding Principles  in the draft Strategy. 

The Guiding Principles set out how the Strategy will be put into practice. 

The Guiding Principles are listed below. 

You will be asked to rate how ôimportantõ each principle is for the Strategy. When we say ôimportantõ, we mean 

how much the Strategy should follow the Principle.  

Principle: In Partnership ð Nothing about us, without us  

This Strategy will be co-designed, co-produced, co-reviewed and co-delivered with Autistic people, and their 

families and carers and support networks. 

 Q. How important is this Principle to guide the Strategy? 

(Select one option.) 

o Extremely important  

Principle: Accessible based on Universal Design 

The development and implementation of this Strategy will be co -led by Autistic people and the Australian 

Government. It will be accessible, and based on Universal Design principles. 

 Q. How important is this Principle to guide the Strategy? 

(Select one option.) 
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o Extremely important  

Principle: Self Determination and Autonomy 

This Strategy will foster freedom of choice, control and support for Autistic people to make their own individual 

decisions about all aspects of life. 

 Q. How important is this Principle to guide the Strategy? 

(Select one option.) 

o Extremely important  

Principle: Aligned and Accountable Outcomes 

This Strategy and actions will align with other key government strategies. This Strategy will be measurable, 

accountable and evidence-based. 

 Q. How important is this Principle to guide the Strategy? 

(Select one option.) 

o Very important  

Principle: Acceptance and Inclusivity 

This Strategy will reflect that every Autistic person has unique strengths, abilities and attributes. This Strategy 

will seek to foster community understanding and acceptance of all Autistic people for who they are, and for 

their many contributions to Australia.  

 Q. How important is this Principle to guide the Strategy? 

(Select one option.) 

o Extremely important  

Principle: Rights 

This Strategy will uphold the rights of all Autistic people to be respected and safe from all forms of 

discrimination, vilification, violence, and abuse everywhere in their lives. 

 Q. How important is this Principle to guide the Strategy? 

(Select one option.) 
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o Very important  

Principle: Individualised and Holistic 

This Strategy recognises that there are different aspects of a personõs identity that can overlap and shape their 

diverse needs, abilities and experiences, and that other factors such as geography, socio-economic status, 

where they live, income, education, and the extent of support networks can also have an impact. This Strategy 

promotes an individualised and neurodiversity -affirming, holistic person and family -centred approach to 

meeting these needs and diverse communities across the whole life. 

 Q. How important is this Principle to guide the Strategy? 

(Select one option.) 

o Moderately important  

 

Step 5 of 11 

45% 

 

Guiding Principles (continued) 

We now want to know how ôappropriateõ you think the Principles are overall. When we say 

ôappropriateõ, we mean that it helps the Strategy do what itõs supposed to and doesnõt add 

anything that shouldnõt be in the Strategy. 

 Q. Overall, how appropriate are the Guiding Principles in the draft Strategy? 

(Select one option.) 

o Very appropriate  

 

Q. Do you have any ways to improve the Guiding Principles? If yes, please list them. For example, 

you may like to tell us if you think the wording is clear or if there are any principles missing. 

 

About some of the Guiding Principles : 

 

  Feedback N°3: **Principle: In Partnership ð Nothing about us, without 

us**  

About your text: "This Strategy will be co-designed, co-produced, co-reviewed and co-

delivered with Autistic people, and their families and carers and support networks." 
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Ą We believe that to address the "trap" mentioned earlier, it would be beneficial to 

complement this sentence with a clarification that ensures a balanced representation 

of all perspectives. 

This can be achieved through more in-depth and sophisticated consultation methods 

to understand the needs of all autistic individuals, recognizing that many of them 

have profiles quite different from those of activists.  

Fortunately, this is not an issue because the needs and requests of one group do not 

conflict with those of the other.  

Roughly summarized, the current challenge is that the needs of one group are finally 

being understood and seriously addressed, while the needs of the other group(s) 

require more attention and consideration, both in daily life and apparently in the text. 

 

  Feedback N°4: **Principle: Accessible based on Universal Design **  

About your text: "The development and implementation of this Strategy will be co-led 

by Autistic people and the Australian Government. It will be accessible, and based on 

Universal Design principles." 

 

Ą In theory, the approach is excellent. However, experience indicates that no country 

(to our knowledge) fully understands the concept of accessibility for autistic 

individuals, nor what is required to achieve it. 

For instance, the focus tends to be on sensory aspects (which are indeed very 

important), while the issue of attitudes within the social environment (including 

family) is often overlooked. 

We have much to share on this crucial topic, but it would be too extensive for this 

questionnaire. 

We suggest enhancing this sentence by including a reference to "material and 

human" accessibility (or preferably, "human and material"), or by mentioning the 

concept of "attitudinal barriers." (We are available to discuss this further if you wish.) 

 

  Feedback N°5: **Principle: Aligned and Accountable Outcomes **  

About your text: "This Strategy and actions will align with other key government 

strategies. This Strategy will be measurable, accountable and evidence-based." 

 

Ą This text also seems very well thought out, but the fact that the strategy "will align 

with other key government strategies" (which seems quite logical) can be concerning 

since we do not know these other strategies. It would not be surprising if there were  

conflicts or conceptual incompatibilities. We would rather suggest that all 

government strategies should align with higher universal principles (which would 
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naturally make them compatible with each other) rather than one aligning with 

another, and so on. 

(It is worth noting, however, that if all government strategies were aligned with an 

autism policy as we envision it (that is, in its essence, governed by Natural Harmony), 

and if all of this were implemented and respected, then societal problems would be 

incredibly reduced. But this goes beyond the scope of this questionnaire...) 

 

  Feedback N°6: **Principle: Acceptance and Inclusivity **  

About your text: "This Strategy will reflect that every Autistic person has unique 

strengths, abilities and attributes. This Strategy will seek to foster community 

understanding and acceptance of all Autistic people for who they are, and for their 

many contributions to Australia." 

 

Ą "strengths, abilities and attributes": Thank you for the subt lety of "attributes", but 

please do not forget the difficulties and needsê 

Once again, your document emphasizes the strengths and qualities of autistic 

individuals, and we really appreciate that (plus, it saves us the usual exhausting work 

of convincing), but it swings from one extreme to the other.  

While autism is almost always seen negatively, and it is usually difficult to explain that 

there are qualities, here it is the opposite... 

We believe it is important to talk about both, and that the (very commendable) focus 

on the qualities of autistic people should not overshadow the numerous and 

significant difficulties. 

It can also be considered that these difficulties are often a matter of perspective and 

are the other "indispensable side of the coin" of certain qualities, and vice versa. 

This survey is not the place for this discussion (which is another one of our 

specialties), but please do not forget the challenges faced by the majority of autistic 

individuals, because by doing so, you overlook their needs. 

To better understand all of this, and especially to understand that these qualities and 

difficulties are not incompatible (quite the opposite), it is necessary to start by 

understanding the difference between "autism" (the autistic nature, with its qualiti es), 

and "ASD" (that is, the problematic aspects, which obviously cannot have qualities). 

This distinction is the main foundation from which to begin any reflection on autism, 

and we have discussed it with the autism specialist at the WHO in Geneva (Ms. Chiara 

S.), who understood and agreed (we can prove it, and we are more than convinced 

and deeply engaged with this distinction, as it is the main key). 

 

Ą - With all due respect to your country as well as to all others, and to all individuals, 

we believe that autistic people should have the possibility to attain equal rights and 
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opportunities for personal fulfillment, EVEN IF they do not necessarily contribute to a 

country or anything else.  

Of course, efforts, work, and contributions should be rewarded, but some autistic 

people (most) do not contribute to the life or functioning of countries, for various 

reasons. Some could or would like to contribute more, and of course, the Strategy 

should facilitate this. But we must not forget the others.  

- Moreover, in the same vein, we do not agree with the idea that one must absolutely 

be "socialized" or enjoy the so-called "social recognition." (This is a topic we can 

explain in detail and convincingly, as it is actually a big issue, a trap for autistic 

people who "learn non-autism"). 

(Autism leads many autistic people to prefer a rather solitary life ð or at least, "non 

social" - which means that ð with the exception of solitary creators (when they are 

finally understoodê) ð in theory, most autistic individuals do not necessarily wish to 

"contribute to a country" and in fact, many do not fully understand what a country is 

(which is not necessarily a problem).) 

- Finally, along the same lines, we find it unfortunate that the media often highlight 

the case of an autistic "prodigy" who has done or is doing things that the vast 

majority of people could not do, as if it were a condition for acceptance. This also has 

a perverse effect because it pushes many "socializing" autistic people to feel obliged 

to achieve extraordinary feats, which in reality is not necessary and is very exhausting. 

 

  Feedback N°7: **Principle: Rights **  

About your text: "This Strategy will uphold the rights of all Autistic people to be 

respected and safe from all forms of discrimination, vilification, violence, and abuse 

everywhere in their lives." 

 

Ą Some important rights are missing for autistic individuals (due to the nature of 

autism AND because these rights are more frequently violated to the detriment of 

autistic people). 

For example, it is necessary to address issues of deception, manipulation (which the 

word "abuse" does not explicitly imply), and also a kind of right to peace, and to not 

suffer from "Socio-Generated Sensory, Mental, or Other Harms" (which is more than 

crucial). 

(In the document we have prepared for you, in the section on our Autism Policy 

Structure Model (section 6), you will find a list of some rights important in the 

context of autism. 

And of course, we can discuss the issue of the "harms" (sources of perturbation) a 

topic as important as it is misunderstood.) 
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  Feedback N°8: **Principle: Individualised and Holistic **  

About your text: "This Strategy recognises that there are different aspects of a personõs 

identity that can overlap and shape their diverse needs, abilities and experiences, and 

that other factors such as geography, socio-economic status, where they live, income, 

education, and the extent of support networks can also have an impact. This Strategy 

promotes an individualised and neurodiversity-affirming, holistic person and family-

centred approach to meeting these needs and diverse communities across the whole 

life." 

 

Ą - The text presents a potential paradox by advocating for an individualized 

approach while also promoting a holistic strategy that applies universally. 

The paradox arises because an individualized approach focuses on tailoring support 

and interventions to meet the specific, unique needs of each person. This method 

emphasizes addressing the personal circumstances and requirements of individuals, 

which can inadvertently shift focus away from broader societal changes. 

On the other hand, a holistic approach based on universal accessibility and design 

aims to create environments and systems that are inherently inclusive and 

accommodating for everyone, including autistic individuals. This approach seeks to 

"correct" societal structures to be autism-friendly, reducing the need for extensive 

individualized adjustments. 

The paradox, therefore, is that while the strategy aims to support individuals by 

addressing their specific needs, this can detract from efforts to make systemic 

changes that would benefit not only all autistic individuals but also the whole of 

society (herein lies the main "key" to realize). The more emphasis placed on 

individualized care, the less imperative there may be to implement widespread 

societal modifications. Consequently, an overly individualized approach could 

potentially hinder the establishme nt of an autism-friendly society by not addressing 

the root causes of inaccessibility and lack of inclusivity. 

In summary, the strategy's focus on individualized care, while beneficial in addressing 

immediate personal needs, may inadvertently undermine the broader goal of 

creating a universally accessible and autism-friendly society, which would benefit 

everyone. 

- Fortunately, this is theoretical, and the apparent paradox can be avoided by doing 

precisely what needs to be done (in our opinion), which is to use the holistic 

approach for everything related to systemic accessibility (corresponding to universal 

design) and individualized assistance for issues that accessibility cannot (or cannot 

yet) resolve. 

It is essential to correct the socio-generated environment rather than the autistic 

person. 
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When a flower does not bloom in a garden, you fix the garden, not the flower.  

We could demonstrate that this is a "win -win" because this "correction of society" 

necessary for accessibility for autistic people (based on the pursuit of Natural 

Harmony, which is always possible) creates a balance that harms no one; on the 

contrary. 

In the case of physical or sensory accessibility, these are not exorbitant demands but 

sensitive and balanced adjustments that ultimately make life more pleasant for 

everyone (for example, elderly people). 

In the case of human or attitudinal accessibility, it requires efforts of attention from 

non-autistic people, but perhaps that too is not so bad, in a society where year after 

year we can see how people are becoming more "robotic", apathetic, and incapable 

of reasoning. Autistic individuals, or more precisely the measures to ensure that 

autistic individuals suffer less, can "revitalize" all of this. (We can explain and 

demonstrate, etc.) 

 

Step 6 of 11 

54% 

Section 2: Commitments 

The draft National Autism Strategy is focussed on four key outcome areas: 

 social inclusion 

 economic inclusion 

 diagnosis, services and support, and 

 health and mental health (the National Roadmap). 

The draft National Autism Strategy includes Commitments for three of these outcome areas. The specific 

actions to achieve Commitments will be detailed in separate Action Plans. 

Please note: Commitments for the health and mental health outcome are not included. The Australian 

Government has committed to implementing actions to address health and mental health of Autistic people 

through a national roadmap. Consultation on this road map is underway through the Department of Health and 

Aged Care. You can find out more about the Roadmap on the Department of Health and Aged Care website. 

In this section, we want your feedback on the Commitments. These are commitments that the government will 

make to help improve life outcomes for Autistic Australians.  
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Social Inclusion 

This section asks you about specific Commitments  for the Social Inclusion  key outcome area. 

Q. How much of a priority are each of the following Commitments for Social Inclusion? 

(Select one option for each item.)  

 1a. Greater public education and awareness including a better understanding of autism within workplaces, with 

a focus on health, education and the criminal justice system. 

 Very high priority  

 1b. Increasing visibility and representation of Autistic people in the media, sports and the arts. 

 Low priority  

 1c. Increasing accessible sensory-friendly public and online spaces. 

 High priority  

 1d. Increasing the capability of advocates and advocacy organisations to challenge and reduce stigma of 

autism. 

 Low priority  

 2. Increase opportunities for social connections and peer support. 

 Medium priority  

 3. Improve Australian Government service delivery, communication and information to meet the needs of 

Autistic people. 

 High priority  

 4. Ensure consideration of the needs of Autistic people in future amendments to or reviews of the Disability 

Discrimination Act 1992 and associated disability standards. 

 High priority  

 5. Improve the safety and welfare of Autistic people through the reduction of all forms of discrimination, 

violence, abuse, bullying, vilification and exploitation. 

 Very high priority  

 Q. Do you have any other feedback about the Commitments for Social Inclusion? If so, please write your 

feedback here. 
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 1a. Greater public education and awareness including a better understanding of autism within 

workplaces, with a focus on health, education and the criminal justice system. 

 Very high priority  

  Feedback N°9: Ą Yes, once again, we think this is very good ("Greater public 

education and awareness including a better understanding of autism within workplaces, with a focus on 

health, education and the criminal justice system "), and thank you for prioritizing it.  

However, while "better understanding autism" is commendable, it is not entirely 

sufficient. 

Additionally, it is quite challenging.  

How can society "better understand autism" when almost no one (even the "specialists") 

fully grasps its essential foundations? 

It might have been more effective to say "better understand the needs of autistic 

individuals", and even better to say "adequately know the needs of autistic individuals." 

But even this is not enough, because "knowing the needs" and "addressing those needs" 

(especially in terms of attitudes or other accommodations) are not the same thing.  

Of course, in general, if people are kinder (even without full understanding), it is an 

improvement. But relying solely on goodwill or discretion is not sufficient.  

Do we ask society to "better understand the needs" of people in wheelchairs? No, there 

are legal requirements for accessibility. 

For autism, it should be the same: ensuring physical/sensory accessibility, of course, but 

also human accessibility, which ð while facilitated by general social acceptance ð still 

needs more structured support. 

Autistic individuals have the right not to suffer from refusals, rejections, exclusions, and 

other social challenges. This is a right, not a favour granted based on the moods or 

discretion of the social environment. 

So, "trying to better understand ð or know ð the difficulties and needs of autistic 

individuals" is good, but it should also be supported by measures addressing attitudinal 

barriers. (We can provide detailed explanations on this). 

 1b. Increasing visibility and representation of Autistic people in the media, sports and the arts. 
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 Low priority  

  Feedback N°10: Ą This topic would be a bit tricky to explain here, but the 

conclusion is that the balance between the advantages and the dangers is very clearly 

unfavourable (but there can always be exceptions). 

 1c. Increasing accessible sensory-friendly public and online spaces. 

 High priority  

  Feedback N°11: Ą If you truly want to have a holistic approach, it is crucial 

to understand the major issue of the "attitudinal barriers ". 

In the presence of autism, there is great sensory sensitivity (to "violations of Natural 

Harmony"), which is true, but there is also a comparable issue on the "mental" level, that 

is, concerning social relations (which involve communication). 

What characterizes autism the most is this: "communication and social relationship 

difficulties." 

Yet, almost nothing is done to reduce these. 

Why? Because it requires the social system to question itself and, most importantly, to 

correct its errors, its "misconfigurations" (physical or human). 

But overall, it is very beneficial. 

(This form is not the place to explain all these mechanisms nor to support them with 

convincing examples. If you want to know more, we are at your disposal.) 

 1d. Increasing the capability of advocates and advocacy organisations to challenge and reduce stigma 

of autism. 

 Low priority  

  Feedback N°12: Ą Challenging and reducing stigma" is not primarily the 

job of advocates and advocacy organizations, but rather the responsibility of public 

authorities.  

However, it is important for advocates to address and reduce stigma within public 

institutions themselves. 

The delegation of public services to private entities can have significant adverse 

consequences. 

Furthermore, when individual autistic people take on the task of raising awareness, it can 

often lead to the unfortunate phenomenon of ӸӹӺӻӼӽӾӿ 'shiny autistics' . 

This is a sensitive issue, but it is important to recognize that many autistic individuals do 
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not naturally seek the spotlight. This approach can be counterproductive and potentially 

harmful. 

 2. Increase opportunities for social connections and peer support. 

 Medium priority  

  Feedback N°13: Ą Peer support is good and useful. 

Healthy social relationships (such as friendships) are beneficial, but one must be wary of 

the broader context of social networks, their futility, and the many dangers they pose for 

autistic individuals. 

So, social relationships are good, but it is important to avoid the pitfalls (which are 

omnipresent). 

 3. Improve Australian Government service delivery, communication and information to meet the needs 

of Autistic people.  

 High priority  

  Feedback N°14: Ą From our perspective, the most urgent priority is not 

just "service delivery", but ensuring that society is accessible for autistic individuals. In 

summary, making society "autism-friendly" in particular by enhancing societal attitudes 

to be more considerate, measured, delicate, fair, and patient. Ultimately, this approach 

benefits everyone by improving overall quality of life, reducing irritations, crises, 

bureaucratic procedures, and mitigating social challenges.  

 4. Ensure consideration of the needs of Autistic people in future amendments to or reviews of the 

Disability Discrimination Act 1992 and associated disability standards. 

 High priority  

  Feedback N°15: Ą Of course. Maybe not a "priority", but highly important.  

 5. Improve the safety and welfare of Autistic people through the reduction of all forms of 

discrimination, violence, abuse, bullying, vilification and exploitation. 

 Very high priority  

  Feedback N°16: Ą - "Vilification" and issues of "insults" or "offenses" are 

concepts that are quite non-autistic, from which more "distant" autistic individuals are 

fortunate to be spared.  

However, these are unfortunately learned behaviours when understanding social 

functioning, making them a problem. The simplest solution is to overcome the issue (i.e. 
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"completely ignore": it works) , but explaining it is beyond the scope of this survey. 

- Regarding "bullying" , as long as it is not physical, it is possible to overcome this issue as 

well; like for insults and offenses, but it's a bit more difficult. A nyway, bullying must be 

seriously prohibited and prevented because it is simply unacceptable. There need to be 

laws against bullying, and they must be strictly enforced. 

- "Abuse, violence, and exploitation" are equally unacceptable, and serious policies and 

penalties are required for these issues. 

- "Discrimination" (in the literal sense and even in the legal sense under French law) is not 

inherently problematic: it is "prejudicial discrimination" that is unacceptable, or more 

precisely, harmful actions based ON THE BASIS of discrimination. And of course, this 

must be punishable by law. 

As a reminder, the UN CRPD explains that the refusal to provide reasonable 

accommodations to a person with a disability constitutes discrimination (hence, 

"prejudicial" discrimination).  

- Additionally, there are other factors that harm the well -being of autistic individuals, 

which are less violent but permanent: socio-generated disturbances (sensory, mental, or 

otherwise). This is a form of constant "soft violence" that largely explains the "irritated" 

behaviours of many autistic individuals. 

When you understand autism, all of this becomes evident. (We can explain and 

demonstrate everything in detail to governments that are interested... ) 

 

Step 7 of 11 

63% 

Economic Inclusion 

This section asks you about specific Commitments  for the Economic Inclusion  key outcome area. 

 6. Increase meaningful employment opportunities (including business ownership, self-employment, 

entrepreneurship and social enterprise) for Autistic Australians. 

o Very high priority  

 7. Support employers to hire and retain Autistic employees through improving the accessibility of recruitment 

processes and fostering workplace environments that are safe and inclusive for all Autistic people. 

o Very high priority  
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 8. Improve the supports and services available to Autistic people to ensure they have choice and control over 

their education and careers. 

o Medium priority  

 9. Increase representation of Autistic people in senior and board positions to promote people as visible role 

models. 

o Not at all a priority  

 10. Improve inclusive practices and the quality and accessibility of advocacy resources for Autistic students 

across all education settings, and their families, carers and support networks. 

o Medium priority  

 11. Build on Commitment 5 Improve the safety and welfare of Autistic people through the reduction of all 

forms of discrimination, violence, abuse, bullying, vilification and exploitation to specifically focus on Autistic 

students in all levels of education. 

o Very high priority  

 Q. Do you have any other feedback about the Commitments for Economic Inclusion? If so, please write your 

feedback here. 

6. Increase meaningful employment opportunities (including business ownership, self-employment, 

entrepreneurship and social enterprise) for Autistic Australians. 

o Very high priority  

Ą Yes 

7. Support employers to hire and retain Autistic employees through improving the accessibility of recruitment 

processes and fostering workplace environments that are safe and inclusive for all Autistic people. 

o Very high priority  

  Feedback N°17: Ą Once again, sorry, but the wording "workplace 

environments" indicates that the main or only issue seen here in terms of accessibility is 

the sensory aspect. 

Of course, this is important for almost all autistic individuals, and even very important for 

some. Yes, it is essential to address this aspect by allowing the autistic employee to have 

a work environment that suits their needs. For example, providing a space where they can 

work alone (or with a compatible colleague), with the ability to close the door as they see 

fit, without being forced to hear other colleagues' discussions, and with a system for 
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managing alarms and messages that suits them. 

Not to mention the importance of appropriate lighting, smells, materials, a harmonious 

arrangement, and temperature, etc. 

But all of this is relatively easy to implement. 

Why do most autistic individuals eventually self-exclude from their jobs? It is rarely due 

to sensory or material issues, which can be easily addressed (unless there is great 

unwillingness or lack of understanding on the part of the employer).  

The real problems are "social": relationships with colleagues (who inevitably find them 

"weird" or "unfriendly"), the tacit expectation to be interested in their stories, and subtle 

or not -so-subtle criticisms and reproaches if they exhibit behaviours, mannerisms, 

interests, clothing, or anything that is perceived as "not normal" or "too different."  

All of this creates an unhealthy work environment that gradually worsens. 

These challenges are particularly troubling because they stem from "unwritten social 

obligations" imposed on autistic individuals, which are unrelated to the actual work and 

are unproductive. 

If everyone in the company worked with the focus and dedication of an autistic 

employee, productivity would see a significant increase. However, people often do not 

want to make this effort and may become envious of the autistic employee who, by not 

engaging in frivolous social interactions, highlights the futility of certain social concerns.  

This can lead to negative behaviours from colleagues, who may speak poorly of the 

autistic employee to the employer. Unfortunately, if the employer is unaware of these 

dynamics, they may end up dismissing the autistic employee... (This is just one example). 

It is crucial for the business owner to understand these mechanisms and to support the 

autistic employee, rather than siding with the majority, who may be perceived as hostile 

over time. 

We are not going to write a guide on employment accessibility for autistic individuals 

here, but it is clear that "social" or "human" accessibility must be a priority in any 

employment strategy for autistic individuals.  

And this aspect is not sufficiently addressed here, or not explicitly enough. 

8. Improve the supports and services available to Autistic people to ensure they have choice and control over 

their education and careers. 

o Medium priority  

9. Increase representation of Autistic people in senior and board positions to promote people as visible role 

models. 

o Not at all a priority  
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  Feedback N°18: Ą What about "Very much less than a priority at all?  

Without wanting to offend any one, this sounds very much like "autistics tokenization" x 

ӸӹӺӻӼӽӾӿ 'shiny autism'  (or worse). 

10. Improve inclusive practices and the quality and accessibility of advocacy resources for Autistic students 

across all education settings, and their families, carers and support networks. 

o Medium priority  

Ą "inclusive practices": Yes, of course. 

Ą "accessibility of advocacy resources for Autistic students": Unclear... 

11. Build on Commitment 5 Improve the safety and welfare of Autistic people through the reduction of all 

forms of discrimination, violence, abuse, bullying, vilification and exploitation to specifically focus on Autistic 

students in all levels of education. 

o Very high priorit y 

Ą Yes, of course. Everywhere, but indeed "bullying" particularly applies to "education" 

(sadlyê) 

 

Step 8 of 11 

72% 

Diagnosis, Supports and Services 

This section asks you about specific Commitments  for the Diagnosis, Supports and Services  key outcome 

area. 

Q. How much of a priority are each of the following Commitments for Diagnosis, 

Supports and Services? (Select one option for each item.)  

 12. Consider the use and consistency of current identification screening, outcome and diagnostic tools. Work 

with relevant professional bodies to develop a set of standardised co-designed training/professional 

development and resource materials to support professionals involved in the identification, assessment and 

diagnosis of autism to improve the experience, and quality of this process for Autistic people and their families 

and carers. 

o Very high priority  

 13. Develop a set of best practice resources to support Autistic people and their families, carers and support 

networks through the identification, assessment and diagnosis process. 

o High priority  
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 14. Explore ways to improve access to primary care, including through the Medicare Benefits Schedule (MBS), 

to: a. Improve quality health and mental health services for Autistic people, with a focus on continuity of care, 

and b. Explore ways to make Autism diagnosis and assessment processes more timely and accessible. 

o High priority  

 15. Consider early screening and identification arrangements, and improved access to health professionals in 

conjunction with proposed reforms under the NDIS Review. 

Consideration is to be given to how this commitment links with joint work being undertaken by the Australian and state and te rritory 

governments as part of Australiaõs Disability Strategy 2021-31 and in response to the Independent Review of the NDIS. Details on work to 

meet this commitment will be developed in Action Plan/s.  

o Unsure 

 16. Improve access to quality, timely, neurodiversity-affirming and equitable supports and services for Autistic 

people, including for people living in rural, regional and remote areas.  

o Very high priority  

 17. Encourage greater representation of people with lived experience in delivering supports and services to 

Autistic people. 

o High priority  

 18. Develop a set of best practice training and resource materials for people providing service and supports to 

Autistic people. 

o Very high priority  

 19. Explore the feasibility of a decision-making tool to empower Autistic people to make informed decisions 

about all areas of their life. 

o High priority  

 20. Work with state and territories to improve service integration between the NDIS, foundational supports and 

mainstream services. 

o Unsure 

 Q. Do you have any other feedback about the Commitments for Diagnosis, Supports and Services? If so, please 

write your feedback here. 

  Feedback N°19: Ą Please see items 1 to 5  
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- in our  "Autistan Model of Structure for a National Autism Policy" (v1.0) 

- and in the Detailed Comparison: Australian Draft National Autism Strategy vs.  "Autistan 

Model of Structure for a National Autism Policy" (v1.0) 

in the 150+ page document that we made for you at au.autistan.org  

[now 800+ pages (23/06/2024)]  

 

Step 9 of 11 

81% 

Governance, Research and Reporting 

This section asks you for your feedback on the Commitments  for Governance, Research and Reporting . 

These commitments are numbers 21 ð 24 in the Draft Strategy. They are: 

Governance 

21. Develop a governance framework to support:  

a. strong accountability mechanisms 

b. co-leadership and active involvement of Autistic people, as well as parents, carers and 

professionals within the Autism sector 

c. whole-of-government, cross-sectoral and coordinated approaches to implementation.  

Research 

22. Explore how autism research can best be fostered and applied to policy and service delivery and 

underpinned by the Strategyõs Guiding Principles. 

Evidence 

23. Develop a National Autism Strategy Evidence Framework, including a Theory of Change, Program 

Logic, Outcomes Framework, and Evaluation Framework. 

Evaluation and Reporting 

24. Develop a robust evaluation plan and reporting mechanism, co-led by Autistic people and the 

autism community, for the National Autism Strategy  

https://au.autistan.org/review-national-autism-strategy-project-australia/


 

 

20240825_Autistan_[S012210]-AU_Extensive-Review-National-Autism-Strategy-Project-Australia   Updates    180 / 925                       

 Q. Do you have any feedback about these Commitments? If so, please write your feedback here. 

  Feedback N°20: Ą We deeply apologize for any unintended offense, but we have 

identified some issues related to consultation, participation, and governance in the draft strategy. 

We outline these concerns briefly on the next page of the survey, and have created an extensive 

document exceeding 150 pages where we analysed your draft Strategy from various angles, using 

multiple approaches, tools, and comparisons. 

We strive to remain impartial (a perspective aided by our geographic distance), and we genuinely 

appreciate many aspects of your approach and text, which appear almost like a "dream come true" 

for less disabled autistic individuals in the working age and situation.  

However, despite the good intentions, we feel that the strategy is not sufficiently balanced and 

representative of the full diversity of the spectrum, potentially overlooking a significant portion 

(perhaps even the majority) of autistic individuals. 

We hope you will accept our document, which we aim to complete by the end of the week. By 

navigating through the summary, we trust you will find valuable insights. Of course, we remain at 

your disposal for further discussions. 

 

Step 10 of 11 

90% 

Section 3: Strategy Gaps 

This section asks about what might be missing or other opinions you might have about the 

draft National Autism Strategy. 

 Q. Overall, how satisfied are you that the draft Strategy addresses the needs and aspirations 

of Autistic people? 

o Unsure  

 Q. Is there anything you think is missing from the draft National Autism Strategy? If yes, 

please let us know about it below. 

  Feedback N°21: We find your draft very promising, but we believe there is an 

opportunity to ensure a truly comprehensive representation of the full spectrum of profiles and 

challenges faced by autistic individuals. 
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Our overall sentiment is as follows: 

- Your Strategy project is, in essence, highly commendable. It is evident that, unlike usual practices, 

the focus has been on prioritizing the opinions of autistic individuals, which marks a significant shift 

from the often negative and toxic "defectologic al" approaches seen elsewhere. This is truly 

praiseworthy. 

- However, there appears to be a potential representativity bias, similar to what has been observed 

in other countries. This is likely due to the fact that many autistic individuals neither have the 

interest nor the capacity to participate in consultations . Consequently, the few autistic individuals 

who manage the challenging task of communicating with government authorities may not fully 

represent the broader spectrum of autism. As a result, it becomes difficult to ensure that the views 

of these "default representatives" are entirely free from bias, despite the utmost honesty and good 

intentions from both them and the government.  

We are not suggesting this is an impossible task, but rather a challenging one. 

- Our analysis of the current strategy highlights some areas that may benefit from further 

consideration. While we find many aspects of the strategy to be truly admirable, especially those 

addressing the needs of autistic adults who are in a condition to work, these advancements 

inadvertently overshadow or minimize various issues and profiles of autistic individuals who might 

not have been fully represented in the consultations. 

In conclusion, the current text may benefit from a more inclusive approach to encompass the 

diversity of experiences within the autism spectrum. 

We believe that there is nothing in your text that needs to be removed, as it is fundamentally 

sound. However, by incorporating the overlooked profiles and challenges, the strategy can be 

further enhanced. 

- We have prepared for you a document of analyses and comparisons, providing details and 

potential solutions, which you will find at au.autistan.org.  

Q. Is there anything else you want to say about how the Draft National Autism Strategy could be 

improved? If yes, please let us know about it below 

  Feedback N°22: If you publish some of our responses in this survey, we will prefer 

that they not be anonymous as you propose. In our view, it is not fair to provide insights and 

important explanations but be deprived of the authorship and intellectual rights.  

People should have the choice to opt in or not.  
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If you really have to anonymize, then please simply do not publish our responses. 

(Otherwise, it is "Autistan Diplomatic Organization", nothing else, no name - because of the 

ӸӹӺӻӼӽӾӿ 'shiny autism'  problem.) 

Anyway, all this will be in our document of analyses and comparisons, providing details and 

potential solutions, which you will find at au.autistan.org.  

 

Step 11 of 11 

100% 

Section 4: About You 

So that we can better understand the different perspectives we are gaining through this 

survey, we have a few final questions about you. 

 Q. What state or territory do you live in?  

(Select one option.) 

o I do not live in Australia 

 Q. Where do you live? 

(Select one option.) 

o In a capital city or a large city 

 Q. What is your gender? 

(Select one option.) 

o Prefer not to say 

 Q. How old are you? 

(Select one option.) 

o Prefer not to say 

 Q. Do you identify as Aboriginal and/or Torres Strait Islander? 

(Select one option.) 
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o No 

 Q. Do you identify as LGBTIQA+? 

(Select one option.) 

o Prefer not to say 

 Q. Do you identify as having a disability other than Autism? 

(Select one option.) 

o No 

 Q. Do you often use a language other than English at home? 

(Select one option.) 

o Yes 

 Q. What other language/s do you speak at home? 

Please select all that apply. 

o Not applicable 

 Q. Can we include quotes from your responses in the report summarising the findings from 

this survey? If you say yes, we will make sure you cannot be identified (that nobody can tell 

who you are from what is written).  (required) 

o Yes  
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1.  Definition  of  Autistan : Autistan represents the "world of 

autistic people", encompassing everything that characterizes autism 

and autistic individuals. 

2.  Mission  of  the  Autistan  Diplomatic  Organization : Our primary 

goal is to inform public authorities globally about the needs and 

challenges of autistic people. We aim to promote a òCorrect 

Consideration of Autism Everywhere", ensuring òAccessibility for 

Autistic People Exposed to Disabling Situationsó and reducing òSocio-

Generated Disturbancesó (sensory, mental, or other). Our 

organization operates on an extra-national level, providing 

complementary insights through a broad and diverse approach that 

enhances public policy through useful comparisons and reflections. 
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3.  Understanding  Suffering : Autistic individuals do not suffer from 

autism itself; they suffer from the lack of proper recognition and 

accommodation of their needs. The absence of effective public 

policies and measures to reduce external disturbances leads to their 

challenges. 

4.  Distinguishing  Autism  from  Disorders : It is crucial to recognize 

that òautismó (a human difference with many strengths) is distinct 

from òautism disordersó (which are problems, either objective or 

subjective). 

5.  Learning  and Adaptation : Autistic individuals should learn 

about non -autism to adapt without conforming to it. They should not 

be compelled to abandon their autistic traits. Preserving the unique 

qualities of autism is vital, while avoiding social pressures that 

undermine self-esteem through external judgment, which is 

particularly harmful to autistic people.  

6.  Autonomy  and Freedom : Autistic individuals must not be 

hindered in their interests or endeavours, nor should they face undue 

restrictions, over-protection, or loss of freedom due to their autism. 

This is unfair and impedes positive development. True growth for 

autistic individuals occurs when they follow their unique paths, 

encouraged by a multitude of opportunities and experiences. Hence, 

it is crucial for parents of autistic individuals to be educated about 

autism. 

7.  Essentials for  a Better  Life : Freedom and experimentation are 

key to enabling a better life for autistic people. Society must 

understand and embrace these principles, allowing autistic 

individuals to live freer, fairer, and more fulfilling lives with equal 

opportunities, leading to a  dignified and happy existence. 
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8.  Listening  to  Autistic  Voices: Achieving these goals is possible if 

autistic individuals who can articulate these needs are listened to 

attentively. Public authorities must make an effort to understand that 

the necessary changes are beneficial to society as a whole. Our 

organizationõs sole aim is to raise awareness and explain these 

concepts convincingly through real -life examples and evidence.  
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Structure for a National 

A. Concerning the NEEDS OF AUTISTIC 

PERSONS 

 1. "Systemic Accessibility Policy for 
Disabilities Specific to Autistic Persons" 

(i.e., policies, standards, guidelines, and concrete implementation and enforcement measures to 

mitigate these disabilities or disabilities, seen here as disadvantages, barriers and impediments 

resulting from an inadequate or insufficient consideration of autism in all contexts)  

 1.1. "Inclusive Design for Autism Accessibility"  
(i.e., implementing universal design principles to comprehensively address the needs of autistic 

individuals, with concrete measures aimed at mitigating or eliminating socially-generated 

disturbances or harm (sensory, mental or other) ð including attitudin al barriers - that disrupt Natural 
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Harmony, which are particularly harmful and distressing for autistic persons and are the root of most 

of their difficulties) 

Especially in the following areas: 

- Public places and transportation (including stores and residential neighbourhoods ) 

- Education and culture 

- Employment and entrepreneurship 

- Leisure, Creativity, Sports, Travel 

- Healthcare (including emergencies) 

- Public Law Enforcement and Private Security Services 

- Administration and public services (attitudinal barriersê) 

- Justice (including protection against administrative and judicial errors, and reparations) 

- Self-Advocacy and Engagement (activismê) 

- Participation in political life (including as an elected representative) 

 1.2. "Accessible Assistance Services for Autistics"  
(i.e., offering generalized assistance services designed for autistic individuals, publicly available and 

free of charge, accessible remotely without the need for registrationñincluding during emergencies or 

crisesñto complement the Inclusive Design for Autism Accessibility) 

Especially in the following areas: 

- Public places and transportation (including stores and residential neighbourhoods ) 

- Education and culture 

- Employment and entrepreneurship 

- Leisure, Creativity, Sports, Travel 

- Healthcare (including emergencies) 

- Public Law Enforcement and Private Security Services 

- Administration and public services (attitudinal barriersê) 

- Justice (including protection against administrative and judicial errors, and reparations) 

- Self-Advocacy and Engagement (activismê) 

- Participation in political life (including as an elected representative) 

 2. "Autism Detection Program"  
- Upon request by autistic individuals and parents 

- In the most relevant public services and institutions (schools, hospitals, emergency services, 

judicial services, administrative services...) 
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 3. "Autism -Specific Learning 

Programs"  
 3.1. Education on Autism for Families  

(i.e. learning about autism and the needs of autistic persons, understanding "non-autism") 

 3.2. Education on Non -Autism for Autistic Individuals  
(i.e. learning about "non-autism" (neutrally, without "formatting"), understanding autism and the 

needs of autistic persons) 

 3.3. Societal Awareness of Autism  
(i.e., raising awareness and combating stigma, discrimination, bullying, various forms of abuse, and 

widespread misinformation about autism) 

 4. "Program for the Flourishing of 

Autistic Persons"  
(i.e., measures and resources specifically designed for autism to enable, encourage, promote, reinforce, 

and preserve activities, situations, and other things specific to autism that are particularly useful, 

beneficial, necessary, desired, or important for autistic persons) 

Especially in the following areas: 

- Health, Nutrition, Physical activities 

- Creativity and Special Interests 

- Leisure, experiences, adventures, discoveries, and travel 

- Connection with Nature (including Animals)  

- Spirituality, Personal development, and Philosophy (if desired) 

- Friendly and Affective Relationships (including sexual) 

- Prevention of distress, depression, and suicide 

- Personal security (especially against the risk of getting lost) 

- Protection and Defence (against other people) 

- Protection against the Defects of the Non-Autistic Social System (i.e., especially the sources of 

disturbances described in 1, but also traps such as the confusion between "self-esteem" and "social 

recognition").  

- Empowerment and relevant measures about autonomy regarding aging 
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 5. "Supplementary Personalized 

Support"  
(for issues that persist despite the other more general measures, but not to fill their possible lack as 

that would maintain it)  

 5.1. Individual support  
(including a national public integrated remote emergency assistance service that has access to the 

individual's data and interacts with their learning programs, coupled with a specific, personal and 

adapted device for geotracking and emergency communication (which we can help design)) 

 5.2. Support for families and caregivers  
(i.e. providing assistance and resources tailored to the needs of families and caregivers, offering 

guidance and practical support to enhance their well-being and ability to support autistic individuals) 

 6. "Monitoring and Guarantee 

Mechanism for the Fundamental Rights 

of Autistic Persons"  
Including notably:  

- Right to Be Born (with special attention to the risks inherent in autism research, such as the 

dangers of eugenics and the potential for "avoiding births")  

- Right to Life (specifically addressing the risks of being killed by parents, strangers, medical or 

judicial mistreatment, or by suicide) 

- Right to Freedom (including freedom of choice, freedom to live where and with whom one wants, 

and to fight against restrictive or protective measures motivated by autism)  

- Right to Equality (notably equality of outcomes in access to or enjoyment of any service, product, 

place, etc.) 

- Right to Accessibility and Protection against Socio-Generated Disturbances (sensory, mental, or 

otherwise) 

- Right to Socio-Administrative, Legal, and other Assistance (adapted and equitably and easily 

accessible) 

- Right to Respect for the Autistic Nature and Natural Harmony 

- Right to Peace, Refuge, and Distancing 

- Right to be Original and Different without being subjected to obstructions  

- Right to Creativity, Special Interests, and a Unique Personal Path 

- Right to Experimentation, Adventure, and Travel 
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- Right to Self-Chosen Human Relationships 

- Right to Non -Normalizing Education 

- Right to Understand Non-Autism and Autism 

- Right to Health, Leisure, Physical Activities 

- Right to Security, Bodily and Material Protection, and Defence (respecting the personõs choices) 

- Right to Refuse Absurd or Detrimental Situations, Orientations, or Decisions 

- Right to Authenticity, Truth, Sincerity, and Honesty Everywhere 

- Right to Participate in Public Decisions Concerning Autistic Persons 

 7. "Public Defender  of the Autistics"  
This service must: 

- Monitor the functioning of the " Monitoring and Guarantee Mechanism for the Fundamental 

Rights of Autistic Persons" 

- Properly respond to all complaints from autistic individuals, their parents, or their organizations 

when there are problems, errors, shortcomings, violations, etc., in the application of all previously 

mentioned measures, services, and mechanisms (sections 1 to 6) 

- Take effective concrete measures to address these problems and shortcomings, including 

resorting to judicial action.  

 8. "Implementation Support Program 

for Strategy Participants"  
(i.e. providing comprehensive training and support services for all entities involved in implementing 

the strategy, including organizations, institutions, and individuals, to ensure proficient implementation 

of all measures outlined in Part A.) 

B. Concerning the NEEDS OF THE 

STRATEGY 

 1. Consultation and participation  
(i.e. developing specific roles and mechanisms for continuous involvement of autistic individuals and 

their families in the strategy's implementation and evaluation, including advisory committees and 

regular feedback sessions, without a medical, negative, or defectological approach to autism, and 

respecting the choices of autistic persons instead of just consulting them) 
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- Consultation and participation of autistic persons (ensuring fair and intersectional representation 

of the diversity of the spectrum, i.e., avoiding over-representation of the least disabled autistic 

persons, which requires adapted communication efforts directly with the individuals even when it is 

difficult, without the potential bias of any representative organization) 

- Consultation and participation of families  

- Consultation of other appropriate entities (ensuring the complete absence of any risk of conflict 

or convergence of interests) 

 2. Information  
(i.e. providing comprehensive details regarding this strategy and its implementation to the general 

public, including detailed action plans for each initiative within the strategy, and specific actions, 

timelines, designated responsible parties, personalized responses to any requests from individuals or 

organizations) 

 3. Implementation  
(i.e. outlining specific measures, including a timeline, for implementing the strategy, and ensuring 

their effective enforcement; and developing comprehensive data collection to understand services, 

identify gaps, and prioritize needs, informing policy decisions and resource allocation) 

 4. Coordination and Internal Support  
(i.e. internal coordination and assistance among the public authorities responsible for implementing 

the strategy) 

 5. Awareness and Training  
(i.e. external outreach and educational initiatives aimed at enhancing understanding and compliance 

with the strategy's guidelines among both public and private entities) 

 6. Funding  
(i.e. ensuring adequate financial support for strategy implementation, providing a budget overview 

that outlines the financial requirements) 

 7. Complaints and Appeals  
(i.e. establishing user feedback mechanisms to address grievances and appeals, ensuring a 

transparent and accessible process for individuals to voice concerns, seek resolutions, and appeal 

decisions; and implementing guarantees that appeals will be thoroughly reviewed and acted upon in 

a timely manner, providing users with clear outcomes and ensuring accountability and trust in the 

system) 
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 8. Sanctions  
(i.e. enforcing penalties for non-compliance with strategy guidelines to ensure accountability; and 

developing a comprehensive data collection plan, detailing methods, sources, and timelines for 

gathering relevant data to monitor adherence and effectiveness) 

 9. Monitoring  
(i.e. establishing a structured process for continuous feedback, allowing input from autistic individuals, 

families, and service providers; and implementing regular evaluations and reporting for 

accountability, with clear indicators and metrics for each objective and action item to ensure effective 

monitoring and improvement.) 

 10. Improvements, Updates, 

International Cooperation  
(i.e. continuous refinement, incorporating feedback and global collaboration, encouraging the 

development of innovative practices and technologies; and ensuring alignment with existing national 

and international policies and frameworks, recommending legislative changes or new policies to 

support the strategy) 
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Comparison: Australian Draft 

National Autism Strategy vs. 

"Autistan Model Structure for 

A. Concerning the NEEDS OF AUTISTIC 

PERSONS 
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1. Systemic Accessibility Policy for 

Disabilities Specific to Autistic Persons  
1.1. Inclusive Design for Autism Accessibility  

  Strengths:  

 Public  Places and Transportation:  The strategy outlines the importance of improving 

physical accessibility in public transport and spaces but lacks detailed sensory-friendly 

initiatives. 

 Quote  (Page 15): "Improving access to public transportation for people with 

disabilities, including autism, through compliance with existing regulations and new 

initiatives." 

 Education  and Culture:  Emphasizes the role of inclusive education but does not specify 

measures for sensory accommodations or addressing attitudinal barriers. 

 Quote  (Page 18): "Enhancing support for teachers to address diverse needs in 

classrooms to include autistic students more effectively." 

 Employment  and Entrepreneurship:  Discusses workplace adaptations but misses specific 

policies for entrepreneurship support for autistic individuals.  

 Quote  (Page 22): "Initiatives to improve employment outcomes for people with 

disabilities, including tailored support for autistic individuals."  

 Leisure, Creativity,  Sports,  Travel:  General statements about accessibility in leisure but no 

concrete measures for sensory-friendly or autism-specific adaptations. 

 Quote  (Page 25): "Promote inclusive access in recreational activities for people with 

disabilities." 

 Healthcare:  Highlights training for healthcare providers but lacks a focus on emergency 

healthcare adaptations specific to autism. 

 Quote  (Page 30): "Training programs for healthcare professionals to improve 

understanding and care for patients with autism."  

 Public  Law Enforcement  and Private  Security  Services: Mentions training but does not 

address how interactions specifically hindered by sensory and communication barriers will 

be managed. 

 Quote  (Page 33): "Enhanced training for law enforcement on disability awareness, 

with a component on autism."  
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 Administration  and Public  Services: Focus on improving service delivery but no specific 

strategies to address attitudinal barriers within these services. 

 Quote  (Page 35): "Ensure that all public service providers are equipped to serve 

people with disabilities, including through training and policy updates."  

 Justice: Touches on accessible judicial processes but does not provide details on protections 

against administrative and judicial errors specifically impacting autistic individuals. 

 Quote  (Page 40): "Commit to making judicial processes more accessible for all, 

including those with autism."  

 Self-Advocacy  and Engagement:  Encourages advocacy but lacks detail on supporting 

autistic-led initiatives directly. 

 Quote  (Page 45): "Support initiatives that empower individuals with disabilities to 

advocate for their rights."  

 Participation  in Political  Life:  General support for participation but no specific strategies 

for enabling autistic individuals to participate fully and effectively, considering sensory and 

communication challenges. 

 Quote  (Page 48): "Encourage the participation of people with disabilities in political 

processes." 

  Apparent  Gaps: 

 Overall, while the strategy mentions various improvements for accessibility and inclusivity, it 

lacks deep, actionable details on implementing universal design principles specifically 

tailored to the needs of autistic individuals. Areas like sensory sensitivities, communication 

barriers, and attitudinal challenges are not addressed with concrete, specific measures. 

 □ Suggested  Improvements:  

 Develop  Comprehensive  Universal  Design Guidelines:  Establish clear, detailed guidelines 

for inclusive design that specifically address the unique needs of autistic individuals across 

all areas mentioned. These should include sensory-friendly environments, communication 

access, and strategies to overcome attitudinal barriers.  

 Specific  Measures for  Each Area: For each area such as education, employment, healthcare, 

etc., develop specific, actionable plans that detail how inclusivity will be achieved, monitored, 

and maintained. 

 Engagement  and Feedback Mechanisms:  Implement mechanisms to regularly gather 

feedback from autistic individuals and adjust strategies accordingly to ensure they meet the 

actual needs. 
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1.2. Accessible Assistance Services for Autistics  

  Strengths:  

 Public  Places and Transportation:  The strategy acknowledges the need for accessible 

transportation but lacks specifics on services that assist autistic individuals directly in these 

settings. 

 Quote  (Page 17): "Work towards fully accessible public transport systems, 

acknowledging the diverse needs of all disabilities, including autism." 

 Education  and Culture:  Points to the provision of support services in educational settings 

but doesn't detail services tailored specifically for autistic needs, such as assistance during 

sensory overload situations. 

 Quote  (Page 20): "Expand support services in educational institutions to better cater 

to students with disabilities, focusing on inclusive practices." 

 Employment  and Entrepreneurship:  Mentions support for disability employment but lacks 

mention of personalized assistance services that could help autistic individuals navigate 

workplace challenges. 

 Quote  (Page 24): "Enhance employment support for people with disabilities to 

improve job retention and satisfaction."  

 Leisure, Creativity,  Sports,  Travel:  General support for accessibility in leisure activities is 

mentioned without specifics on how autistic individuals can receive personalized assistance 

in these environments. 

 Quote  (Page 28): "Promote the development of accessible leisure and cultural 

facilities to ensure everyone can participate." 

 Healthcare:  The strategy includes training for healthcare providers but does not address the 

provision of immediate, accessible assistance services that can cater to emergency situations 

specific to autistic individuals. 

 Quote  (Page 31): "Implement training for healthcare professionals to enhance care 

for patients with autism, focusing on understanding their unique needs."  

 Public  Law Enforcement  and Private  Security  Services: Discusses training in disability 

awareness without specific mention of assistance services that can help autistic individuals in 

stressful encounters with law enforcement or security. 

 Quote  (Page 34): "Provide training on disability awareness for all law enforcement 

and security personnel to improve interactions with the public, including those with 

autism." 
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 Administration  and Public  Services: Talks about improving general accessibility in public 

services but does not detail assistance services that cater specifically to the needs of autistic 

individuals. 

 Quote  (Page 37): "Ensure that all public services are accessible and responsive to 

individuals with disabilities, including autism."  

 Justice: While the strategy aims to make judicial processes more accessible, it lacks a focus 

on assistance services that could help autistic individuals navigate complex legal settings. 

 Quote  (Page 42): "Make judicial processes more inclusive and accessible to ensure 

fairness and equity for all, including those with disabilities."  

 Self-Advocacy  and Engagement:  Encourages participation in advocacy but lacks specifics 

on support and assistance services that enable meaningful and sustained engagement. 

 Quote  (Page 45): "Support initiatives that encourage self-advocacy among people 

with disabilities, including autism."  

 Participation  in Political  Life:  Promotes the inclusion of individuals with disabilities in 

political processes without specific supports that assist autistic individuals in these 

environments. 

 Quote  (Page 49): "Facilitate the involvement of people with disabilities in political 

processes, ensuring accessibility and inclusivity at all levels." 

  Apparent  Gaps: 

 The strategy, while comprehensive in acknowledging the need for accessibility and support, 

often lacks the specific, tailored assistance services that are crucial for autistic individuals 

across various environments. There is a significant gap in direct, actionable measures that 

address the immediate, everyday challenges faced by autistic individuals in accessing 

services and participating fully in society. 

 □ Suggested  Improvements:  

 Develop  Specific  Assistance Services: Create tailored assistance services across all areas 

mentioned that address the unique challenges faced by autistic individuals. These services 

should include on-demand support in public transportation, educational institutions, 

workplaces, healthcare facilities, during interactions with law enforcement, and in legal 

settings. 

 Emergency and Crisis Support:  Implement immediate response services that can be 

accessed during emergencies or crises, specifically designed to accommodate the sensory 

and communication needs of autistic individuals. 
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 Regular  Updates  and Training:  Regularly update and train personnel across all sectors to 

provide specialized assistance to autistic individuals, ensuring they are equipped to handle 

specific situations sensitively and effectively. 

 Feedback Mechanisms:  Establish robust feedback mechanisms that allow autistic 

individuals and their families to report on the effectiveness of the assistance services and 

suggest improvements based on real-world experiences. 

2. Autism Detection Program  

Areas Covered:  

 Upon request by autistic individuals and parents 

 In the most relevant public services and institutions (schools, hospitals, emergency services, 

judicial services, administrative services...) 

  Strengths:  

 Public  Services Integration:  The strategy acknowledges the importance of early detection 

and intervention in public services but lacks specifics on the implementation strategy 

tailored to the unique needs of autistic individuals.  

 Quote  (Page 12): "Increase access to early detection programs within public services 

to better identify and support individuals with autism."  

 Proactive  Engagement:  Suggests a proactive approach in public institutions which is crucial 

but does not specify how individuals and families can initiate these requests effectively. 

 Quote  (Page 14): "Strengthen initiatives aimed at early intervention for autism within 

key public institutions to ensure timely support."  

  Apparent  Gaps: 

 Specific  Request Mechanisms:  There is no detailed mechanism outlined for how autistic 

individuals or their families can request detection, which is critical for personalized and 

timely intervention.  

 Coverage Across Services: While the strategy mentions schools and hospitals, it lacks 

comprehensive coverage across all relevant services like emergency, judicial, and 

administrative services where detection can also be crucial. 

 Training  and Awareness:  The strategy does not detail the training for staff across these 

services on how to handle and process detection requests, which is essential for effective 

implementation.  
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 □ Suggested  Improvements:  

 Develop  Clear Request Protocols:  Establish clear, accessible protocols for autistic 

individuals and their families to request detection services. This should include easy-to-

understand guidelines available in multiple formats (e.g., visual guides, simplified text) to 

cater to diverse needs. 

 Expand Detection  Services: Broaden the scope of detection services to include all relevant 

public institutions, not just schools and hospitals. Ensure that emergency, judicial, and 

administrative services are also equipped to recognize and refer autism cases appropriately. 

 Enhanced Training  Programs:  Implement comprehensive training programs for staff in all 

relevant institutions to recognize autism signs and respond to detection requests effectively. 

Training should also cover respectful communication and interaction with autistic individuals.  

 Feedback and Adjustment  Mechanism:  Introduce a feedback mechanism that allows for 

the evaluation of the detection program by those it serves. Use this feedback to make 

necessary adjustments and improvements to ensure the program meets the needs of autistic 

individuals effectively. 

3. Autism -Specific Learning Programs  

3.1. Education on Autism for Families  

Areas Covered:  

 Learning about autism and the needs of autistic persons from the family perspective. 

  Strengths:  

 The strategy recognizes the importance of family education in understanding autism to 

create a supportive home environment. 

 Quote  (Page 23): "Provide resources and training for families to better understand 

and support their autistic family members."  

  Apparent  Gaps: 

 Depth  of  Educational  Content:  While the strategy mentions education for families, it lacks 

specificity regarding the depth of content that addresses the full spectrum of autism and its 

challenges. 
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 Accessibility  and Diversity  of  Training:  There is no mention of how these educational 

resources and training programs are tailored to meet the diverse needs of families, including 

cultural and linguistic diversity. 

 □ Suggested  Improvements:  

 Comprehensive  Educational  Programs:  Develop comprehensive, nuanced educational 

programs for families that cover a wide range of topics about autism, including managing 

sensory sensitivities, communication barriers, and promoting independence. 

 Diverse and Accessible Formats:  Offer these educational programs in various formats 

(online, in-person, video, print) and languages to ensure accessibility for all families, 

regardless of background or primary language. 

 Ongoing  Support  and Resources: Provide continuous access to support and updated 

resources as new research and information become available, ensuring families have the 

most current knowledge to support their autistic members.  

3.2. Education on Non -Autism for Autistic Individuals  

Areas Covered:  

 Learning about "non-autism" (i.e., societal norms and expectations) neutrally for autistic 

individuals. 

  Strengths:  

 Acknowledges the need for autistic individuals to understand societal norms to navigate the 

world more effectively. 

 Quote  (Page 24): "Facilitate programs that help autistic individuals grasp societal 

norms and expectations to aid their integration and independence."  

  Apparent  Gaps: 

 Neutrality  and Individuality:  The strategy does not specify how the education will be 

presented neutrally, without forcing conformity, and respecting the individuality of autistic 

persons. 

 Engagement  and Practical  Application:  There is a lack of detailed programming on how 

these concepts will be taught in a way that is engaging and practical for autistic individuals. 

 □ Suggested  Improvements:  
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 Neutral  and Respectful  Curriculum:  Develop educational curricula that present societal 

norms and expectations in a way that is neutral and respectful of the autistic perspective, 

emphasizing understanding rather than conformity.  

 Interactive  and Practical  Learning  Experiences: Design the educational content to be 

interactive and practical, using real-life scenarios and role-playing to help autistic individuals 

understand and practice these concepts in a supportive environment. 

 Feedback-Driven  Adaptation:  Regularly collect feedback from participants to adapt the 

programs to better meet their needs and enhance their understanding and comfort with the 

material. 

3.3. Societal Awareness of Autism 

Areas Covered:  

 Raising awareness, combating stigma, and misinformation about autism in society. 

  Strengths:  

 The strategy includes initiatives to increase public awareness of autism, aiming to reduce 

stigma and discrimination. 

 Quote  (Page 26): "Implement nationwide campaigns to raise awareness about 

autism, aiming to reduce stigma and foster a more inclusive society." 

  Apparent  Gaps: 

 Depth  and Breadth  of  Awareness Campaigns:  There is limited detail on how these 

awareness campaigns will address the complexities of autism, including less visible aspects 

like sensory sensitivities or communication challenges. 

 Inclusion  of  Autistic  Voices: The strategy lacks explicit mention of involving autistic 

individuals in the creation and delivery of these awareness campaigns. 

 □ Suggested  Improvements:  

 Comprehensive  Awareness Campaigns:  Design comprehensive awareness campaigns that 

cover a wide range of autism-related topics, highlighting the diverse experiences of autistic 

individuals to foster deeper understanding and empathy.  

 Autistic -Led Initiatives:  Ensure that autistic individuals are centrally involved in creating and 

leading these campaigns, providing them a platform to share their experiences and insights 

directly. 
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 Continuous  Public  Engagement:  Establish ongoing engagement initiatives, such as 

workshops, seminars, and partnerships with schools and workplaces, to keep autism 

awareness active and evolving within the community. 

4. Program for the Flourishing of 

Autistic Persons  

  Strengths:  

 Health,  Nutrition,  Physical Activities:  The strategy recognizes the importance of health 

and wellness programs tailored to the needs of autistic individuals. 

 Quote  (Page 27): "Develop specialized health and wellness programs that cater 

specifically to the needs of autistic individuals, promoting overall well -being." 

 Creativity  and Special Interests:  Mentions support for creativity and the pursuit of special 

interests, which are vital for the personal development of autistic individuals. 

 Quote  (Page 29): "Support programs that foster the creative abilities and special 

interests of autistic individuals, recognizing these as essential elements of personal 

fulfillment."  

 Leisure, Experiences, Adventures,  Discoveries,  and Travel:  General support for inclusive 

leisure activities is mentioned without specifics on personalized experiences for autistic 

individuals. 

 Quote  (Page 31): "Ensure that leisure and travel opportunities are accessible to all, 

including autistic individuals, promoting inclusivity and equal opportunity for 

adventures and discoveries." 

 Connection  with  Nature  (including  Animals):  The strategy lacks specific mentions of 

programs that facilitate connection with nature and animal interaction, which are beneficial 

for many autistic individuals. 

 Spirituality,  Personal Development,  and Philosophy:  No specific strategies are detailed 

that address the spiritual and philosophical development needs of autistic persons. 

 Friendly  and Affectionate  Relationships:  The strategy does not address how autistic 

individuals will be supported in developing and maintaining relationships.  

 Prevention  of  Distress, Depression,  and Suicide:  Mentions mental health support but 

lacks comprehensive strategies specifically tailored to prevent distress and depression 

among autistic individuals. 
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 Quote  (Page 33): "Implement mental health support initiatives that are sensitive to 

the needs of autistic individuals, aiming to prevent depression and distress." 

 Personal Security:  Discusses general safety but not specific strategies to help autistic 

individuals who are at risk of getting lost.  

 Quote  (Page 35): "Enhance safety measures within communities to ensure the 

personal security of all citizens, including those with autism." 

 Protection  and Defence Against  Others:  There are no detailed plans on how autistic 

individuals will be protected from abuse or exploitation by others.  

 Protection  Against  the  Defects  of  the  Non -Autistic  Social System: Does not address how 

autistic individuals will be protected from systemic issues that disproportionately affect 

them. 

 Empowerment  and Autonomy  Regarding  Aging:  Mentions support for aging individuals 

but lacks details on empowering autistic individuals as they age. 

 Quote  (Page 37): "Develop programs to support aging individuals with disabilities, 

including autism, focusing on maintaining autonomy and quality of life."  

  Apparent  Gaps: 

 Many of the key areas essential for the flourishing of autistic persons are either not 

addressed or only superficially touched upon in the strategy. There is a significant need for 

detailed, specific programs that support the holistic flourishing of autistic individuals in all 

areas of their lives, from creativity and leisure to personal relationships and protection from 

systemic issues. 

 □ Suggested  Improvements:  

 Comprehensive  Development  Programs:  Create detailed programs that support the 

comprehensive development of autistic individuals across all areas mentioned. These 

programs should not only address basic needs but also enhance quality of life and personal 

fulfillment.  

 Specialized Mental  Health  Initiatives:  Develop targeted mental health initiatives that 

specifically address the causes of distress in autistic individuals, such as sensory overload and 

social isolation, with strategies tailored to prevent depression and suicidal ideation. 

 Enhanced Safety  and Security  Measures: Implement specific safety measures tailored for 

autistic individuals, especially those who may wander or get lost. This could include GPS 

tracking devices and community alert systems. 
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 Autistic -Led Development:  Ensure that autistic individuals are involved in the development 

and implementation of programs intended for their benefit. Their firsthand insights will lead 

to more effective and relevant supports. 

 Systemic Protection  Measures: Establish protections against systemic injustices and ensure 

that autistic individuals are not disadvantaged by the broader non -autistic social systems. 

This involves legal protections, advocacy, and public policy adjustments. 

5. Supplementary Personalized Support  

Areas Covered:  

 Individual support (including emergency assistance services accessible remotely) 

 Support for families and caregivers 

5.1. Individual Support  

  Strengths:  

 The strategy mentions general support services for individuals with disabilities, but lacks 

specific details for personalized, tailored support that considers the unique needs of autistic 

individuals. 

 Quote  (Page 39): "Expand personalized support services to cater to the unique 

challenges faced by individuals with disabilities, including autism." 

  Apparent  Gaps: 

 Emergency Assistance Services: There is no mention of emergency assistance services that 

are accessible remotely for autistic individuals, which is crucial for addressing immediate 

needs or crises. 

 Personalized  Adaptations:  The strategy does not detail how support services will be 

personalized to fit the diverse needs within the autism spectrum, such as communication 

preferences and sensory sensitivities. 

 □ Suggested  Improvements:  

 Remote  Emergency Assistance: Implement a national public integrated remote emergency 

assistance service for autistic individuals that can be accessed instantly during crises, tailored 

to their communication and sensory preferences. 

 Customization  of  Services: Develop guidelines for service providers to customize support 

based on individual assessments, ensuring that the support provided aligns with the specific 

needs and preferences of each autistic individual. 
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5.2. Support for Families and Caregivers  

  Strengths:  

 Recognizes the need for supporting families and caregivers of autistic individuals to enhance 

their capacity to provide care. 

 Quote  (Page 41): "Provide ongoing support and resources to families and caregivers 

of individuals with autism to help them navigate the challenges and responsibilities 

involved." 

  Apparent  Gaps: 

 Tailored  Support:  Lacks specific strategies for offering guidance and practical support that 

are tailored to the needs of families dealing with autism, which can vary greatly from one 

family to another.  

 Training  and Resources: There is a need for more detailed plans for training families and 

caregivers in specialized techniques that can improve their caregiving capabilities and the 

autonomy of autistic individuals.  

 □ Suggested  Improvements:  

 Comprehensive  Support  Programs:  Create detailed programs that provide training, 

resources, and emotional support tailored to the unique stresses and challenges faced by 

families of autistic individuals. 

 Enhanced Training  for  Caregivers:  Offer specialized training programs that include 

strategies for managing sensory issues, communication barriers, and behavioural challenges, 

which are common in autism care. 

 

Ồ Conclusion  

For Item  5: Supplementary  Personalized  Support , while the Australian Draft National Autism 

Strategy acknowledges the need for individual and family support, it lacks depth in how these 

supports are specifically tailored to the unique needs of autistic individuals and their caregivers. The 

strategy would benefit significantly from incorporating detailed, personalized support mechanisms 

and ensuring that these supports are flexible and responsive to the individualized needs of the 

autism community. This will not only improve the effectiveness of the support provided but also 

enhance the overall quality of life for autistic individuals and their families.  

6. Monitoring and Guarantee 

Mechanism for the Fundamental Rights 

of Autistic Persons  
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Areas Covered:  

 Right to Be Born 

 Right to Life 

 Right to Freedom 

 Right to Equality 

 Right to Accessibility and Protection against Socio-Generated Disturbances 

 Right to Socio-Administrative, Legal, and other Assistance 

 Right to Respect for the Autistic Nature and Natural Harmony 

 Right to Peace, Refuge, and Distancing 

 Right to be Original and Different without being subjected to obstructions  

 Right to Creativity, Special Interests, and a Unique Personal Path 

 Right to Experimentation, Adventure, and Travel 

 Right to Self-Chosen Human Relationships 

 Right to Non -Normalizing Education 

 Right to Understand Non-Autism and Autism 

 Right to Health, Leisure, Physical Activities 

 Right to Security, Bodily and Material Protection, and Defence 

 Right to Refuse Absurd or Detrimental Situations, Orientations, or Decisions 

 Right to Authenticity, Truth, Sincerity, and Honesty Everywhere 

 Right to Participate in Public Decisions Concerning Autistic Persons 

  Strengths:  

 General Recognition  of  Rights:  The strategy acknowledges the importance of protecting 

the rights of autistic individuals as part of its broader disability rights framework.  

 Quote  (Page 44): "Uphold the rights of individuals with disabilities, including autism, 

ensuring they are respected and protected across all areas of society." 

  Apparent  Gaps: 

 Specific  Rights  Protection:  The strategy lacks specific mechanisms or programs dedicated 

to monitoring and guaranteeing the comprehensive list of rights outlined in the  Autistan 

model. 

 Implementation  Details:  There is a lack of detailed implementation plans for how these 

rights will be actively protected and monitored within the community.  

 Inclusion  in Decision -Making:  Limited details on how autistic individuals are included in 

public decision-making processes that affect them. 
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